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In line with the EPSCO Council's commitment to put its expertise on
employment and labour market policies at the service of the European
Council for a successful implementation of the Europe 2020 Strategy, the
Employment Committee was mandated! to produce an "Employment
Performance Monitor" (EPM), which can be used to identify at a glance the
main employment challenges for the European Union and for each Member
State.

Like the 2011 pilot version? of the EPM, the 2012 version is based on the
findings of the Europe 2020 Joint Assessment Framework (JAF). The JAF is an
indicator-based assessment system prepared jointly by the Employment
Committee, the Social Protection Committee (SPC) and the Commission,
covering general and specific policy areas under the Employment Guidelines,
with the objective to identify key challenges in these areas and support
Member States in establishing their priorities. The JAF comprises two main
elements:

- Monitoring and assessment of main challenges under the Employment
Guidelines through a three-step methodology including a quantitative
and qualitative assessment

- Quantitative monitoring of progress towards the EU headline and related
national targets.

The "EPM" presented here reflects the results of both JAF components for the
employment policies area. The three parts of the Monitor aim at providing a

!'See Council Doc. 14478/10
2 Council Doc. 10666/1/11 REV 1



good overview results both at country level and across all Member States.
These results could also be useful for macroeconomic surveillance.

The JAF results, and hence the EPM, respect the role of national parliaments
and social partners and differences in national systems, such as the systems
for wage formation.
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PART I - Overview of National Employment
Targets, Challenges and Particularly Good
Outcomes
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National employment rate, education and sub-targets

Early leavers from Tertiary Matiomal sub-targets (%)
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WS {Headine target: 754 training atainmert
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2. Key indicators on labour market performance

EELGIUR
2020 2020 EU
' . - 2009 010 2011 .
ndieator Uniz 2000 2008 003 200 2011 | ratonal £ =adiwe
target EL-27 total target
Cweril em ploym entrat % of populator agel 20- 54 (=] 630 G671 [T [T 732 690 [ (¥ T
Cvarill am ploym entarow th % chande Trom prel bg e ar 2. 1.5 05 15 05 -1 405 [
Fm playm antrats afwanan %ot Ak gt Aced N-AL| SN Al Aln AR Al s AT A [l [
Fm playm a ntrats nfmas % ortmAk [ Btho Aer - AL =5 L7 FEE] 735 AN 154 751 =0
Em ploym & ntrate ofolder wokers % of popalaton aged 55- 31 %3 315 353 w3 =7 16.0 153 1na
BN ploym e ntrate oTyoLng T O[O DO A8l 20 - 2 [ Bk uild By ST b Blh S
Em ploym e ntrate oflow skilled % of populaton w il atmes thow er sz (3R] L [N s 1N} N o
parsons seconlary edncation agec20- 6l
Em ploym e ntrats ofnor-81 % oTEopnlaton w o woa-EL [N] e i FE 290 ) =
nationals citze s b b agd20- 64
Part-dme employnent % ot plalemplyyment (I3 22.3 234 240 231 18.8 1wz 195
RAea dtarm :ontracts % ot blalemplayeer ali ] 52 A | an 13.6 1o 11
Sweril unen ploym ent ate % of Wonrwonce (3] 7.3 78 53 T2 a0 ai ar
Long-term Janem ploym snt % of Wonrwonce 37 33 33 [N 33 Db 3.0 38 Ll
Yt nan playn antrats % oatynnth ERanrtaree (1570 1A 7 171 w14 i 177 N 11 !
out HEETrats + of pop alton aged 1521 77 10.1 1.1 105 12.1 123
Barly wavw s fon sdu@Uon and % ofpop. 1524w B oaline Liow 21 138 12.3 1 1K EEI TN 1.1 Bas Uan
training zec.ednc. i ot Tt 1%
wdncaton ortralleg
Tertizry educational attinm & 1t % of fopulaton 30-34 b au kg B2 23 20 i T 323 36 atkazt
snccerstilycompled & iy [
Bk
Labour produc vty perpersen  BJ-27 = 100 dbasedon PPEper 173 | 1263 276 | 175 ] 100
am ployad empbee dpe 3 o0
Labour produc ity pe rhour BI-2T = 100 azedon PRI per 1517 & 1352 335 100 100
Wl had B s vikeck
MOMINATUNTIADOUT COSEGrowt ™ CHANGE TIWn (el 0hg 2 ar U [N EE] ] 25 1.4 ub ueT
R al unlt labour co stgrew % change Trom pres b yrar 13 .z ] -1 0o .8 -G ot

Siowm e Eumeta dfahase (abourar anet stwhetics, maiona! o0 oumts), Uatiora! Relm Foogan fes

Nickes b -begh in seves, g - gmoWsiond!, & -esbinsed, - foecast v - wmeliable
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3. Key employment challenges Belgium

Employment policy area

Key employment challenges

Particularly good labour market

outcomes
1. Increase labour market - Low participation of older workers
participation - Low participation of migrants
2. Enhancing labour market
functioning; combating
segmentation
- High LTU rate despite significant

3. Active labour market policies |n\{e§tment n A.LM'.D suggests .

efficiency of activation measures is

low
4. Adequate and employment - High tax wedge, especially on
oriented social security systems lower wage earners
5. Work-life balance
6. Job creation
7. Gender equality - Low gender pay gap

8. Improving skill supply and
productivity; Lifelong learning

9. Improving education and
training systems

10. Wage setting mechanisms and
labour cost developments

- Keeping labour cost developments
in line with productivity

17
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2. Key indicators on labour market performance

