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In line with the EPSCO Council's commitment to put its expertise on employment
and labour market policies at the service of the European Council for a
successful implementation of the Europe 2020 Strategy, the Employment
Committee was mandated! to produce an "Employment Performance Monitor"
(EPM), which can be used to identify at a glance the main employment
challenges for the European Union and for each Member State.

Like the June 2012 version? of the EPM, the 2012 December version is based on
the findings of the Europe 2020 Joint Assessment Framework (JAF). The JAF is an
indicator-based assessment system prepared jointly by the Employment
Committee, the Social Protection Committee (SPC) and the Commission,
covering general and specific policy areas under the Employment Guidelines,
with the objective to identify key challenges in these areas and support Member
States in establishing their priorities. The JAF comprises two main elements:

- Monitoring and assessment of main challenges under the Employment
Guidelines through a three-step methodology including a quantitative and
qualitative assessment

- Quantitative monitoring of progress towards the EU headline and related
national targets.

The "EPM" presented here reflects the results of both JAF components for the
employment policies area. The three parts of the Monitor aim at providing a
good overview results both at country level and across all Member States. These
results could also be useful for macroeconomic surveillance. This December 2012
version of the EPM does not contain new key challenges compared to the June
2012 version.

!'See Council Doc. 14478/10
2 Council Doc. 10884/12



What is new in this December version of the EPM is the inclusion of the
benchmarking3 of the Europe 2020 headline targets relating to the labour
market and the main indicators for the development at the labour market. The
benchmarking tool will in the future be used as an integrated tool in the analysis
of the key challenges. The integrated system will be used for the analysis of the
key employment challenges for the June Employment Performance Monitor. As
the key challenges have not been changed in this version of the Employment
Performance Monitor, the results in the benchmarking tool are to be seen as a
stand-alone tool in this version. As can be seen from this description, the
Employment Performance Monitor is confinuously under development and
revision in order to improve and assure it is updated to the latest needs and
developments.

The graphs on "the progress towards the EU-27 respectively national employment
rate headline target" have been updated with the data from the latest
Economic autumn forecast from the Commission. The table on the "national
employment rate targets compared to current and projected 2020 employment
rates (all age group 20-64)" has been updated with the available 2014 forecast
from the Commission Economic forecast autumn 2012.

The benchmark tables have been included in the part Il of the EPM as the last
tables.

The table on "Key indicators on labour market performance” has been adapted
and now contains indicators for all Joint Assessment Framework Policy Areas. In
order to efficiently use the benchmark a column has been added for each
country to show the benchmark level. The figures which are in bold signify that
the country is among the 5 best performers for that specific indicator.

An annex has been added containing graphs showing the benchmark for each
counftry for all indicators.

The key employment challenges remain unchanged and will be updated in June 2013 as
part of the European Semester. The column for the policy response from the Reform
Tracking Device has been added as this will be used in the future. This is currently
empty as the Reform Tracking Device is in its upstart.

The Joint Assessment Framework results, and hence the Employment
Performance Monitor, respect the role of national parliaments and social

3 As mentioned in the "Communication: Towards a job-rich recovery" COM(2012) 173 final

2



partners and differences in national systems, such as the systems for wage
formation.
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National employment rate, education and sub-targets

Early leavers from Tertiary National sub-targets (%)
Employment rate education and educational
MS (Headline target: 75% trajning attainm ent
for age group 20-64) (Headline target: (Headline target:
less than 10%) at least 40%)
AT 77-78 9.5 38
BE 73.2 9.5 47 ER of women 69.1;
NEET 8.2;
ER of older w orkers 50.0;
ER-non EU citizens <16.5
BG 76 11 36| Reducing the level of unemployment among
young people (aged 15-29) to 7% in 2020;
Achieving a level of Employment among
elderly people (aged 55-64) of 53% in 2020
CcY 75-77 10 46
Ccz 75 5.5 32 ER of w omen 65.0;
ER of older w orkers 55.0;
unemployment rate (15-24) reduced by 1/3;
unemployment rate of low -skilled reduced
(ISCED 0-2) by 1/4.
DE 77 less than 10 42 ER older w orkers 60.0;
ER of women 73.0
DK 80 less than 10 at least 40 95% of a youth cohort should complete
upper secondary educ. and 50% tertiary
educ.
EE 76 9.5 40 Y outh unemployment 10.0;
long-term unemployment 2.5;
productivity per employed person 80.0;
share of adults (25-64) with no
professional qualification 30.0;
participation rate in lifelong learning among
adults (25-64) 20.0;
labour participation rate (15-64) 75.0
ES 74 15 44 ER of women 68.5
Fl 78 8 42
FR 75 9.5 50 ER of women 70.0
EL 70 9.7 32
HU 75 10 30.3
IE 69-71 8 60
T 67-69 15-16 26-27
LT 72.8 less than 9 40 ER of women 69.5; ER of men 76.5;
ER of older workers 53.4
LU 73 less than 10 40
Lv 73 13.4 34-36
MT 62.9 29 33
NL 80 less than 8 45
PL 71 4.5 45
PT 75 10 40
RO 70 1.3 26.7
SE well over 80 less than 10 40-45
SI 75 5 40
SK 72 6 40 Long-term unemplyoment rate of 3% by
2020
UK n.a. n.a n.a.
EU average* 73.7-74.0

Source: National Reform Programmes 2012

* Weighted average of all EU Member States excluding the UK which
has not set a national employment rate target




"Job.e) 91k JuawAojdwa [eUOIEU B S]E)S JOU PIP Y1y M HN Y} Buipnjoxe abelany ,

Joday Buiby

210z dnoug Bujiopy Bulby O3 ‘(oleuads adusbiaauod 0102 dOdOHNT) suonoafoid uonendod je}soing pue z|0z UUniny }SE9310-4 JWOUO0IT UOISSUWOY ‘S47NT U0 paseq suoienojed juawAojdwsg g ‘110z sawwelbold wiojay [euoneN ‘AoAIng 99104 INogeT N3 :S994nos