Rl AR
2020 220 EU
. . . 2003 2010 2011 .
ndicator Unit 2000 | 2008 2009 | 2010 | 2011 |retioral Feadire
target EU 27 toml target
Cwverdl emp oym e ttrate Wotpopbtbe aged 20 -6 953 r [ G634 (3] 16| &00 (=4 GEE T5%
Cwardl amp oym e tgrod i % hange TIom pre v year 33 -32 5.2 =34 -1 03 od
Emplcymantrate cfwoman Wotfemak popnbBtor aged 2 -64) 307 [ [1%1] &61.7 612 623 62.1 623
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Emplcymentrate cfolde- workers % otpopn bt aged 55 -64 203 B0 (-] 3.5 (K3 Bao w33 (]
Em pleym antrats cf yourg % of popy Bty 3ged 2 -29 T3] ] ] 53.0 wa 623 W5 61z
Emplcymentrate ctlow ikllled Wotpop bty w th aimostewer 375 B3 {41 1.0 i3 Sk 3.4 33L
porscns ceoonchry cdveation aed 20 &4
BN pICYm 8 NErats CTnon-£u ™ OT PO RTD W M k- =] Wi i
natiorals ciersh agec 20 -6l
Part-tme employment % ot DEle mp byme it 23 23 24 24 155 az 192
RAea dterm contracts Hototlemphyees 30 [ L3 [N 136 Lo 141
Cverdl unen ployment rite % oT Blxar B 16.4 36 3 13.2 1z an ai ai
Long-term Lnem p oym &7t % oT Blxar B ai 2a 30 L3 6.3 30 38 [N
outhunemploym: ntrak W oTyorth Ao rforce (1320 337 127 162 23.2 X6 201 24 214
Youth NEET rats ot popn btbe aged 15-24 (1 195 21.8 12.4 28
Early kaver: rom sducalonard ot pop. 15-2dw i atmos thwer Wi 17 13.9 1 144 [N kzg than
tralning gec.ednz, and oot b ke 10%
edncation or tralig
Te rary s dueational attalm snd 5 ot popn B 30-34 au g 195 Za e 217 3| oR3 Ba atkat
Floce g My compkted €y [
slncatin
LaboLr procus ity per parson ERZT = 100 dssed on RS per 313 BE [N} .3 100 100
am ployad enplayed e o
LADOLT rocus 1% e r nour B = I R OO P T ERE] ) £ (S 1 1
warksd bonrw okedy
Hominalunizlabou costyrowth W chage Tromprevions year 15 125 127 3.6 1.1 1.3 (K3 net
e al Lnltlabaur cos tgroy i % hange TIom pre v year -LE 31 g4 2.1 =3 p 28 By 0ET
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3. Key employment challenges Bulgaria

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Consistently low youth activity and
employment rates below EU-
average; the highest rate of youth
NEET in the EU; low employment
rate of low-skilled workers

2. Enhancing labour market
functioning; combating
segmentation

High incidence of undeclared work,
although this is reducing given the
policy response

3. Active labour market
policies

Need to enhance the quality of
activation services provided
particularly to youth and low skilled
unemployed

4. Adequate and employment
oriented social security
systems

High at-risk-of poverty rate of
unemployed combined with
unemployment traps

5. Work-life balance

6. Job creation

Sharp downfalls in employment
growth from a prominent pre-crisis
position

7. Gender equality

- Low gender employment and pay

gaps

8. Improving skill supply and
productivity; Lifelong learning

Very low life-long learning
participation of adults

9. Improving education and
training systems

Weak links between the education
and training system and labour
market needs; low quality education
service

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

CIECH REFUELIC

2020 0z0CU
' . - 2009 z010 2011 .
ndieator Uniz 2000 2008 003 200 2011 | ratonal £ =adiwe
target EL-Z7 Toml targd
Cweril em ploym entrat % of populator agel 20- 54 "o 724 708 T0.4 ] 73] 690 [ (¥ T
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Employmantrate ofmen % otmak popn Bt aged 20 -6 mz 523 G0z 96 798 158 7541 50
Employmentrate ofoldsr wohers %% of popalaton aged 55- 354 B3 i Ga B3 e 60 B3 i
Fm playm & ntrate afyning ottt Aet 7N- [ ARl ANl =1 = AT AR [
B plugme nlials ollow shillsd W Ol popakalon w0 alim Liow g [EF] (YR 4z o [ TN 4 ]
parsons seconlary edncation agec20- 6l
Em ploym & ntrate of nor -4 % of populator Wl so-EU 153 719 T 133 290 ) =
nationals CMZE NN A 020 - bk
Part-dme employnent % ot plalemplyyment 23 [ %] 53 28 5 18.8 1wz 195
RAea dtarm :ontracts % ot blalemplayeer | =] 53 2] 53 13.6 1o 11
Sweril unen ploym ent ate % of Wonrwonce a7 (¥ &1 13 &7 a0 ai ar
Long-term Janem ploym snt % of Wonrwonce [ 2.2 20 30 27 3.0 38 Ll
Woutl unem ploym entrate % ofyonth Elonrtfence J15-240 ITa a3 166 183 150 20.1 2141 24
Youlr NEETrats % of populator agel 1324 &0 53 55 12.1 1258
Early savers rom sducation and % ofpop 1524w b atmes thoew 21 2.3 a4 (3] 5 141 11 Bz flan
training zec.ednc. i ot Tt 1%
ecncaton ortralig
Te rHery aducational attinm s 1t % oTEopulaton 30-34 hau kg 137 15.4 175 204 2| 323 36 atkazt
snccerstilycompled & iy [
eclncaton
Lahanr produe ity pa rparsan AT = 170 haze dlon PRTRAT &R 7L k| 7aEn hET nn nn
am ployad empbee dpe 3 o0
Labour produc ity pe rhour BI-2T = 100 azedon PRI per =|1 G357 b| G99 [T 100 100
workad KonTw orkech
Mominaluntlabour costgrowth % change Tron presbng e ar 21 34 24 a1 [ 1.3 o0& (=R
Fa al unlt labour costgrow th % change Trom prey bag year 13 1.5 03 10 ] 2.4 -5 ETR
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3. Key employment challenges Czech Republic

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low LM participation of the low-
skilled

- NEET rate below EU-average

- High employment rate of non-EU
nationals

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

Low expenditure on ALMP
measures (both expenditure per
person wanting to work and as % of
GDP is low)

Low share of participants in regular
activation measures

4. Adequate and employment
oriented social security
systems

5. Work-life balance

Limited use of flexible working
arrangements and part-time work

Negative LM impact of parenthood
(strong employment impact of
motherhood) due to inter alia
insufficient provision of affordable
childcare facilities.

6. Job creation

7. Gender equality

- High gender employment and pay
gap

8. Improving skill supply and
productivity; Lifelong learning

- High share of well-educated adult
population

9. Improving education and
training systems

- Public spending on education below
EU average

Low tertiary education attainment
rates (but with strong increases over
recent years)