8¢C-0lye|vil 9°0- 80 80 Sl Z'¥/-8°€. 1589 189 £89 589 »'89 889 20L 869 689 629 0,9 899 799 199 ¥'G9 V3
L€ €L 60" 60 6°0 ¢l GL 189 629 2’89 9'89 989 069 €0 6'69 069 089 €29 /9 8'99 6'99 S99 zNn3a
L'C-03 2l LL 60~ «L'0 «L'0 [ 0'v/-L'€L|1"89 629 2’89 9'89 989 069 €0.L 6'69 069 089 €79 .9 899 6'99 599 pbesene N3
ey L'GL €€ ‘e eu 60 eu LlazZA 6°€L L'eL 9'€L 9€L 6'€L [A7A ¢'SL ¢SL ¢SL 6'v.L L'yL €L €L 6°€L XN
6'G- 1'99 0~ [ LL 0¢c cL 619 8'79 059 1G9 9'v9 '99 8'89 ¢'l9 099 Sv9 G'€9 059 €9 '€9 0'€9 NS
S ScL €l ¢l 6°0 'l GL €59 8'59 1°29 789 €0 6'1L 0€L veL SlL LLL 0'LL 189 00 769 589 IS
'l ¥'18 9°¢ 70 ¥°0 'l 08 43N0 ||942°08 8'6.L 66 008 L8 €'8L 08 108 8'8L 18L 8°LL G'8L 88 6'8L €9/ 3as
8'G- A7) L 80 L0 00 0L 79 L'€9 ] 8¢9 €'€9 S'€e9 Az v'v9 879 9'€9 Lv9 879 €79 769 S0L (0)°]
6'¢c- LcL L 'l 80 90 GL 9°G9 'S99 ¥'99 169 G'0L 473 L'eL 9¢L LcL €¢L L2CL L'eL L'vL 0v. V€L 1d
e S'/9 8¢~ 90 90 ¢l 72 €59 059 059 879 99 679 059 129 109 €83 0,8 €8 1.8 8'65 119 d
- 8'8L 60" €0 €0 0L 08 8'9L 8'9L C'LL 0LL 89 8'8L 6'8L 8°LL €9 L'GL 6L €GL 8'GL €'6L [AZA N
x4 'G9 LY 0 €0~ L' 6°C9 679 §'€e9 €¢9 S'19 109 8'8G 18S9 G'8S 9.8 6°LS €.8 8'/S 2’88 9'/S G'/S 1N
[ 8'/9 V' 00 c0 %4 €L VLl 169 9'89 c'.9 059 129 8'GL [A7A S'€L €0L €69 1'89 ¢'l9 '99 7'€9 A
9¢C 0L LEL 6l 6l Sl €L 9'69 969 1°0L 102 L°0L 0L 8'89 9'69 169 069 129 /9 7’89 929 S'/9 ni
L9 199 LV c0 ¥°0 (3 8°CL °0L €69 G'89 2.9 ¥'¥9 2.9 0L 6°CL 9'LL 904 2’69 L0L 0'89 679 199 17
1°G- 0} |'€16°'€9 L'l 8'L-v') S'1-c’l Sl 69-L9 S'09 S'09 6°09 9 Ll9 L9 0'€9 8'¢9 §'c9 919 9’19 109 '6S 288 V.S 1l
€G- 01 €°¢1L°G9 4% P01 1’180 |2°¢ 12-69 L'V9 8'€9 9'€9 L'v9 059 129 €cL 8'€L V'eL 9¢L 0'LL 7'0L 8'0L 8'0L 1°0L Ell
0L~ 879 8¢~ 0¢ 6l €0 74 129 L'19 ¥'19 109 709 09 619 9¢9 929 c¢c9 0c9 729 7’19 119 609 NH
6°L- L'€L 9°0- 0l 80 vl GL 9'69 169 169 269 2’69 69 0L 869 €69 769 169 9'69 989 '89 ¥'L9 o4
L 69 1A% c0 (4] 80 8L EAZE €L (47 8'€L 0€L S€L 8'GL 8'vL 6'€L 0€L gcL 6°¢L ceL €€L €¢L 14
19 629 €0 6C %4 St V. 9°LG V'S 685 9’19 §'29 1'€9 €89 G'69 189 c'/9 069 0'v9 8¢9 0°¢9 909 S3
9l 789 9L~ 8¢ 9L Sl 0L 617G (2] [A°] 665 0'¥9 8'99 S99 099 199 9'%9 v'¥9 8'€9 129 L'19 129 13
§'G- S0L 8'G- 00 [4Y L' 9L 9'€L L2CL 6°'1L 0L 199 669 0LL 89 8'GL 0cL €0L 769 169 L9 ¥'L9 33
8l 8L 00 L0 90 70 08 0'9L 8'GL 9'GL L'SL 8'GL SLL L'6L 06 V6L 08 18 viL €'8. 2'8L 6/, »a
4y ¢l G'e- S0 €0 L0 LL 6°LL G/ €1 €9 6V, [AZ3 0v. 6¢CL VL 69 629 '89 8'89 169 189 3aa
6l L€L €7 c0 10 60 GL 6°0L 8°0L L0 6°0L 0L 6°0L Vel 0cL [ 73 L°0L 1°0L 0'LL LWL [A7A 6°0L 20
7-01¢- |06 €L 6'1-9°) €101 €€ LL-GL G'89 €69 €0 8'€L ¥'GL L'SL S'9L 89 8'GL VL 1L'GL 'SL L'GL 7 0¢L AD
c8 8,9 SLl- 60 90 (k4 9L 979 L'€9 [A>) 6'€9 ¥'G9 8'89 L0L 7’89 1G9 619 [A2°] L85 G'9S 8'GS G'9S o9
L¢- 5§69 Gt Sl €l 0l C'€L 0°/9 6'99 029 €19 9'/9 129 0'89 119 G99 G99 8'G9 Sv9 L'v9 619 €99 EL|
9°C- 0} 9'L1{¥'SL €¢C 9'0-7'0 L0600 (¢ 8/-LL G'9L 1'9L 8'GL 2SL 6'v.L Lyl L'GL vyl CEL ALY 9'69 €L 6°0L L0L L0L 1v
0202 0202 02-0L0C |02-2L0Z |(02-L1L0C |80-000Z ||020C 7102 €102 (4314 3514 0L0C 6002 8002 1002 9002 5002 002 €002 2002 1002 0002
(syuiod
(%) 196183 |(%) 106100 |
abeusoiad) (%) pouad |euoneu  |jeuoneu (%) (8002
L,0leuaos (%) 0} 0002
abueyo [WDENELN 0202 - 0L0z| Uoeaiol |Loeal o) wouy) polsad (%)
|ej0) Jon0 | Atesseosu |Aiesseosu 0,
Aaljod ou,, abueyo SISl jobuey
uonjejndod ymoib  [yymoib |.s
Japun ajes | Aojjod ou,) -aud, Buunp ajesju pajewnsa |enjoe
abe Juaw Aojdwa |yuswAojdwa Jaquiay
JuawAojdwa | 0z0z 0} Bur umoib g wAojdwa
YI0 M 0c0c - [0z2oC -
pajoafoud | suonosfoud wawhodwa || jeuoneu
N 10 yymolB |z10z fenuue 110z [enuue *
pue job.e} | sjesjdwe lenuue 020z
pajosiolq abesone [eBesone
usemaq | oMY o= abelany
sousleq pajewnsy  [pajewnsy
ejep jxajuod (%) (¥9-02) @34 Juswhojdug

(y9-0Z dnoub abe |je) sajes ‘jJdwa gzoz pajoaloid pue jJuaiind o0} pasedwod s)abie) ajel JuswAojdwa jeuoijeN




01

SaWO09IN0 Jaxlew Jnoge| poob Auenoiued =o
abusjieyn wawholdwg Aoy| =e

° ofe o/e ° ° ° o/e Mn
o o ° o o/e 38
o o o/e S|
o/e ) ° ° ) ° ° ° MS
o o/e o ° ° IS
° ° ° ¢ o/e ofe ° o/e ° ° (0) ]
° o/e ° o) ° ° ° 1d
o/e ° ° ° ° 1d
ofe o ° ° ofe o o o/e 1v
o o o/e ° o/e o/e N
° ofe o/e ° ° o o o o/e 1N
o/e ° o ° ° ° o/e NH
° ) ) o o ° n1
o/e ¢ ° ° ° ° 11
° o/e ¢ ° ° o) ° A1
o/e o/e ° ° ° e ° o/e AD
o/e ° ° ofe ° ofe ° ° o/e 1l
o ofe ° ° o/e p-E]
o/e ° ofe ° ° ° S3
) ) ) ofe ® ) ) 13
o o ° ° ° ° ° al
° ° ofe ° ° o/e 33
[} ° ° ° ° ¢ o) 3a
° o e e o/e Ma
o/e o ° ° ° o/e y40)
) ) o ° ° ° ) ) 09
) ) ° ) ) 39
syuawdojanap uonejuawbas
1S092 Jnoge) sweishs Buiuses| Buojoy aoueleq swiaysAs salolod 1a)Jew|  Bunequod uonedionted
pue wsiueyoaw Buiures “Aunponpo.d | Ayjenbs Jopuso ajxiopn | Aunoas [e1oog | Jnoge) Aoy | ‘Buluoiouny uoneso qor }oyJew Jnoge SW
Bumes abepp pue uoeonpg | pue Addns IHS 19)Jew Jnoge

S9wWo0923no0 j}ayJew inoqge] poob Ajejnoniied pue sabusjjeyd JuswAojdwz Ay Jo maialano Atewwing




PART Il - Common Key Employment Challenges

- Details -

11



4!

137

sdeu} JuswAojdwaun ‘uoisuad Ajjiqesip/walsAs
Aunoas [e100s ay} ul uonedioiyed A7 Jo} SaaluaduIsIq

Auanod Jo-ysu je ‘desy Apanod ‘sjyauaq
jJuswAojdwiaun Jo abelanod pue [ana| ajenbapeu)

swajshs Anoes
|e1o0s pajualio
juawAhojdwa
pue ajenbapy

[43

juswAojdwaun wusl-buoj jo aouspioul ybiH

oL

s90IIeS JuswAodws
Jo Buiuorjouny/seinseaw paiojie} pajebie) [am
30 uoisnoud juaroynsul/ainyipuadxs dINTY JO [9A8] MO

sdnoub suoieoyiienb pue abe
Juasayip AQ SaINSESW UOIJEAIJOE 0} SS900E 0} siauleq

od jayiew
anoge| aAnRoy

S}J0BIUO0D Jusuewad ojul Alejodwa} WOy UOIHISUBL) MO

uonejuswbas josew noge

uolje[siba| uonosjoid juswAoldws syenbapeu|

Aiunoo ay}
$S010E seale juswAoldwa mo| pue ybiy Jo 80us}SIx809
pue suoiBal ssoioe A}jiqow JoxIEW INOge| MO

sjuawabueue (swy) Buppom s(qixayu|

SJ0M paJe|ospun Jo sousploul YbiH

uonejuawbas

anoge| uo abpam xej} ybiH

uoljeasd qol jusioynsul/ymolb yuswhiojdwa

1ebaN

uoneald qor

Pa3IOM SINOY JO JUNOWE [BJ0} MO

sjuesBiw jo uonedioiped mo

suosiad pa||1ys-mo| Jo uonjedioiped mo

Ll

133N Jo/pue
juawAojdwaun ynoA jo aouaploul Buiseasoul/ybiy

oL

slayiom Jap|o jo uonedioiped mo

ajes Juswhojdwa sjew Mo

sjel JuswAoldws sjews) Mo

uonedopied
j9)Jew anoqge-]

»n

3as

»s

(o]

1d

ad

v

N

1N

NH

nl

11

A

AD

1

s3

L]

3

33

Ja

Ma

EL]

wns
JXANE]

sabuajjey) Juawhojdwz Aay

seale
Ko1jod yuawAhojdwg

sjie}ag — sabuajjeyn JuawAhojdwg A3y} uowwion



¢l

suleb
Ayonpoud ypm auj| ul jou sjuswdojanap 109 Jnoge]

sjuawdojanap
502 Jnoqe|

pue wsjueysaw
Buiyoes abepp

saljiunyoddo
uojeonpa Ajjenb ybiy jo uoisnoid jusioynsuj

0L

Spaau Joxiew Jnoge| }@aw 0} saljiunpoddo
Bujuies} pue uoreonpa Jo uoisioid Jualoynsu|

Bululel} pue UOI)EINPS [BUOIJEOOA JO SSOUBAIJOBIJE MO

Bujuresy
pUE UONEDNPS UI SIXI0M Jap|o Jo uonedioiped Mo

Buluiely pue
UOI}20Npa Ul SI93IOM Pa|jiys-mo| Jo uoliedioiped mo

Bunes| jooyos Apes jo aouaploul ybiH

Sjel JUSWUIE)E UONEONPS AIBIHS) MO

Buirosdwy

AbBojouyosy
pue 8oua|0s u| sajenpelb Aiejpa) Jo aleys mo

oL

walsAs

s Bulysesalo} JUsIoWNSU|/SBYDIBWSIW S|INS

cl

AbBajens Buiuies) Buojsy pajelbajul
ue Jo yoe|/Bulwies| buojay| ui uonedioiped moT

uorendod (3npe) au}
JO JuBWUIE)IE [euo}BONPS 0} }09dSal YIM SOSSBUNBI N

Bulusea] buojay
‘fanonpoud

pue Ajddns

ys Buinoadw

deb Aed Jopuab abie

sdeb yuswhojdwsa sopusb abie

fjenba sapuag

suoljebl|qo Ajiwey
0} anp iom awilj-Jed pue AJnioeul Jo aouspioul YbiH

sjuswebueLe Bupiiom s|gIxal Jo 8sn pajwi]

cl

So1)1|108} 8180 Juepuadap Jo/pue
pIIyo sqepioge ‘Ayenb ybiy jo uoisnoid Jusioynsuj

aouejeq ajI|-}JOM

n

s

»s

(e2-]

1d

ad

v

N

1N

NH

n

11

A

AD

1

A

33

3a

Ma

og

39

wns
Lezn3a

sabuaj||ey) Juawhojdwz Aay

seale
Ao1j0d yuswhojdwg

(" LNO9D) spieyaqg — sobuajjeys yuawAhojdwg A3y uowwon



14!

[10C 23v424D )5 Y] 0] pup 123401 dUlPPAY P22.43D Y] 01 L0IDIIPUI UD L0f [2A2] dYf) UI2M]Dq 2IUDR[JIp DY) 2IDIS A2QUIdUL () YODD LOf SIALS S.101DIIPUT ISY ]
(S211S1IDIS J2YADUL ANOGD]) dSDGDIVP IDISONT JO SISDqG Y] UO SUONDINIIDD TIINT D( -§2241n0§

Z'LL 6CL VLl CLl- €€ ¢Phl- 98- €¢ 80L- G9 G¢€l- G9- 9¢€l 80L L'}V C'LL €vl- 88 9 G- 8Vl LS 6¢- 99 80L- €.~ 8 O obesone g
0} 80uaJBYIp
8G G/, 9 99l- L 96lL- 6€l- L'e- Z9l- L'l 68L- 6'Ll- 28 ¥S €% 89 L6L- ¥€ 90 Lll- ¥6 €0 €6- 'l <Z9l- LCl- 9C V'S Jebue) )
aul|peay g dnolb abe
0} 80UBJBYIP  JuswWuUle}e
[euoieonpa
Areipal
Sl 6'9- Lt~ G8 €6 V¥ .6 6/- 2S5 v¥ 0 ¢€¢ €L~ 99 Ll-¢€¢ L¥v G- € v0 6¢ 9¢ ¢ 6¢ 98 L0 <Zl-0 abelone g
0} 80uBJaIp
S- v¥¢ 20 G 8G G/ TE-¥¥ Ll 60 S€- ZTl- 8¢ LT 8-l T8 ¢ G9l- L€~ 90- 60- G- ¥0 LG 8¢ €2 ¢ |lebrejsulpesy Bulues)pue
0} 80UBJBYIP  UOIEONPd
wou}
sJones| Alieg
S VIl Zg G¢ 208G S0 8¢ 99 ¥8 LI 6L Gl ¥lI- ¥I-29 ¥~ 90 L L8 GV 8L LL VLI €C Lv €1-0 abelone g
0} 80uUBJaIp
vl- G Cl- 66~ 99- ZC- 6G ZO0L- 20 ¢ GEl- €¥l- 6% 8L 8/ T~ 8€l- 86 ¥E€L- LGL- 60L- 9% €1 20 Vv V- L/- $9- |1eblejsulipesy ajel
o} soualayip Juswhodwa
|[BJoAD
NI I H X B I Id 1d 1Iv IN 1IN NnH mMm 101 A1 A 1l 3 S99 ™H 31 B 3d Ma 2 99 2\ .zl Anunop

110T 18IA dIUIIJII HIBWYIUd( 39318} dUI[PedIH NA

2102 19qwiadaq bupjrewyosuag



Sl

‘A4gunod yona .10f $a]qy 410I21pUl A2y Y] Ul PUNOf G UDD S.LOIVIIPUL dY] O S]2A] [PNIOD Y[ ()] ¥ SNy} ‘SiduLiofiad ¢ 15ayS1y 2y} o YvuYOUq Y] WO.Lf 10IVIIPUL PUD LUNOD UIALS D AOf YADUWYIUDIQG DY)
Sunon.npgns Aq siouriofiad ¢ 15ay31y 2y) 01 2OUDISIP dA1D]24 Y] SIALS J1 JVY] S1 YADUIYIUIG Y] O UONDI2AALIUI DY “()=C 1SIMO] JO 23DA2AD “()() [ =G 1SoYyB1Y JO 23D424D :ADM SUIMO]]0f Y] Ul PISYDULIOU ST YADUIYIUDG DY) :dJON

(S1UN022D [PUOYIPU ‘SOUSIDIS 12YADUL ANOGD]) 2SDGDIDP JVISOANTT JO SISDq Y] UO SUOHDINIIVI TN D 5224108

4% L9 yLe 6'€9 v'ly 99y L'eL 8¢S 6'lS €79 14°14 08y €'€s 0'eS /2™
&<4 L'1e G09 98 (Wi 9'qS 6CL G'85 1'G8 9'LL 6€8 1'€8 Y8 1'8L N
€65 6'€S 90l 0°00L Z'/8 L0 606 L'86 09k Lol V1L oeyl G'80L L6l ES
c'LL (WA A 096 908 0°001L 14°7A 8'¢/L 899 1’99 yA7A (A7) 98 0'96 H
1’85 8'9¢ 8'9¢C € 807 S8 147 LC yle Z28L- 9L €'6C L'/€ 0ce s
9'0C (A Y4 el 90L 106 1'sC €18 €68 9'/€ v'/€ €Lly A% 10 A7) 5
[} 41} €ee €/l €yl €ee 1879 g€l €5 06 002 e/l See 2]
'Ly 8'q8 861 8'Ge 687 G'/€ 805 €y L'€G G'G0L ¥'0G 86y (V474 A 1d
6°68 9v¢ 6'SS 90L 0/ ¥'8¢ 996 968 °x43 6¢CL L'y €8 g'ee 0ce d
9°0¢ 0ee 9L 0oL 9°L6 0'LL 196 L'06 L’€6 0. 0°L01 1S €6 1'S8 1v
x4 12¢e viEl L'86 14413 1’19 98 L6 1's0L 1’66 8l 808 L°L0L L6 N
3Gl 9¢ce vy 98 9 LZe o 8 6'€6 988 09 zeol lL- 208 9'le- 1N
L ey 6'85 454 Sy G'/€ 8'1L v/l €L €S 0L 44 Ly 6'6L NH
L'ec- Ly €9/, 0°00L 8'.01 G'/€ ©1'89 8¢ 9'l8 (204 vl Z's.L A m
28 166 vL- 8L 05 618 )74 vvoL A4 6°L- el 1’65 Ll 12 11
£'9Cl vl YN L'l 8¢ 1'66 1'€9- 60.L 88l 8Ly €6e 6°19 88 189 N
S'qC 1’6 S°.0L €16 ¥'9e G99 0's8 0Ly 879 oL G'GL 27 S'L6 14°7A A0
3'8C fegey LS 665 y'e- Ll Gl (004 Gce 6'CS G'8- [x4" 7'9¢ S¢C 1l
/6 L'le [Ai4 2’99 (2] L5 S'6. (%74 1'€S 269 8¢s A4 [oFe14 €9 &
4] 8.9 €6 9'L- 29 8¢9 8'1Z 20 29 1L'98 98 0°/€ 0l 9 =]
L°0L- 88y 9'eC L'l €yl 89L- ge 1'€C- 9'€C- €19 G'8- L'l 1'se €'8- H
1’801 0'8LL VA 69 €62 1’0~ 80¢ 6L 6'¢e G'8¢e 8'/G 1’8 144 Ell
3'99 G'/8 90v 8'€C G'sG €'/8 L'vE Lve ¥'LS 09y Z'\S 068 Ly 192 H
A4 (A4S 69 €8 Z'/8 €85 G°L6 v'soL 9'88 V'L 188 2’66 986 V26 3a
29 L'9€ Z'/S L6 096 6°0LL 9Y8 €68 996 v'€6 €78 L6 9'l8 C'86 a
67 L9y 4 98 €18 L' 189 {44 [A) 18l 69¢ 18y 088 €05 2D
G°26 6°¢€e- G'g- Sve 0¥e- S8l 89l 8¢S 1'6C 08 ¥l LYE 'O~ (14 od
1974 S0e A 61L G'sG €6 996 8l A 4 9Ty LSy LGl Z'6¢ 144 3d
001 0oL 0oL 0oL (00]2 00L (00]2 0oL 0oL (00] 0oL 0oL 0oL (00]2 G 1s0UP1y sbelony
7’6 68- 414 vl 8'G [4v4 144 0'/8 €8. 6€9 Ly, 2’9 9'l8 8. (lonay)
G 1s9yP1y abesany

sleahg sleahg wswAojdwa w a1l pakojdwe siesh Jusoal suosiad suosJad suosiad suosJad SIo}lom  usW Jo Bkl uswom Aunop