- Low quality of tertiary education,
according to international
comparisons

- Low incidence of early school
leaving

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

NENMARK
2020 2020 EU
. . . 2004 2010 2011 .
ndicator Unit 2000 | 2008 2009 | 2010 ) 2001 |retioral Feadire
target EU 27 toml target
Cwverdl emp oym e ttrate Wotpopbtbe aged 20 -6 T80 Taq = T5.8 57 81| a0 e G3E T
Cverdl emp oym e 1tgrov th  change Tromprevions year 05 ] 25 2.3 0.1 -1 o5 od
Emplcymantrate cfwoman Wotfemak poprbtor aged D -64) 728 153 TS 73.0 24 623 621 62z
Emplcymentrate ctmen % otmak popratbn aged2o-6d a29 & s T3.6 @0 158 = 5L
Emplcymentrate cfolde- workers % otpopn bt aged 55 -64 357 =4 ;|2 EER S 2 B0 B3 i
Em pleym antrats cf yourg % of popy Bty 3ged 2 -29 172 133 s 733 a7 623 W5 61z
Emplcymentrate ctlow ikllled Wotpop bty w th aimostewer Gl @6 [ G626 620 Sbd R 33K
porscns ceoonchry cdveation aed 20 &4
BN RICYm 8 NErats cTnon+u W OTPOPNETD N W M hoh-E ] By oo =) oy wia a1
natiorals cienshp agec 20 -61
Part-tme employment % ot DEle mp byme it 213 2.4 258 253 258 155 az 192
Aze dterm confracts Hototlemphyees ar 33 ar 34 8s 136 o 141
Cverdl unen ployment rite ot Bl s L3 id 60 1.3 15 apn ar ar
Long-term Lnem p oym &7t ot Bl s og 33 05 1.5 158 30 39 [N
outhunemploym: ntrak W otyorth Ao torce (1520 62 30 (NI 140 1z 201 o 2
Wouth NEET rats ot popn btbe aged 15-24 [ L a2 3.9 124 28
Early kawer: from educalonard SoTpop. 13-2dw it atmas tbwer 17 3 p|l WeR 137 p Ezz than i L kiz than
training sec.ecnz anciot b Tirthe o 10% 10%
edncation o tra g
Tertlary edueational attalim end ot pop Bt 30-34 av g 3z Bdpl BEap| HOop Ty I3 36 atkast
slocE iy completed Bty i i
slncatin
Labour procuctdty per person ERZT = 100 ezedon PES er 1111 1065 1063 LG 100 100
am ployed enplyed perion
LADOLT Procus 1d pe rnour R0 = I SRR 0N P IS R 1210 12 114.0 1244 1wy 1
worked bonrw oked
Hominalunizlabou costyrowth W chage Tromprevions year 03 ER| a7 -1.0 03 1.3 05 ast
Fg al Lnltlabour cos tgroyth  change Tromprevions year 24 ] ¥ -7 05 2o -5 ogt
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25



3. Key employment challenges Denmark

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Relatively low participation of
immigrants and descendants of
immigrants, disabled and elderly,

especially in the age group of 60-64.

- Total employment rate strongly
above the EU-average.

- Share of youth in NEET strongly
below average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

- Long term unemployment well
below EU-average

4. Adequate and employment
oriented social security
systems

5. Work-life balance

6. Job creation

7. Gender equality

- Second highest employment rate for
women among EU-27

8. Improving skill supply and
productivity; Lifelong learning

- Share of population in lifelong
learning strongly above average

9. Improving education and
training systems

- Relatively low youth education

attainment level and high share of
drop-outs from youth and vocational

institutions.

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

GERWANY
2020 2020 EU
. . . Z023 010 z011 .
i catar Lhit w00 [zoos | 203 200 | 2011 fetioral headine
targe: EL-Z7 tetal targel

Cwerall em ploym satrate % ot pop ko zgeal 20- 64 (=51 TR 162 Tia W3 i 890 (=0 (=3 7%

Zvarill em FiIZI:.'I'ﬂ a'utgr-:-'r h % cialgs Tron [reu bng e ar 05 15 0.2 o7 25 -1.7 05 [N

Em ploym e mtrate efwoman % ot femak popolaton aged20-64) 609 BT A& 357 BOG A 823 621 823

Em ploym e mtrate ofmen % oTmak pope Bor aged 20 -64 65 &al 9.6 a0 g4 758 731 750

Employmeamtrate of older workers % of popilaton zged 535- 64 G a3 6.1 a77 = 6.0 B3 ra

Em ploym & ntrats of young % of pop 1 aton sged 20- 29 W0E 805 58.8 G093 T3 62.3 G5 8lz

Em ploym e mtrate oflow thillle d wWootpopilaton v B atmos thow er 27 250 337 S60 g3 akhi 234 250

Farsang seconclary edwcatba ag‘(lﬂﬂ -6

Em ploym & mtrate of non-8Y % ot popilaton w B oo rEY Sk 36T S55 a8 S9.0 A =R

natlonals cHze b poaged 20 - 64

Part-ime enploym e nt % of ol emplyment 9.4 54 261 262 HE 18.8 1wz 195

RAes dtarm eontracte % ot ol employee 3 127 1. 145 147 W 13.6 (£¥1] |

Swerall une nploy ment rate % of Aot 1 ToncE a0 Ta T8 71 a8 a0 a7 a7
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outhunemploym entrat % ofyond Blsoarforce O15-24 a1 105 11.2 an =3 201 214 214

Fouth NEET -ats % of poprlaton sged 1324 71 a.l =31 8.3 12.4 125

Early leaweri from educalon and %ootpop 1524w B atnost ba er & & 11.1 115 Ei: L4 1.1 Bss than

‘D’all'll'lg gec, ecnc. andd ot Tomher 100 10%
ecncatbn nrtalig

Tertlary educational attalnm e nt % ot poprlaton 20-34 b kg 27 s 204 205 2 323 eyl atbxt
b (el 144 ] |1-'GIJT|ZIP‘P(| E® ary %
ecncatbn

Labour produc iy per parson  BI-27 = 100 dased on RS per ma | 1ms | ks s 0o 100

amplayed e by dpe s on)

Labour productdty per Frour BI-2T =100 bazed on FRSper 24z 126 5 1247 1238 L alx] 100

woarksd koar warks ch

Ham Palnnlblabnnr enst grow % chane Trom sy hes ye ar ns ek ] 55 =11 (' 13 na war

Raal unlt labour costgrow th % change Trom prev bag year 12 14 iz =11 g e -15 5T
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3. Key employment challenges Germany

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Employment rates are well
above average for all groups
(apart from non-EU nationals).

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and
employment oriented social
security systems

High at-risk of poverty rate of the
unemployed (as a consequence
of the high share of long-term
unemployed)

Tax wedge on labour above the
EU average due to relatively high
social security contributions.

5. Work-life balance

Relatively high incidence of
inactivity and part-time work due
to family responsibilities and the
lack of flexible and full-time child
care facilities.

6. Job creation

- Positive employment growth
above EU average

7. Gender equality

The female employment rate in
full-time equivalents is relatively
low and the gender pay gap is
quite large compared to the EU
average; the (negative)
employment impact of
parenthood is also well above
EU-average.

8. Improving skill supply and
productivity; Lifelong
learning

Adults with medium or higher
education well above EU-
average but participation of
adults in lifelong learning below
EU-average.

9. Improving education and
training systems

- The share of youth neither in
employment, nor education or
training (NEET) as well above
EU-average.