Jano ymmosb  1ano ymols 0} u awAojdwaun  JTHN YINoA Amau € ymolb paj|ns pa||s paj|nis BunoA joales Jap|o joales juswholdug l091el
Aynipnpoud 1N woN swAodwaun  wus}-bua] juswhojdwa yby Jo skl wnipaw  Mmo| jo okl juswAoidug juswAoldug juswAo|dug
Jnoge wouy swhojdug Joael juswAo|dug
uoljisuel} wsw/hojdug

1107 1834 39Ud.19J3. ‘S.10)edIpUl JNJeW JNOGR[ UIBW JY) J0J IeWYIUdY



PART Ill - Country Overviews

16



L1

‘Hoday buiby z10z dnoss Bupiopn Bulby D43 ‘020z PuUe 010Z usamiaq aoe|d saxye} abueyd Aojjod ou jey} uodwnsse ay} Japun ajes JuswAojdwa pajos[old .
‘110z dwweibold wlioyey |euoneN wols syobie) a)el JuswAojdwa [BUOHEN .
‘suonjoafoud uonejndod 10z dodoing wody ymosb uonejndod pajosfoid pue z1 0z ISEI8104 UWNINY UOISSILIWOY WOJ S}sedalo) ymolb juswAojdwas uo paseq sanjea pajewnsy ,
‘8471 N3 ‘Jersoin3 :1102-000Z sejes juswhojdwz

:$8]J0U pue $80IN0g

§'69 wx0BUBYD AD1j0d Ou JI YT pajosloild X
zel RCJIRSE |
029|699 |0/9|€29)|9/9| 1729|089 | 2L/9 ]G99 |699 |96 | L9 | 059 | 069 | 859 (43) @jes yuswholdwy
020Z | 6L | 8L | ZLo | 9L | S | «FLi | «ELi | «Cbo | bbo | OL | 60, | 80, | 20, | 90. | GO. | ¥O. | €0, | ZO. 10, | 0002 09
29
X
9 S
©
o
ke)
c
99 o
=
rmm————— S
Q
89 <
o
X S
0. o
%G| :19b4e} yoeal o} Jap.o Ul R
0202 PUe ZL0g usamiaq papaau ymmodb ‘|dws Ay -
%0’} {(80-000Z wouy) ,pouad sislo-ald, - 2L
:ymmoub JuswAojdws abeisane [enuuy
17

NNI9139

jobue} Y3 |euoneu pue y10Z - 0002 (¥9-02) @3e. Juswho|dw3

jobie)} ajel JuawAhojdwa jeuoneu ay} spiemo) ssaiboid L

wnio13g




2. Key indicators on labour market performance

Belgium
Benchmark | 2020 national 2009 | 2010 | 2011 20208J
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate 9%of population aged 20 -64 65.8 68.0 67.1 67.6 67.3 732 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from educationand  sec. educ. and not in further
training education or training 138 12.0 111 11.9 123 9.5 14.4 141 135 lessthan 10}
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 352b 429 420 4.4 426 47.0) 322 335 34.6 40.0
Overall employment growth %change from previous year 21 1.5 -0.6 15 05 -1.7 -0.5
Employment rate of women 9%of female population aged 20 -64 56.0 61.3 61.0 61.6 61.5 494 62.3 62.1 62.3
Employment rate of men 9%0f male population aged 20 -64 75.5 74.7 732 735 73.0 39.2] 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55 -64 26.3 345 35.3 373 387 15.1 46.0 46.3 474
difference in the employment rate
between men and women in
Employment gender gap percentage points 19.5 134 122 11.9 1.5 135 13.0 12.7
Employment rate of young persons  %of population aged 20 -29 68.3 64.5 61.8 61.0 60.5 45.7| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 51.2 49.1 47.7 484 47.3 42.6) 54.4 53.4 53.0
Employment rate of non-BJ %of population with non-BJ
nationals citizenship aged 20 -64 421 40.9 404 39.6 59.0 58.5 58.0
Part-time employment %of total employment 20.7u 26 234 239 250 18.7 19.1
Fixed term contracts %oftotal employees 9.0 83 8.2 8.1 89 13.6 13.9 14.0
Overall unemployment rate %of labour force 6.9 7.0 79 83 72b 9.0 97 97
Long-term unemployment %of labour force 37 33 35 41 35b 71.9| 3.0 3.9 41
Youth unemployment rate %of youth labour force (15-24) 16.7 18.0 219 24 18.7 b 201 211 214
Youth NEET rate %of population aged 15-24 17.7 10.1 111 109 11.8 55.5] 124 12.8 12.9
Labour productivity per person EL-27 =100 (based on PPSper
employed employed person) 137.3 127.0 127.9 1283 1274 100.0 100.0
Labour productivity per hour EL-27 =100 (based on PPSper hour
worked worked) 1521e 1363 e 1363e|: 100.0 100.0
Nominal unit labour cost growth  %change from previous year 04 4.4 3.8 -0.3 27 16 0.8
Real unit labour cost growth %change from previous year -1.5 22 26 -23 0.6 32 -1.5
Gender pay gap 9.0 8.8 86 16.9 p 164 p|:
Involuntary temporary employment as %of total employees 71u 6.5u 64u 6.0 6.8 82u 86u 85u
share of people in current job 12
newly employed monthsor less in total employment 11.9 135 13.8 14.3
At-risk-of-poverty rate of
unemployed 4.8 334 304 45.3 45.0
unemployment trap - tax rateon
low wage earners 85.0 93.0 93.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 35 32 33 35 4.9 4.8 5.1
job vacancy rate %change over the recent 3 years 14
Share of adult population with
upper secondary or tertiary
education age 2564 585b 69.6 70.6 70.5 73 720 727 734
percentage of adult population
participatingin education and
training age 2564 6.2 6.8 6.8 7.2 71 93 9.1 8.9
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Belgium

Employment policy area

Key employment challenges

Particularly good labour market

Member States
policy response

outcomes from the RTD
- Low participation of older
1. Increase labour market participation workers
- Low participation of migrants
2. Enhancing labour market
functioning; combating segmentation
- High LTU rate despite
3. Active labour market policies significant |ny§stment In ALMP
suggests efficiency of activation
measures is low
4. Adequate and employment oriented - High tax wedge, especially on
social security systems lower wage earners
5. Work-life balance
6. Job creation
7. Gender equality - Low gender pay gap

8. Improving skill supply and
productivity; Lifelong learning

9. Improving education and training
systems

10. Wage setting mechanisms and
labour cost developments

- Keeping labour cost
developments in line with
productivity
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2. Key indicators on labour market performance

Bulgaria
Benchmark | 2020 national 2009 | 2010 | 2011 20208J
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate 9%of population aged 20 -64 55.3 70.7 68.8 65.4 63.9 76.0| 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from educationand  sec. educ. and not in further
training education or training 14.8 14.7 139 128 11.0 14.4 141 135 lessthan 10}
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 19.5 271 279 217 2713 36.0| 322 335 34.6 40.0
Overall employment growth %change from previous year 33 -3.2 -6.2 -34 -1.7 -0.5
Employment rate of women 9%of female population aged 20 -64 50.7 65.4 64.0 61.7 61.2 48.1 62.3 62.1 62.3
Employment rate of men 9%0f male population aged 20 -64 60.2 76.1 73.8 69.1 66.6 -6.1 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55 -64 20.8 46.0 46.1 435 439 34.7| 46.0 46.3 474
difference in the employment rate
between men and women in
Employment gender gap percentage points 95 10.7 9.8 74 54 135 13.0 12.7
Employment rate of young persons  %of population aged 20 -29 46.2 61.9 57.8 53.0 494 1.4| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 375 46.5 45.0 40.0 37.3 8.0 54.4 53.4 53.0
Employment rate of non-BJ %of population with non-BJ
nationals citizenship aged 20 -64 59.0 58.5 58.0
Part-time employment %of total employment 23 23 23 23 18.7 19.1
Fixed term contracts %oftotal employees 49 46 44 41 13.6 13.9 14.0
Overall unemployment rate %of labour force 16.4 56 6.8 10.3 1.3 9.0 97 97
Long-term unemployment %of labour force 94 29 3.0 4.8 6.3 34.5| 3.0 3.9 41
Youth unemployment rate %of youth labour force (15-24) 337 11.9 15.1 21.8 25.0 201 211 214
Youth NEET rate %of population aged 15-24 174 195 21.8 26 -24.0) 124 12.8 12.9
Labour productivity per person EL-27 =100 (based on PPSper
employed employed person) 31.3 39.6 40.1 413 435 100.0 100.0
Labour productivity per hour EL-27 =100 (based on PPSper hour
worked worked) 326 39.9 39.9 413 435 100.0 100.0
Nominal unit labour cost growth  %change from previous year 1.5 125 12.7 56 11 16 0.8
Real unit labour cost growth %change from previous year -4.8 3.7 8.1 27 -37 32 -1.5
Gender pay gap 13.6 15.3 157 16.9 p 164 p |:
Involuntary temporary employment as %of total employees 31u 35u 32 29 82u 86u 85u
share of people in current job 12
newly employed monthsor less in total employment 104 1.2 13.8 14.3
At-risk-of-poverty rate of
unemployed 55.0 52.2 484 514p 45.3 45.0
unemployment trap - tax rateon
low wage earners 77.0 82.0 81.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 23 27 26 21 4.9 4.8 5.1
job vacancy rate %change over the recent 3 years 0.8 14
Share of adult population with
upper secondary or tertiary
education age 25-64 67.5 775 7.9 794 80.2 72.0 727 734
percentage of adult population
participatingin education and
training age 2564 1.4 1.4 1.2 1.2 9.3 9.1 8.9
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.
Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Bulgaria

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member States policy
response from the RTD

1. Increase labour market
participation

Consistently low youth activity
and employment rates below
EU-average; the highest rate of
youth NEET in the EU; low
employment rate of low-skilled
workers

2. Enhancing labour market
functioning; combating
segmentation

High incidence of undeclared
work, although this is reducing
given the policy response

3. Active labour market policies

Need to enhance the quality of
activation services provided
particularly to youth and low
skilled unemployed

4. Adequate and employment
oriented social security systems

High at-risk-of poverty rate of
unemployed combined with
unemployment traps

5. Work-life balance

6. Job creation

Sharp downfalls in employment
growth from a prominent pre-
crisis position

7. Gender equality

- Low gender employment
and pay gaps

8. Improving skill supply and
productivity; Lifelong learning

- Very low life-long learning
participation of adults

9. Improving education and
training systems

Weak links between the
education and training system
and labour market needs; low
quality education service

10. Wage setting mechanisms and
labour cost developments

22
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2. Key indicators on labour market performance

Czech Republic

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 7.0 724 709 70.4 70.9 75.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 5.6 54 4.9 49 5.5 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 137 154 175 204 238 32.0 322 335 34.6 40.0|
Overall employment growth %change from previous year -0.7 16 -14 -1.0 04 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 61.9 62.5 61.4 60.9 61.7 50.3| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 80.2 820 80.2 79.6 79.9 88.0| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 36.3 476 46.8 46.5 476 48.7| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 183 19.5 18.8 18.7 18.2 135 13.0 127
Employment rate of young persons  %of population aged 20-29 66.0 63.1 60.1 58.4 58.3 36.9| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 458 44.8 425 416 40.4 18.7| 54.4 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 755 7.9 747 733 59.0 585 58.0
Part-time empl oyment %of total employment 53 438 54 58 54 18.7 19.1
Fixed term contracts %of total employees 72 72 75 82 80 136 13.9 14.0
Overall unemployment rate %of labour force 87 4.4 6.7 73 6.7 9.0 9.7 97
Long-term unemployment 9%of labour force 42 22 20 3.0 27 82.6| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 17.8 99 16.7 184 18.1 201 211 21.4
Youth NEET rate %of population aged 15-24 6.7 85 88 83 81.3] 124 128 129
Labour productivity per person  B.27 =100 (based on PPSper
employed person) 65.6 741 b 759 738 74.1 100.0 100.0
Labour productivity per hour EL-27 =100 (based on PPSper hour
worked worked) 58.9 68.6 b 703 67.4 66.8 100.0 100.0
Nominal unit labour cost growth  %change from previous year 27 34 22 0.0 1.1 16 0.8
Real unit labour cost growth 9%change from previous year 13 15 -0.1 14 19 32 -1.5
Gender pay gap 26.2 259 255 169 p 164p|:
Involuntary temporary employment as %of total employees 48u 49 5.0 6.2 6.4 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 1.3 11.6 13.8 14.3
At-risk-of-poverty rate of
unemployed 47.8 46.9 406 46.4 453 45.0
unemployment trap - tax rate on
low wage earners 68.0 79.0 80.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 52 52 53 5.0 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 17 1.0 14
Share of adult population with
upper secondary or tertiary
education age 2564 86.1 90.9 914 91.9 R3 720 727 734
percentage of adult population
participatingin education and
training age 2564 7.8 6.8 75 114b 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Czech Republic

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member
States policy
response
from the RTD

1. Increase labour market
participation

- Low LM participation of the low-
skilled

- NEET rate below EU-
average

- High employment rate of
non-EU nationals

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market policies

- Low expenditure on ALMP
measures (both expenditure per
person wanting to work and as
% of GDP is low)

- Low share of participants in
regular activation measures

4. Adequate and employment
oriented social security systems

5. Work-life balance

- Limited use of flexible working
arrangements and part-time
work

- Negative LM impact of
parenthood (strong employment
impact of motherhood) due to
inter alia insufficient provision of
affordable childcare facilities.

6. Job creation

7. Gender equality

- High gender employment and
pay gap

8. Improving skill supply and
productivity; Lifelong learning

- High share of well-
educated adult population

9. Improving education and
training systems

- Public spending on education
below EU average

- Low tertiary education
attainment rates (but with strong
increases over recent years)

- Low quality of tertiary education,
according to international
comparisons

- Low incidence of early
school leaving

10. Wage setting mechanisms and
labour cost developments
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2. Key indicators on labour market performance

Denmark
Benchmark | 2020 national 2009 | 2010 | 2011 2020 BJ
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate %of population aged 20 -64 78.0 9.7 775 75.8 7.7 80.0] 69.0 68.6 68.6 75.0)
%of pop. 18-24 with at most lower
Early leavers fromeducation and  sec. educ. and not in further
training education o training 1.7 125 1.3 11.0 9.6 lessthan 10| 14.4 14.1 135 lessthan 10}
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 321 39.2 40.7 4.2 4.2 at least 40| 322 335 34.6 40.0
Overall employment growth %change from previous year 0.5 1.8 -29 -23 -0.1 -1.7 -0.5
Empl oyment rate of women %of female population aged 20 -64 729 75.5 74.5 73.0 724 98.2| 62.3 62.1 62.3
Employment rate of men 9%of male population aged 20 -64 829 83.9 80.5 786 79.0 81.6| 75.8 751 75.0
Employment rate of older workers ~ %of population aged 55 -64 55.7 58.4 58.2 584 59.5 93.7| 46.0 46.3 474
difference in the employment rate
between men and women in
Employment gender gap percentage points 10.0 84 6.0 56 6.6 135 13.0 12.7
Employment rate of young persons  %of population aged 20-29 772 78.8 745 70.3 69.7 82.3| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 64.1 68.6 65.7 62.6 620 93.4 54.4 53.4 53.0
Employment rate of non-BJ %of population with non-8J
nationals ditizenship aged 20 -64 59.3 61.0 56.2 56.4 59.0 58.5 58.0
Part-time employment %of total employment 217 24.4 259 26.2 259 18.7 19.1
Fixed term contracts %oftotal employees 10.2 85 8.7 85 89 13.6 13.9 14.0
Overall unemployment rate %of labour force 4.3 34 6.0 75 7.6 9.0 97 97
Long-term unemployment 9%of labour force 0.9 0.5 0.6 15 1.8 94.7| 3.0 3.9 41
Youth unemployment rate %of youth labour force (15-24) 6.2 8.0 11.8 14.0 14.2 201 211 214
Youth NEETrate %of population aged 15-24 4.7 43 54 6.0 6.3 96.0) 124 12.8 129
Labour productivity per person EL-27 =100 (based on PPSper
employed employed person) 1.1 105.9 105.2 111.0 110.8 100.0 100.0
Labour productivity per hour EL-27 =100 (based on PPSper hour
worked worked) 121.8 114.2 113.8 120.5 119.8 100.0 100.0
Nominal unit labour cost growth  %change from previous year 0.5 6.1 59 -1.2 0.1 1.6 0.8
Real unit labour cost growth %change from previous year -24 1.8 52 -5.1 -0.6 32 -1.5
Gender pay gap 171 16.8 16.0 169p 16.4p|:
Involuntary temporary employment as %of total employees 4.2 33 38 4.0 41 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 2.7 214 13.8 14.3
At-risk-of-poverty rate of
unemployed 339 4.1 36.3 45.3 45.0
unemployment trap - tax rate on
low wage earners 89.0 89.0 89.0 75.4 75.4
inactivity and part-time work due
to personal and family
responisibilities 1.1 0.9 09 0.8 4.9 4.8 5.1
job vacancy rate %change over the recent 3 years 14
Share of adult population with
upper secondary or tertiary
education age 2564 785 73.8 74.8 75.6 76.9 720 2.7 734
percentage of adult population
participatingin education and
training age 2564 194b 29.9 31.2 325 323 9.3 9.1 8.9
Source: Hirostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eirostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Denmark

Employment policy area

Key employment challenges

Particularly good labour market
outcomes

Member
States policy
response
from the RTD

1. Increase labour market
participation

- Relatively low participation of
immigrants and descendants of
immigrants, disabled and
elderly, especially in the age
group of 60-64.