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

FETAMIA
2020 220 EU
. . . 2003 2010 2011 .
ndicator Unit 2000 | 2008 2009 | 2010 | 2011 |retioral Feadire
target EU 27 toml target
Cwverdl emp oym e ttrate Wotpopbtbe aged 20 -6 674 o =] 637 0.4 16| &00 (=4 GEE T5%
Cwardl amp oym e tgrod i % hange TIom pre v year -4 1z Sz 4.2 [ -1 03 od
Emplcymantrate cfwoman Worfemak poprbtor aged D -64) 629 28 [ G837 [T 623 62.1 623
Emplcymentrate ctmen % otmak popratbn aged2o-6d 724 =1 7o &7 135 155 = 5L
Emplcymentrate cfolde- workers % otpopn bt aged 55 -64 63 [} 0.4 238 a2z Bao w33 (]
Em pleym antrats cf yourg % of popy Bty 3ged 2 -29 Gl =] 5 53.5 ] 623 W5 61z
Emplcymentrate ctlow ikllled Wotpop bty w th aimostewer (SR ] Ba i B3 Sk 3.4 33L
porscns ceoonchry cdveation aed 20 &4
BN pICYm 8 NErats CTnon-£u ™ OT PO RTD W M k- [EYT) nik 4 oi.i [F-] =] Wi i
natiorals ciersh agec 20 -6l
Part-tme employment % ot DEle mp byme it A | iz 105 1.0 106 155 az 192
RAea dterm contracts Hototlemphyees 30 24 23 3T [ 5] 136 Lo 141
Cverdl unen ployment rite % oT Blxar B 136 33 1358 15.9 125 an ai ai
Long-term Lnem p oym &7t % oT Blxar B 6.3 17 35 1.7 T4 30 38 [N
outhunemploym: ntrak W oTyorth Ao rforce (1320 244 120 s 329 =23 201 24 214
Youth NEET rats ot popn btbe aged 15-24 145 35 (F%] 1.5 12.4 28
Early kaver: rom sducalonard ot pop. 15-2dw i atmos thwer 15.1 o 139 1.6 a3 144 [N kzg than
tralning gec.ednz, and oot b ke 10%
edncation or tralig
Te rary s dueational attalm snd 5 ot popn B 30-34 au g 308 bl A ] 1.0 w323 Ba atkat
Floce g My compkted €y [
slncatin
LaboLr procus ity per parson ERZT = 100 dssed on RS per bz @0 =¥ 633 100 100
am ployad enplayed e o
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warksd bonrw okedy
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3. Key employment challenges Estonia

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Employment rates of low-skilled well
below average

- Employment outcome of older

workers well above average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

Long-term unemployment strongly
above average indicating structural
unemployment

4. Adequate and employment
oriented social security
systems

Contain the rising trend in the take
up of disability benefits and in the
incapacity to work benefits.

5. Work-life balance

6. Job creation

7. Gender equality

High gender pay gap.

- Gender employment gap well below

average, high female employment
rate.

8. Improving skill supply and
productivity; Lifelong learning

Mismatch of the skills of the
unemployed and the needs of the
labour market.

9. Improving education and
training systems

The education outcome is not
sufficiently responsive to labour
market needs.

Participation of low-skilled persons
in education and training remains
low.

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

IRELAND
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3. Key employment challenges Ireland

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Low male and low-skilled
employment rates

Risk of structural unemployment
due to high unemployment among
males, low-skilled and youths
(NEET rate strongly above
average).

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

Very high level of Long Term
Unemployment (8.6% in 2011)
requiring greater targeting and
intensification of ALMPs.

4. Adequate and employment
oriented social security
systems

Unemployment traps for certain
family compositions could create
disincentives to leave
unemployment

5. Work-life balance

6. Job creation

Strongly negative employment
growth, in particular between 2008
and 2010.

7. Gender equality

8. Improving skill supply and
productivity; Lifelong
learning

Potential skills mismatch in the
labour force due to high levels of job
losses among certain sectors such
as construction.

9. Improving education and
training systems

- Substantial reduction in the
incidence of early school leaving

- High rate of tertiary education
attainment.

10. Wage setting mechanisms
and labour cost
developments

- Nominal and Real Unit Labour
Costs continued to decline, by -
12.1% and -5.1% respectively in the
3 year period to 2011
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2. Key indicators on labour market performance
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3. Key employment challenges Greece

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low employment rates of women
and young people

- Very high incidence of youth
unemployment

2. Enhancing labour market
functioning; combating
segmentation

Very high incidence of undeclared
work

3. Active labour market
policies

- High incidence of long-term
unemployment.

Low expenditure in active labour
market policies (based on 2009
data)

4. Adequate and employment
oriented social security
systems

- Very high in-work poverty risk

- Low unemployment trap

5. Work-life balance

6. Job creation

7. Gender equality

- Large gender inequalities in
employment and pay, significantly
above the EU average

8. Improving skill supply and
productivity; Lifelong learning

- Very low participation in lifelong
learning

9. Improving education and
training systems

- Weak educational outcomes and
weak link to the labour market

- Very low attractiveness and
relevance of Vocational Education
and Training

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

SPalN
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3. Key employment challenges Spain

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low participation of men and
women, high incidence of youth
unemployment. Increasing long-
term unemployment.

2. Enhancing labour market
functioning; combating
segmentation

Strongly segmented labour market.
(The labour market reform of 10
February 2012 has partly tackled
the source of high segmentation in
the labour market, and should
potentially reduce dismissal costs.)

3. Active labour market
policies

- Activation of unemployed
(specifically, youth and women).

4. Adequate and employment
oriented social security
systems

5. Work-life balance

6. Job creation

7. Gender equality

8. Improving skill supply and
productivity; Lifelong learning

Overall share of medium and highly
skilled adults below average.

- Mismatch between the skills active
population has to offer and those
required by employers.

- Share of tertiary graduates well
above average

9. Improving education and
training systems

- Although decreasing, high
sustained rate of early school
leaving

10. Wage setting mechanisms
and labour cost developments

- Keeping labour cost developments
in line with productivity. (Recent
measures adopted by the
government appear to be in the right
direction to allow for reducing wage
rigidities)

- Moderating wage growth has
resulted in lower unit labour costs,
contributing to a further easing of
inflationary pressures
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2. Key indicators on labour market performance

FRA&NCF
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3. Key employment challenges France

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Low employment rates of older
workers.

- High unemployment rates of young
people

- Participation level of older workers
has been rising, with no decrease
over the downturn

2. Enhancing labour market
functioning; combating
segmentation

- Labour market segmentation
between temporary and permanent
labour contracts

3. Active labour market
policies

- Improve the effectiveness of active
labour market measures to combat
increased unemployment and
increased long-term unemployment

4. Adequate and employment
oriented social security
systems

5. Work-life balance

6. Job creation

7. Gender equality

8. Improving skill supply and
productivity; Lifelong learning

- Low participation in lifelong learning.