- Total employment rate strongly
above the EU-average.

- Share of youth in NEET strongly
below average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

- Long term unemployment well
below EU-average

4. Adequate and
employment oriented social
security systems

5. Work-life balance

6. Job creation

7. Gender equality

- Second highest employment rate
for women among EU-27

8. Improving skill supply
and productivity; Lifelong
learning

- Share of population in lifelong
learning strongly above average

9. Improving education and
training systems

- Relatively low youth education
attainment level and high share
of drop-outs from youth and
vocational institutions.

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

Germany
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 68.8 74.0 742 74.9 76.3 77.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 146 1.8 111 1.9 1.5 lessthan 10| 14.4 14.1 135 lessthan 10|
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 257 21.7 294 238 30.7 42.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 0.5 15 -0.2 0.7 26 -1.7 -05
Employment rate of women 9%of female population aged 20-64 60.9 67.8 68.7 69.6 71 924 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 76.5 80.1 79.6 80.1 81.4 98.6) 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 376 53.7 56.1 57.7 59.9 95.2| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 156 123 109 105 10.3 135 13.0 127
Employment rate of young persons  %of population aged 20-29 706 69.5 68.8 69.5 7.3 88.7| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 527 55.9 55.7 5.0 57.3 771 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 5.3 547 5.6 57.8 59.0 585 58.0
Part-time employment %o total employment 194 258 26.0 261 2.5 187 19.1
Fixed term contracts %of total employees 128 14.8 14.6 14.7 14.8 136 13.9 14.0
Overall unemployment rate %of labour force 8.0 75 7.8 71 59 9.0 9.7 97
Long-term unemployment 9%of labour force 41 4.0 35 34 28 81.3| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 8.7 10.6 1.2 99 86 201 211 214
Youth NEET rate %of population aged 15-24 77 84 88 83 75 87.2| 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 107.2 108.0 105.0 106.0 106.5 100.0 100.0
Labour productivity per hour BU-27 =100 (based on PPSper hour
worked worked) 1245 126.6 125.0 1246 125.0 100.0 100.0
Nominal unit labour cost growth  %change from previous year 05 23 56 -1.1 14 16 0.8
Real unit labour cost growth 9%change from previous year 12 15 44 -2.0 0.6 32 -1.5
Gender pay gap 22 232 231 169 p 164p|:
Involuntary temporary employment as %of total employees 21u 36u 32u 35u 37u 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 15.1 15.6 13.8 14.3
At-risk-of-poverty rate of
unemployed 56.8 620 70.3 67.8 453 45.0
unemployment trap - tax rate on
low wage earners 74.0 75.0 75.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 5.8 6.0 6.1 5.8 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 24 14
Share of adult population with
upper secondary or tertiary
education age 2564 813 85.3 855 85.8 86.3 720 727 734
percentage of adult population
participatingin education and
training age 2564 52 79 7.8 77 78 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Germany

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour
market participation

- Employment rates are well
above average for all groups
(apart from non-EU
nationals).

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour market
policies

4. Adequate and
employment oriented
social security systems

- High at-risk of poverty rate of the
unemployed (as a consequence of
the high share of long-term
unemployed)

- Tax wedge on labour above the EU
average due to relatively high social
security contributions.

5. Work-life balance

- Relatively high incidence of inactivity
and part-time work due to family
responsibilities and the lack of
flexible and full-time child care
facilities.

6. Job creation

- Positive employment growth
above EU average

7. Gender equality

- The female employment rate in full-
time equivalents is relatively low and
the gender pay gap is quite large
compared to the EU average; the
(negative) employment impact of
parenthood is also well above EU-
average.

8. Improving skill supply
and productivity;
Lifelong learning

- Adults with medium or higher
education well above EU-average
but participation of adults in lifelong
learning below EU-average.

9. Improving education
and training systems

- The share of youth neither in
employment, nor education
or training (NEET) is well
below EU-average.

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

.
Estonia
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 67.4 77.0 69.9 66.7 704 76.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 15.1 14.0 139 1.6 10.9 9.5 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 308b 34.1 359 40.0 40.3 40.0 322 335 34.6 40.0|
Overall employment growth %change from previous year -14 0.2 -9.2 -4.2 6.7 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 629 72.8 68.8 5.7 67.6 76.7| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 724 81.7 7.0 67.7 735 42.7| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 46.3 624 60.4 53.8 57.2 85.0| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 95 89 22 20 59 135 13.0 127
Employment rate of young persons  %of population aged 20-29 61.4 69.8 59.5 5.5 61.9 51.2) 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20-64 4.9 58.8 46.9 4.1 48.3 46.0 544 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 75.0 644 57.7 63.8 59.0 585 58.0
Part-time employment %o total employment 6.8 72 10.5 1.0 106 187 19.1
Fixed term contracts %of total employees 23 24 25 37 45 136 13.9 14.0
Overall unemployment rate %of labour force 137 55 13.8 16.9 125 9.0 9.7 97
Long-term unemployment 9%of labour force 6.1 17 38 77 71 23.8| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 254 12.0 275 329 23 201 211 214
Youth NEET rate %of population aged 15-24 14.5 88 14.9 14.5 1.8 55.5] 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 472 65.8 655 69.3 67.6 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 406 56.7 58.8 61.0 58.0 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 29 14.6 14 -6.2 -1.4 16 0.8
Real unit labour cost growth 9%change from previous year -1.8 87 2.8 -6.8 -4.2 32 -1.5
Gender pay gap 276 16.9 p 164p|:
Involuntary temporary employment as %of total employees 17u 1.1 16u 16u 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 16.1 18.8 13.8 14.3
At-risk-of-poverty rate of
unemployed 61.3 55.1 46.7 52.1 453 45.0
unemployment trap - tax rate on
low wage earners 63.0 62.0 63.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 43 47 4.2 4.0 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 15 1.1 14
Share of adult population with
upper secondary or tertiary
education age 2564 86.1b 88.5 889 89.2 88.9 72.0 727 734
percentage of adult population
participatingin education and
training age 2564 65b 9.8 10.5 109 120 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Estonia

Employment policy
area

Key employment challenges

Particularly good
labour market
outcomes

Member States policy
response from the RTD

1. Increase labour market
participation

- Employment rates of low-skilled
well below average

- Employment outcome of
older workers well above
average

2. Enhancing labour
market functioning;
combating segmentation

3. Active labour market
policies

Long-term unemployment
strongly above average
indicating structural
unemployment

4. Adequate and
employment oriented
social security systems

Contain the rising trend in the
take up of disability benefits and
in the incapacity to work

benefits.
5. Work-life balance
6. Job creation
- Gender employment gap
7. Gender equality - High gender pay gap. well below average, high

female employment rate.

8. Improving skill supply
and productivity; Lifelong
learning

Mismatch of the skills of the
unemployed and the needs of
the labour market.

9. Improving education
and training systems

The education outcome is not
sufficiently responsive to labour
market needs.

Participation of low-skilled
persons in education and
training remains low.

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

Ireland

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 704 72.3 67.1 65.0 64.1 69-71 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 11.3 116 1.4 106 8.0 14.4 14.1 135 lessthan 10]
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 275 46.1 489 49.9 49.4 60.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 46 -0.7 -8.2 -4.2 -21 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 57.9 64.1 61.9 60.5 5.7 41.4) 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 828 80.4 724 69.5 68.6 81 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 453 53.7 51.3 50.2 50.0 57.8| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 249 16.3 10.5 9.0 89 135 13.0 127
Employment rate of young persons  %of population aged 20-29 767 739 65.2 61.1 587 38.5 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 56.4 5.5 50.0 46.7 4.8 33.9| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 66.5 59.8 56.9 58.1 59.0 585 58.0
Part-time employment %o total employment 16.7 185 212 24 234 187 19.1
Fixed term contracts %of total employees 53 84 86 9.3 99 136 13.9 14.0
Overall unemployment rate %of labour force 42 6.3 1.9 13.7 14.4 9.0 9.7 97
Long-term unemployment 9%of labour force 16 17 35 6.7 86 37| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 6.7 13.3 244 278 24 201 211 214
Youth NEET rate %of population aged 15-24 14.8 184 18.9 184 6.9 124 128 129
Labour productivity per person  B.27 =100 (based on PPSper
employed person) 1202 127.9 1328 137.3 142.0 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 1143 116.7 1209 125.9 130.1 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 16 6.4 -37 -6.5 -32 16 08
Real unit labour cost growth 9%change from previous year -35 99 1.0 -4.3 -34 32 -1.5
Gender pay gap 126 12.6 126p|: 169 p 164p|:
Involuntary temporary employment as %of total employees 18u 34u 49 59u 6.7u 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 1.1 124 13.8 14.3
At-risk-of-poverty rate of
unemployed 283 281 2.8 453 45.0
unemployment trap - tax rate on
low wage earners 720 73.0 74.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 14 28 25 24 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 05 14
Share of adult population with
upper secondary or tertiary
education age 2564 57.6 70.0 7.2 727 734 720 727 734
percentage of adult population
participatingin education and
training age 2564 71 6.3 6.7 6.8 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Ireland

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour market
participation

Low male and low-skilled employment
rates

Risk of structural unemployment due
to high unemployment among males,
low-skilled and youths (NEET rate
strongly above average).