- High labour productivity per person
employed

9. Improving education and
training systems

- High tertiary education attainment
level for 30-34 year cohort

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

ITALY
2020 2020 EU
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3. Key employment challenges Italy

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low participation of women, young
people and older workers
(with measures launched in late
2011 to reform apprenticeship
systems and to reduce tax wedge,
notably in view of hiring women and
younger workers)

- Employment rate of non-EU
nationals is above the EU average

2. Enhancing labour market
functioning; combating
segmentation

- Presence of dualisms in the labour
market

(with measures to tackle rigidities
and asymmetries of employment
protection legislation foreseen in the
labour market reform bill)

Relatively low regional labour
mobility

- Incidence of undeclared work

3. Active labour market
policies

Low effectiveness of the Public
Employment Service particularly in
Southern regions .

(Visible effects from combination of
active and passive measures to
reduce employment impact of crisis)
- Completion of unemployment
benefit systems

(with final approval by national
parliament of reforms of
unemployment benefit system
foreseen in spring)

- Unemployment rate below the EU
average

4. Adequate and employment
oriented social security
systems

(The latest pension reform adopted
in December 2011 aims to more
quickly bring the pension system on
a sustainable path, while
strengthening its fairness and
increasing labour market
participation)

5. Work-life balance

Inadequate provision of work-life
balance policies, parental leaves
and child care services

(in May 2012 the Council of
Ministers has allocated new funding
for child and elderly care)

6. Job creation

- Too high tax wedge on labour

7. Gender equality

Persistent gender employment
gaps.

High taxation on labour especially
for second earners

- Low gender pay gap

8. Improving skill supply and
productivity; Lifelong learning

- Below-average share of adults with
medium and higher education.

9. Improving education and
training systems

- High incidence of early school
leaving
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- Low tertiary education attainment

10. Wage setting mechanisms
and labour cost developments

- Keeping labour cost developments
in line with productivity.
(Package adopted in June
allowing firm-level bargaining to
derogate from labour law
including on dismissal
procedures and type of

contracts to be used in the firm).

- Starting moderation in wage
developments
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2. Key indicators on labour market performance

CYPRUS
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3. Key employment challenges Cyprus

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Rapid increase (more than doubled)
of youth unemployment since 2008

- Above EU average employment rate
in the age group 20-64

2. Enhancing labour market
functioning; combating
segmentation

- High share of female employees
working in involuntary fixed-term or
part-time contracts

3. Active labour market
policies

- Though on an increasing path over
the last two years, long-term
unemployment rate remains much
lower than EU average

4. Adequate and employment
oriented social security
systems

5. Work-life balance

- Insufficient availability of affordable
childcare facilities

6. Job creation

7. Gender equality

- High gender pay gap; ; large gender
employment gap in the age group of
55-64

8. Improving skill supply and
productivity; Lifelong learning

Rather low participation in lifelong
learning for a country that has in
general good educational levels.

- Participation in LLL is especially low

for low-skilled, unemployed and
older workers

9. Improving education and
training systems

Very low attractiveness of the
Vocational Education and Training
(VET) route

- Very high completion rates of
tertiary education in the age group
30-34

10. Wage setting mechanisms
and labour cost developments

- Uniform application of the wage
indexation mechanism (i.e. the cost
of living allowance — COLA)
prevents wages from reflecting
productivity differences across
sectors.

- A decelerating trend of the real ULC
since 2007.
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2. Key indicators on labour market performance

| AT S
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3. Key employment challenges Latvia

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Youth unemployment above EU
average

2. Enhancing labour market
functioning; combating
segmentation

- Unsegmented labour market

3. Active labour market
policies

Low activation of the unemployed;
High long term unemployment

4. Adequate and employment
oriented social security
systems

Low social protection of the
unemployed

Relatively high tax wedge on low
wage earners

5. Work-life balance

6. Job creation

7. Gender equality

- Small gender employment gap;

8. Improving skill supply and
productivity; Lifelong learning

Low participation in LLL

- High share of adults with medium or
high education

9. Improving education and
training systems

Low attractiveness of VET;
Insufficient quality of higher
education;

High NEET rate

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

LITHUAN LA
2020 2020 EU
. . - . Z013 Z010 01 .
hdicatar Lnit o0 [zoos | 209 (200 | 2011 |retioral headine
targed EL-Z7 tal targel

Cverall em ploym e trate % ot pop Bt aged 20-64 =15 720 BT 2 ekl [ 728 [E0] =15 13 7%

Cwarall am poym e tgrov i % chan e Trom e vboagyear -z 0.4 ikl =5 2.0 -1 05 a4

Em ploymantrate cTwomean % otfemak popubtbr agd20-6d) 6359 688 BTS =N 63,7 823 621 B3

Employmeantrate ctmen % oTmak popaladon agel 20 -6d a7 755 AES B3G5 617 758 731 730

Employmentrate ctolder worksrs % of pop Btby aggd35-64 [ a3, BN Es S35 [L31] B3 [}

Em ploym antrats of yourng % of pop Bt e 3 d 20- 29 620 GG 559 G s (o8] G5 Gz

Employmeantrate ctlow thilled % otpop Btbew kKhatmostiower N3 2.2 &1 ;2 327 ak4 234 a30

Pereans SECDI(IEIT.-'?("GF‘IDIagﬁilﬂﬂ-fﬂ-

Em ploym antrate cfnon-zu % ofpop Btbe s EKhvon-BY 795 68 A 83.2 00 A 231

natlonals cltelsipa_ptlj]-ﬁl

Part-im e & n ployment % ot Dtalemp byment oz 6.1 8.3 a1 37 185 1wz 135

RAes dtarm contracte % ot Dlalemp bz ez [ X1 2. 22 24 2.8 136 (£¥1] 141

owerall unen ploymentrate % of Rloar torce 6.4 a8 137 ] 15.4 an a7 a7

Long-term unem p oym & nt % of Rloar torce a0 1.2 32 T4 3.0 30 38 [N

Youthunemploym: ntrat % ofyork B force 11528 A 13.¢ 02z 3= 2.0 2.1 214 214

Youth NEET -ate % otfpop Bt e d 1324 1740 8.9 12.4 135 124 125

Erl:.'lﬁa'.ﬁrl from educalonand 'S-IZIT|ZIZI|ZI. 124wt atnostbwer 165 7. 81 a1 Eiz than 14 1 ki

‘D’all'll'lg gec. ecn, andd not b Tarker o 10%
ecncatba nrtailg

Te rtlary & dueattonal attalnm ent %ot pop Bt 30-34 b kg 2Za 399 [$x35] Ba ] B3 eyl atbxt
eIz My IIIIT|JFP(|¥I'ﬁarf %
BCICATD

LEDDUFFII'CIIILIG‘U Wty eI parson EIFZT = 130 based on PPSP?T Bz B2 875 a2.4 100 100

am played ek e 2 IO

Labour product dty per hour EI-ZT = 130 bazed on PESper Fn Sk 507 SbE 100 100

worksd henrwortedh

Hem Palunitlabou costgrow th % chancg Trom pevbeg year -152 10.¢ -1.4 -3 =12 1.3 g Jat

Fa al unltlabour cos tgrowth % chane Tom prevbag year =8 0.6 24 =8 5.2 ] =15 =151

Siowm e Eunetat detgbase fahour w aihet sizdistic =, metiond @00 cumts), Vatiomrs Refm PogEse es

Nickes b - preah it seies, o - omonisions, = -esliv fed, - faecast, o - aneliable

56



3. Key employment challenges Lithuania

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Employment of men, young and low
skilled strongly below average

2. Enhancing labour market
functioning; combating
segmentation

Strict EPL

3. Active labour market
policies

High incidence of long-term, youth
and low skilled unemployment and
very low ALMP coverage.

4. Adequate and employment
oriented social security
systems

5. Work-life balance

Insufficient child care provision

6. Job creation

7. Gender equality

- Relatively strong labour market

participation of women

8. Improving skill supply and
productivity; Lifelong learning

Low and decreasing participation in
lifelong learning; skills mismatches

- High share of well educated adult

population

9. Improving education and
training systems

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

LUXEMBEO JRG
2020 2020 EU
. y 3 2009 2010 2011 .
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3. Key employment challenges Luxembourg

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low employment of older workers
Relatively high youth
unemployment, in particular
compared to a rather low overall
unemployment rate in the country

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

5. Work-life balance

- Visible increase in child care
facilities
- Parental leave for men

6. Job creation

- Rather strong overall employment
growth, even in most recent years

7. Gender equality

8. Improving skill supply and
productivity; Lifelong learning

- Resident's skills are not matching
sufficiently with the needs of labour
demand.

- Participation in LLL needs to be
further increased, in particular for
the low skilled (with a coherent
strategy still missing)

9. Improving education and
training systems

- Early school leaving remains high,
especially concerning children of
immigrated population

- Upper secondary attainment is
below the EU average

10. Wage setting mechanisms
and labour cost developments

- Unit labour cost rising faster than
the average of the EU15 since 2000
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2. Key indicators on labour market performance
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3. Key employment challenges Hungary

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low overall participation across
most labour market groups,
especially low in case of low skilled,
women, and youth.

- Increase of older worker
employment is well above EU
average in recent years, although
the employment rate of older
workers is still far below average.

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

Imbalances in the budgetary
structure of ALMPs: limited use of
services that lead to the primary
labour market while overly
excessive use of massive Public
Work Scheme

4. Adequate and employment
oriented social security
systems

5. Work-life balance

- Lack of affordable and quality child
care services and disincentives for
young mothers to return to the
labour market.

6. Job creation

- The recent changes to labour
taxation have increased the
marginal tax rate for low earners,
while the complex system currently
in place to ameliorate the impact of
the increased tax burden on this
income group deteriorates the
budgetary balance and keep tax
wedge still high.

7. Gender equality

- Gender employment gap below the
EU average

8. Improving skill supply and
productivity; Lifelong learning

- Low participation in Life Long
Learning

9. Improving education and
training systems

Insufficient provision of high quality,
affordable education and training
opportunities to meet labour market
needs

- Incidence of early school leaving
below EU average

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

MALT A
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3. Key employment challenges Malta

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low employment rate mainly for
older women

- Strong increase of employment rate
of women since 2000

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

- Overall unemployment levels
consistently below EU average

4. Adequate and employment
oriented social security
systems

- Low "at-risk of poverty" amongst the
unemployed

5. Work-life balance

- Negative impact of parenthood :
limited use of childcare facilities and
flexible working arrangements

6. Job creation

- Overall employment growth in the
last few years has been relatively
strong compared to the EU average

7. Gender equality

- High gender employment gap
particularly for older women

8. Improving skill supply and
productivity; Lifelong learning

- Possible skills mismatches on the
labour market

- Improvement in the access and
provision of higher education and
VET

9. Improving education and
training systems

- High early school leavers rate
- Low attainment rates of higher
education, in particular in the

sciences

- Strong decrease of early school
leaving since 2000, although rate of
decrease has slowed down in
recent years

10. Wage setting mechanisms
and labour cost developments

- Keeping labour cost developments
in line with productivity
(Cost of Living Adjustment (COLA)
mechanism still has to be
adequately analysed)
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2. Key indicators on labour market performance

NETHERLANDS
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3. Key employment challenges The Netherlands

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Low participation of migrants
Low total amount of hours worked

- Very high employment rates
overall and for most labour market
sub-groups

2. Enhancing labour market
functioning; combating
segmentation

High EPL on regular contracts

- Low youth unemployment rate
- Average exit age from labour
force is steadily increasing

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

High, but improving,
unemployment and low wage trap
for second income earners.

Low wage trap for second income
earners

5. Work-life balance

6. Job creation

7. Gender equality

High level of inactivity or under-
activity due to part time work,
family responsibility and a cultural
choice

- Strong labour market participation
of both men and women

8. Improving skill supply and
productivity; Lifelong
learning

- High share of well-educated adult
population

- High percentage of adult
population participating in
education and training

9. Improving education and
training systems

- Substantial reduction in the
incidence of early school leaving

- Low rate of young people not in
education, employment or training

10. Wage setting
mechanisms and labour cost
developments
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2. Key indicators on labour market performance
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3. Key employment challenges Austria

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Relatively low employment rate of
older people

- Employment rate well above EU
average, especially for young
people; NEET rate well below EU
average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

- Long-term unemployment rate well
below EU average

4. Adequate and employment
oriented social security
systems

- Tax wedge on labour above the EU
average due to relatively high social
security contributions.

- At-risk-of-poverty rate of
unemployed and unemployment
trap below EU average

5. Work-life balance

Inactivity / part-time work due to
family responsibilities well above EU
average, percentage of children
cared for by formal arrangements
other than by the family (>30 hrs.)
well below EU average,
employment impact of parenthood
above EU average

6. Job creation

- Employment growth above EU
average

7. Gender equality

- Gender pay gap significantly above
EU average

8. Improving skill supply and
productivity; Lifelong learning

- Share of adult population with upper
secondary or tertiary education as
well as percentage of adult
population participating in education
and training above EU average

9. Improving education and
training systems

Percentage of low achievers
especially in reading, but also in
mathematics above EU average (no
data for science)

- Share of adult population having
attained high (tertiary) education
below EU average

- Early school leaving rate below EU
average

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance
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3. Key employment challenges Poland

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low employment rate of older

workers and women (low effective

retirement age (low effective

retirement age and short working

careers)

High youth unemployment

- Oversized agricultural sector
generating hidden unemployment in
rural areas and limited shift into off-
farm jobs.