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour market
policies

Very high level of Long Term
Unemployment (8.6% in 2011)
requiring greater targeting and
intensification of ALMPs.

4. Adequate and
employment oriented
social security systems

Unemployment traps for certain family
compositions could create
disincentives to leave unemployment

5. Work-life balance

6. Job creation

Strongly negative employment growth,
in particular between 2008 and 2010.

7. Gender equality

8. Improving skill supply
and productivity;
Lifelong learning

Potential skills mismatch in the labour
force due to high levels of job losses
among certain sectors such as
construction.

9. Improving education
and training systems

- Substantial reduction in
the incidence of early
school leaving

- High rate of tertiary
education attainment.

10. Wage setting
mechanisms and labour
cost developments

- Nominal and Real Unit
Labour Costs continued to
decline, by -12.1% and -
5.1% respectively in the 3
year period to 2011
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2. Key indicators on labour market performance

Greece
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 619 66.5 65.8 64.0 59.9 70.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 182 14.8 14.5 137 13.1 9.7 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 254 256 265 284 289 32.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 14 1.1 -1.1 =27 -6.8 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 455 525 527 51.7 48.6 -8.3] 62.3 62.1 62.3
Employment rate of men 9%of male population aged 20 -64 788 80.4 788 76.2 71 25.7| 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55-64 39.0 428 422 423 394 17.7| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 333 27.9 261 245 25 135 13.0 127
Employment rate of young persons  %of population aged 20-29 576 58.7 57.9 54.0 46.9 -8.5] 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 57.0 60.4 59.8 57.9 53.6 64.3| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 747 724 69.1 62.8 59.0 585 58.0
Part-time employment %of total employment 46 5.6 6.0 6.3 6.7 18.7 19.1
Fixed term contracts %of total employees 138 1.5 121 124 1.6 136 13.9 14.0
Overall unemployment rate %of labour force 1.2 77 95 126 17.7 9.0 9.7 97
Long-term unemployment 9%of labour force 6.2 36 39 57 88 11 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 2.1 21 258 329 4.4 201 211 214
Youth NEET rate %of population aged 15-24 16.9 "7 126 14.9 174 14.3] 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 942p 9a77p 9%82p B2p N0.1p 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 759p 836p 81.0p 76.5p 730p 100.0 100.0
Nominal unit labour cost growth  %change from previous year 51p 6.2p 01p -1.8p 16 0.8
Real unit labour cost growth 9%change from previous year 03p 38p -13p -29p 32 -1.5
Gender pay gap 20 169 p 164p|:
Involuntary temporary employment as %of total employees 11.6u 95u 99u 10.5u 10.0u 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 85 7.3 13.8 14.3
At-risk-of-poverty rate of
unemployed 36.8 38.1 38.5 453 45.0
unemployment trap - tax rate on
low wage earners 67.0 67.0 68.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 1.9 20 1.8 18 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 1.3 14
Share of adult population with
upper secondary or tertiary
education age 2564 516 61.1 61.2 625 64.5 720 727 734
percentage of adult population
participatingin education and
training age 2564 1.0 29 33 30 24 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.

39




3. Key employment challenges Greece

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy
response from
the RTD

1. Increase labour market
participation

- Low employment rates of
women and young people

- Very high incidence of youth
unemployment

2. Enhancing labour market
functioning; combating
segmentation

- Very high incidence of
undeclared work

3. Active labour market
policies

- High incidence of long-term
unemployment.

- Low expenditure in active
labour market policies (based
on 2009 data)

4. Adequate and
employment oriented social
security systems

- Very high in-work poverty risk

- Low unemployment trap

5. Work-life balance

6. Job creation

7. Gender equality

- Large gender inequalities in
employment and pay,
significantly above the EU
average

8. Improving skill supply
and productivity; Lifelong
learning

- Very low participation in
lifelong learning

9. Improving education and
training systems

- Weak educational outcomes
and weak link to the labour
market

- Very low attractiveness and
relevance of Vocational
Education and Training

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

Spain

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 60.7 68.3 637 625 61.6 74.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 291 31.9 31.2 284 26.5 15.0 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 292 39.8 394 406 40.6 44.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 56 -05 -6.8 -23 -1.9 -1.7 -05
Employment rate of women 9%of female population aged 20-64 4.5 58.3 56.3 55.8 555 22.6| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 76.9 78.1 71.0 69.1 67.6 1.0] 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 37.0 456 441 436 4.5 37.0| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 324 19.8 14.7 133 121 135 13.0 127
Employment rate of young persons  %of population aged 20-29 58.6 65.8 57.3 54.3 51.2 8.6] 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 548 59.4 53.7 52.3 514 56.7| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 69.6 59.3 501 56.2 59.0 585 58.0
Part-time employment %o total employment 81 1.9 128 132 138 187 19.1
Fixed term contracts %of total employees 324 29.3 255 250 254 136 13.9 14.0
Overall unemployment rate %of labour force 1.7 1.3 18.0 201 217 9.0 9.7 97
Long-term unemployment %of labour force 49 20 43 73 9.0 -1.6| 3.0 39 4.1
Youth unemployment rate %of youth labour force (15-24) 29 24.6 378 416 46.4 201 211 214
Youth NEET rate %of population aged 15-24 121 14.4 18.3 18.0 185 6.2 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 104.2 104.4 100.7 108.3 108.5 100.0 100.0
Labour productivity per hour BU-27 =100 (based on PPSper hour
worked worked) 1029 104.7 108.2 107.0 106.4 100.0 100.0
Nominal unit labour cost growth  %change from previous year 28 56 13 -20 -15 16 0.8
Real unit labour cost growth 9%change from previous year -05 32 12 -24 -24 32 -1.5
Gender pay gap 16.1 16.7 16.7 p 169 p 164p|:
Involuntary temporary employment as %of total employees 30.3u 256 21u 29 232 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 16.4 16.2 13.8 14.3
At-risk-of-poverty rate of
unemployed 374 384 387 404 453 45.0
unemployment trap - tax rate on
low wage earners 81.0 81.0 83.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 4.0 36 35 32 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 0.9 14
Share of adult population with
upper secondary or tertiary
education age 2564 386 51.0 515 526 53.8 720 727 734
percentage of adult population
participatingin education and
training age 2564 45b 104 104 108 108 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Spain

Employment policy
area

Key employment challenges

Particularly good labour market
outcomes

Member
States policy
response
from the RTD

1. Increase labour market
participation

Low participation of men and
women, high incidence of youth
unemployment. Increasing long-
term unemployment.

2. Enhancing labour
market functioning;
combating segmentation

- Strongly segmented labour
market. (The labour market
reform of 10 February 2012 has
partly tackled the source of high
segmentation in the labour
market, and should potentially
reduce dismissal costs.)

3. Active labour market
policies

Activation of unemployed
(specifically, youth and women).

4. Adequate and
employment oriented
social security systems

5. Work-life balance

6. Job creation

7. Gender equality

8. Improving skill supply
and productivity; Lifelong
learning

Overall share of medium and
highly skilled adults below
average.

Mismatch between the skills
active population has to offer
and those required by
employers.

- Share of tertiary graduates well
above average

9. Improving education
and training systems

Although decreasing, high
sustained rate of early school
leaving

10. Wage setting
mechanisms and labour
cost developments

Keeping labour cost
developments in line with
productivity. (Recent measures
adopted by the government
appear to be in the right
direction to allow for reducing
wage rigidities)

- Moderating wage growth has
resulted in lower unit labour costs,
contributing to a further easing of
inflationary pressures
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2. Key indicators on labour market performance

France
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 67.8 704 69.4 69.2 69.2 75.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 133 1.5 122 126 120 9.5 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 274 4.2 432 435 434 50.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 26 13 -0.9 0.2 03 -1.7 -05
Employment rate of women 9%of female population aged 20-64 60.3 65.5 64.9 64.8 64.7 63.7| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 75.6 755 741 738 739 45.5| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 29 38.2 39.0 39.8 415 25.7| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 15.3 10.0 92 9.0 92 135 13.0 127
Employment rate of young persons  %of population aged 20-29 632 65.1 63.6 62.8 62.3 52.8| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 55.3 56.8 55.4 4.7 55.0 69.2| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 519 480 47.9 471 59.0 585 58.0
Part-time employment %o total employment 16.9 17.0 174 178 17.9 187 19.1
Fixed term contracts %of total employees 154 14.8 14.3 14.9 15.2 136 13.9 14.0
Overall unemployment rate %of labour force 9.0 7.8 95 97 96 9.0 9.7 97
Long-term unemployment 9%of labour force 35 29 34 39 4.0 65.2] 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 19.6 19.3 24.0 236 29 201 211 214
Youth NEET rate %of population aged 15-24 10.2 10.2 125 125 120 54.1 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 1194 1154 116.4 115.8 1165 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 134.0 1290 130.2 1296 129.2 100.0 100.0
Nominal unit labour cost growth  %change from previous year 14 32 37 06 16 16 0.8
Real unit labour cost growth 9%change from previous year -0.2 07 3.0 -04 03 32 -1.5
Gender pay gap 171 15.5 16.0p|: 169 p 164p|:
Involuntary temporary employment as %of total employees 83 7.9 86 87 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 14.6 15.2 13.8 14.3
At-risk-of-poverty rate of
unemployed 40.3b 37.0 33.1 453 45.0
unemployment trap - tax rate on
low wage earners 78.0 78.0 77.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 34 35 33 33 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 0.6 05 04 05 14
Share of adult population with
upper secondary or tertiary
education age 2564 622 69.6 703 70.8 71.6 720 727 734
percentage of adult population
participatingin education and
training age 2564 28 6.0 57 50 55 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.
Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges France

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member
States policy
response
from the RTD

1. Increase labour market
participation

- Low employment rates of older
workers.