2. Enhancing labour market
functioning; combating
segmentation

Low internal regional mobility of the
labour force.

labour market segmentation (abuse
Lof fixed-term contracts and civil law
contracts)

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

5. Work-life balance

Insufficient provision of care
facilities for children and
dependants

6. Job creation

7. Gender equality

8. Improving skill supply and
productivity; Lifelong learning

Mismatch between skills and jobs,
especially concerning youth.
Insufficient provision of high quality,
affordable education and training
opportunities to meet labour market
needs.

9. Improving education and
training systems

Very low participation of older
workers in education and training.
Weak system of vocational
education.

- Very low number of early-leavers
from education and training.
- High tertiary attainment.

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance
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3. Key employment challenges Portugal

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Decreasing trend in participation and
employment rates and rising
unemployment.

2. Enhancing labour
market functioning;
combating segmentation

Segmented labour market (overuse of
temporary contracts which coexist with
fixed-term contracts enjoying a high level of
protection; labour law currently being
revised under MoU in order to reduce
segmentation)

3. Active labour market
policies

Need for increased effectiveness of ALMP
specifically targeted at youth and long-term
unemployed (measures started in early
2012 that are aimed at tackling these
problems)

4. Adequate and
employment oriented
social security systems

5. Work-life balance

- Child care provisions and other
social infrastructure.

6. Job creation

7. Gender equality

8. Improving skill supply
and productivity; Lifelong
learning

Mismatch between the skills offered and
demanded.

Low skills/education levels of adult
population, but with recent improvements.

Relatively low participation in lifelong
learning, but with recent improvements

9. Improving education
and training systems

High rate of early school leaving.
Low tertiary education attainment rate.

- Substantial decrease in early school
leaving.

- Substantial increase in tertiary
education attainment..

10. Wage setting
mechanisms and labour
cost developments

The wage setting system needs to improve
the response of wages to labour market
conditions and foster wage developments
in line with the need to restore
competitiveness. (with policy measures
being taken under MoU expected to
improve situation)
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2. Key indicators on labour market performance
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3. Key employment challenges Romania

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Low employment rate, in particular
for young people, women and older
workers

2. Enhancing labour market
functioning; combating
segmentation

- High incidence of undeclared work
Low incidence of part-time and
fixed-term contracts, as well as of
flexible working arrangements

- High transitions by contract
(employment security)

3. Active labour market
policies

- Poor activation of unemployed and
inactive

4. Adequate and employment
oriented social security
systems

- High in-work poverty risk

- Low unemployment trap

5. Work-life balance

Insufficient provision of available
and affordable care facilities

- Low involuntary fixed and part-time
working arrangements

6. Job creation

Negative employment growth, in
particular during the last three years

7. Gender equality

- Low gender pay gap

8. Improving skill supply and
productivity; Lifelong learning

Very low adult participation in
lifelong learning

9. Improving education and
training systems

Persistent mismatch between the
education and training systems and
the labour market needs

- High and increasing rate of young
people neither in employment, nor
in education or training

10. Wage setting mechanisms
and labour cost developments

- Nominal unit labour cost
developments significantly out of
line with labour productivity growth
(particularly until 2009)
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2. Key indicators on labour market performance

SLOYEMI|A
2020 0z0CU
. . - 2009 010 2011 .
ndieator Uniz 2000 2008 003 200 2011 | ratonal £ =adiwe
target EL-ZT 1o@l target
Cweril em ploym entrat % of populator agel 20- 54 [ 5) 733 719 0.3 [ 73] 690 [ (¥ T
Cwarell am ploym sntgrow % change Trm ey b e ar 20 11 -1 -1 =34 -1.7 03 04
Employmantrate ofwonan % of emak populakon aged 20-64) 635 633 ] [ [T %] 623 62 ]
Employmantrate ofmen % otmak popn Bt aged 20 -6 3z 174 136 T Ta 158 7541 50
Employmentrate ofoldsr wohers %% of popalaton aged 55- 354 21 323 336 =0 3z 60 B3 i
Em ploym & ntrats of yaung o pop ot labon aged 20 - 20 657 [ [ G20 &0 %] & E ()
Bl g s nbraly oflow shilled ool okl w0 al s Liow s E=3 I ] s3z 505 [EF.} St a4 ™o
parsons seconlary edncation agec 20 - 6l
Em ploym & ntrate of nor -4 % of populator Wl so-EU Taq aTa G006 [T 290 ) =
natlonals CHZE N | @i d 20 - 6
Part-dme employnent % ot plalemplyyment 3 ] 106 1.4 10.4 18.8 1wz 195
RAea dtarm :ontracts % ot blalemplayeer 137 17.4 16.4 173 152 13.6 1o 11
Sweril unen ploym ent ate % of Wonrwonce &7 (¥ 28 13 52 a0 ai ar
Long-term Janem ploym snt % of Wonrwonce [N 1.3 15 32 36 3.0 38 Ll
Woutl unem ploym entrate % ofyonth Elonrtfence J15-240 6.3 10.4 136 147 157 20.1 2141 24
Youlr NEETrats % of populator agel 1324 6.3 13 T4 12.1 1258
Early savers rom sducation ind % of fop 1524w b atmes thew 21 ad 53 a0 3 141 11 Bz flan
tralning sec.ednc.ad woth tarher 1%
edncaton orralhg
TorHery odusaticnal athinm o 41 % of pop nkibon 30 3 kaukg 125 0.0 A 3E w| zza EHE at bast
sncer i ycomp Eed € iy (5.4
e ncaton
Labour produs Bty pe rpsrsen DU-27 = 100 deawe o FPOper G 023 %] oo 100 100
am ployad e ke o pe s on
Labour produc ity pe rhour BI-2T = 100 azedon PRI per 50 537 7956 95 100 100
warksdd honrw nke ik
HomInaluntlabour cost growt * change Trom el b e ar T3 ] 87 0z ol 1.3 08 [0
Fa al unit labour co stgrow % change Trm ey b v ar 20 2.3 S5 1.4 0.4 2.0 -5 45T

Souwme; Eamets dRFF5e (o i Seed stRstioE, 1SOTS 200 0umE), VA0S REDm ADorai afes

Nickes b -begh in seves, g - gmoWsiond!, & -esbinsed, - foecast v - wmeliable

&3



3. Key employment challenges Slovenia

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- One of the lowest employment rates
for older workers.

- Employment rate for low skilled (20-
64) is below the EU average and it
further decreased in 2010.

- Since 2009 the long term
unemployment rate significantly
increased

2. Enhancing labour market
functioning; combating
segmentation

- Fixed term contracts as a
percentage of total employees
increased in the recent years and
are above the EU average.

Share of temporary contracts for
young people increased in 2010 to
69.6% (EU27 42.1%). Slovenia had
one of the highest shares of
temporary contracts in all contracts
for people aged 20 — 25.

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

5. Work-life balance

6. Job creation

7. Gender equality

- Slovenia is performing very well in
relation to gender pay gap and is
better off than the EU average.
Gender employment gap has been
decreasing in the recent years and
ranks Slovenia well below the EU
average.

8. Improving skill supply and
productivity; Lifelong learning

- Mismatches between skill supply
and labour demand

In the last decade the share of adult
population with upper secondary or
tertiary education increased in
Slovenia and is well above the EU
average share.

Overall performance in life long
learning significantly increased in
the last years and is performing well
above the EU average.

9. Improving education and
training systems

- Early school leaving rate is one of
the lowest in the EU

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance
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3. Key employment challenges Slovakia

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Barriers to labour market access
by different age and ethnic groups
and qualification levels, long-term
and low-skilled workers, youth,
females and marginalised groups.

2. Enhancing labour market
functioning; combating
segmentation

Low regional (internal) mobility.

3. Active labour market
policies

Insufficient provision of well-
targeted and effective labour
market measures

4. Adequate and employment
oriented social security
systems

Risk of inactivity trap for long-term
unemployed beneficiaries when
taking up low-paid job.

5. Work-life balance

Negative impact of parenthood on
female employment;

Low availability of affordable
childcare for children below 3
years.

6. Job creation

7. Gender equality

Gender pay gap

8. Improving skill supply and
productivity; Lifelong
learning

Low participation in lifelong
learning

9. Improving education and
training systems

Insufficient provision of quality
education (in particularly
vocational and tertiary educ.) and
adult training opportunities to meet
labour market needs (skills
mismatch)

- Very small incidence of early
school leaving;

- High share of secondary
educated adult population

10. Wage setting
mechanisms and labour cost
developments
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2. Key indicators on labour market performance
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3. Key employment challenges Finland

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

Long-term unemployment is
increasing

Youth unemployment is high
Employment rate of non-EU
nationals is low

Low employment rate of low-skilled
Labour market participation of age
group 60-64 is low

(with ALMP being reinforced to
reduce youth unemployment and
long-term unemployment)

- Very high participation of women

- High participation of older workers
(55-59)

- Employment rate of 20-29 year olds
also above average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

5. Work-life balance

6. Job creation

7. Gender equality

- Strong labour market participation of
both men and women

8. Improving skill supply and
productivity; Lifelong learning

- High share of well-educated adult
population.
- Very high share of lifelong learning.

9. Improving education and
training systems

10. Wage setting mechanisms
and labour cost developments

91




6

Hoday Bulfiy 710z dnors Gurgoan, Guiby 043 '0F0F PUE QL OF Yeawgaq #0E|d saxE) s bueyo dapod ou 3ey) uopdwinsse sy} ispun 23R U wiopdw s pajosiold ...
WLWE B0l 4 \WI0R H ENDRE N Wl 3201E] 3E 1 WA | dWw [EUOREN b
tanooalond wogended gog dodoing woay oo 6 woen dod pagasiond pue 7L OF3seoaio 4 Gund g oo sqwwo 5 woly sgEeos oy Yool juswiopdws o paseq snen poEULS]

'GO0E S2U S U ERIG '5 47 (T EISINT 1|4 080005 =1 pawsiodwy

IE80U PUE S30IN0S

g wex@DUEYD Aonod ouyl g3 pagaalug =
0 =PEEIYT =
GEL| ZEL[ 002 | 84| S8l F0g ) 108 | 28l ) el FaL) AL e L) LA (4371 2181 JUALLL 0L m—
0Z0T | Al Bl AL | Al Gh | Fho | sEL | Tl | ol Gl 2. A0, . | S0 Fil. £, I, 10| 000z o
G
#
=4
FT
-
=
ufallig 12500 s
[@na,, }2E1E} Bl =
....... - Tus
[ at T m.
« 13 w
w0 R EIE} YR BRI o J2piv U
0Z0Z PUE | LOE YUaangaq papasg g b dus g - m®
S b GE0-0007 Wo 3, ponad 310 814, -
gy puEwAo dw s abeiane |ERULY
5

NI03IMS
12b1m) 33 [RUOnRU puR £1.0Z - 000Z (K9-02) 2 Juawhojdw ]

jobuae)} ajel JuawAhojdwa jeuoijeu ay} spiemo) ssalboid L

N3d3ImMs



2. Key indicators on labour market performance
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3. Key employment challenges Sweden

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Weak foothold on the labour market
for the youth (under 25) and non-EU
immigrants.

- General employment rate well

above EU-average. Successful in
creating high employment for old
workers (55-64).

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

- Relatively high absence from work
due to long term sick leave and
disabilities (although newly
implemented reforms seem to bring
down the numbers substantially).

5. Work-life balance

6. Job creation

- Strong employment growth during

2010 and 2011.

7. Gender equality

- High female employment rate and

dual earners. Gender employment
gap well below average

8. Improving skill supply and
productivity; Lifelong learning

- Strong life long learning.

9. Improving education and
training systems

10. Wage setting mechanisms
and labour cost developments
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2. Key indicators on labour market performance

UNITED KINGDCH
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3. Key employment challenges United Kingdom

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

1. Increase labour market
participation

- Growing unemployment with youth
unemployment hitting record highs
and rapidly growing long-term
unemployment.

- Employment rates for older workers
are one of the highest in Europe.
Even for the 65-69 age group the
employment rate was almost double
of those for the EU, but with more
men than women participating in
work. The incidence of
unemployment of older workers is
also lower than at EU level.

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

- Weak work incentives in particular
for lone parents and second
earners.

5. Work-life balance

- Ongoing challenges to increase
parental employment and to
improve access to affordable and
more flexible childcare.

6. Job creation

Insufficient job creation in the
private sector to offset reductions in
public sector employment.

7. Gender equality

- Considerable gender gaps in the
type of employment, with a larger
proportion of women working part-
time and on fixed-term contracts.
Gender pay gap remains high.

- Higher than average female
employment rate

8. Improving skill supply and
productivity; Lifelong learning

- Shortcomings in skill supply at
intermediate level hamper the UK's
employment and productivity
prospects.

- Migrants in the UK perform better
than migrants on average in the EU
in terms of early school leaving
rates.

- Tertiary attainment rate of 43 %
(2010) is well above the EU average
of 33.6 %.

9. Improving education and
training systems

The main focus in vocational
education and training (VET) policy
is still on basic skills and low level
qualifications while the shift in the
economy demands more advanced
VET qualifications.

- High numbers of early school
leavers

10. Wage setting mechanisms
and labour cost developments
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