- High unemployment rates of
young people

- Participation level of older
workers has been rising,
with no decrease over the
downturn

2. Enhancing labour market
functioning; combating
segmentation

- Labour market segmentation
between temporary and
permanent labour contracts

3. Active labour market
policies

- Improve the effectiveness of active
labour market measures to combat
increased unemployment and
increased long-term
unemployment

4. Adequate and
employment oriented social
security systems

5. Work-life balance

6. Job creation

7. Gender equality

8. Improving skill supply
and productivity; Lifelong
learning

- Low participation in lifelong
learning.

- High labour productivity per
person employed

9. Improving education and
training systems

- High tertiary education
attainment level for 30-34
year cohort

10. Wage setting
mechanisms and labour
cost developments

46




Ly

‘Hoday Buiby g0z dnol Bupuopn Bulby Dd3 ‘020z PuUe 010z uaamiaq aoe|d saye)} abueyd Adljod ou jeyy uoidwnsse ayj Japun ajel JuswAojdwa pajosloid .

1102 dwweibold wiojey [euoneN wouy syobie) ajel JuswAho|dwa [eUOHEN .
‘suonoasfoid uonendod g0z dodoing wouy ymoib uoneindod pajosfold pue g0z }Se29104 UWNINY UOISSILIWOY WOy s}sedalo) ymoub JuswAojdws uo paseq sanjea pajewlysy ,

‘400z Seus Ul Yealq ‘S47 NF ‘1eIsons 1| L0Z-0002 Sejel juswAojdws

:S9J0U pue s8dinog

6'€9 7 «xx00UBYD AOlj0d Ou J1 Y3 pajosfold X
69 7 «(punog Jaddn)jobie;yy m
9 7 w(Punog Jamoy) jobier Yy v
7m.oo G09 | 609 |CL9| L9 | L1L9 | 0€9 | 829 |G29 | 919 |GL9| 009 |t¥6S | S8S | ¥LS (43) s1e1 yuswhojdwz
020Z | 61, 8l Ll 9l Sl Tvr £ | <o | LL ol 60, 80, 10, 90, S0, %0, €0, 20, 10, | 0002 .
1S
X
65 o
el
(e}
19 2
2
€9 S
&
g
<S9 o
@
%8 1-%*%" | 19b.e) yoeal o} Japlo ul 9 o
0Z0Z PuUe g0z usamiaq papaau ymoib ‘jdwas Ay -
%G| (80-000Z wouy) ,pouad sisLo-aid, -
:ymolb uswAojdwe abelane [enuuy 69
VL

jobie} ¥3 Jeuonjeu pue 10Z - 0002 (¥79-02) d1es Juswho|dwz

AVl

jobie)} ajeu JuawAlojdwa jeuoneu ay} spiemo) ssalboid L

ATVLI




2. Key indicators on labour market performance

Italy

2009 ’ 2010 ’ 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate 9%of population aged 20 -64 57.4 63.0 61.7 61.1 61.2 67-69| 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not infurther
training education or training 251 197 19.2 18.8 182 15-16) 144 14.1 135 lessthan 10|
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 11.6b 19.2 19.0 19.8 203 26-27 322 335 34.6 40.0]
Overall employment growth %change from previous year 1.9 08 -1.6 -0.7 04 -1.7 -0.5
Employment rate of women 9%of female population aged 20 - 64 422 50.6 497 495 49.9 -2.5 623 62.1 62.3
Employment rate of men %of male population aged 20 -64 72.8 754 738 728 726 36.4 758 75.1 75.0
Employment rate of older workers ~ %of population aged 55-64 217 344 357 36.6 379 121 46.0 46.3 47.4
difference in the employment rate
between men and women in
Employment gender gap percentage points 30.6 4.8 241 233 27 135 13.0 127
Employment rate of young persons  %of population aged 20 -29 49.9 53.5 50.0 47.8 46.9 -85 628 61.6 61.2
Employment rate of low skilled 9%of population with at most lower
persons secondary education aged 20-64 49.3 524 51.0 50.1 503 52.9 54.4 534 53.0
Employment rate of non-8J %of population with non-EU
nationals citizenship aged 20-64 706 67.1 65.1 64.8 590 585 58.0
Part-time employment %oftotal employment 8.8 143 142 15.0 154 187 19.1
Fixed term contracts %oftotal employees 10.1 133 125 128 134 136 139 14.0
Overall unemployment rate %of labour force 10.0 6.7 78 84 84 9.0 9.7 97
Long-term unemployment %of labour force 6.2 3.1 35 41 44 59.9 30 39 41
Youth unemployment rate %of youth labour force (15-24) 26.2 213 254 278 2.1 201 211 214
Youth NEET rate %of population aged 15-24 19.1 16.6 177 19.1 19.8 -3.4) 124 128 129
Labour productivity per person EU-27 =100 (based on PPSper
employed employed person) 1275 113.0 1122 1003 1007 100.0 100.0
Labour productivity per hour BJ-27 =100 (based on PPSper hour
worked worked) 17.0 1045 104.3 101.9 102.1 100.0 100.0
Nominal unit labour cost growth  %change from previous year 0.6 45 4.0 -0.5 09 16 08
Real unit labour cost growth %change from previous year -13 20 1.9 -0.9 -03 32 -1.5
Gender pay gap 49 55 55p|: 16.9 p 164 p |
Involuntary temporary employment as %of total employees 53u 8.6 84 8.7 94 82u 86u 85u
share of people in current job 12
newly employed months or lessin total employment 10.2 10.5 13.8 14.3
| At-risk-of-poverty rate of
unemployed 4.8 40.8 436 453 45.0
unemployment trap - tax rate on
low wage earners 79.0 79.0 79.0 754 754
inactivity and part-time work due
to personal and family
responisibilities 6.2 6.0 57 56 4.9 4.8 51
job vacancy rate 9%change over the recent 3years 0.9 038 0.6 0.6 14
Share of adult population with
upper secondary or tertiary
education age 2564 452b 533 54.3 55.2 56.0 720 27 734
percentage of adult population
participatingin education and
training age 2564 48b 6.3 6.0 6.2 57 9.3 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental , e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 by that fora

given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Italy

Employment policy
area

Key employment challenges

Particularly good
labour market
outcomes

Member
States policy
response
from the RTD

1. Increase labour
market participation

- Low participation of women, young people and

older workers

(with measures launched in late 2011 to reform
apprenticeship systems and to reduce tax wedge,
notably in view of hiring women and younger
workers)

- Employment rate of
non-EU nationals is
above the EU average

2. Enhancing labour
market functioning;
combating
segmentation

Presence of dualisms in the labour market

(with measures to tackle rigidities and
asymmetries of employment protection legislation
foreseen in the labour market reform bill)
Relatively low regional labour mobility

Incidence of undeclared work

3. Active labour
market policies

Low effectiveness of the Public Employment
Service particularly in Southern regions .

(Visible effects from combination of active and
passive measures to reduce employment impact of
crisis)

Completion of unemployment benefit systems

(with final approval by national parliament of
reforms of unemployment benefit system foreseen
in spring)

- Unemployment rate
below the EU average

4. Adequate and
employment oriented
social security
systems

(The latest pension reform adopted in December
2011 aims to more quickly bring the pension
system on a sustainable path, while strengthening
its fairness and increasing labour market
participation)

5. Work-life balance

Inadequate provision of work-life balance policies,
parental leaves and child care services

(in May 2012 the Council of Ministers has
allocated new funding for child and elderly care)

6. Job creation

Too high tax wedge on labour

7. Gender equality

Persistent gender employment gaps.
High taxation on labour especially for second
earners

- Low gender pay gap

8. Improving skill
supply and
productivity; Lifelong
learning

Below-average share of adults with medium and
higher education.

9. Improving
education and training
systems

High incidence of early school leaving
Low tertiary education attainment

10. Wage setting
mechanisms and
labour cost
developments

Keeping labour cost developments in line with
productivity.

(Package adopted in June allowing firm-level
bargaining to derogate from labour law including
on dismissal procedures and type of contracts to
be used in the firm).

- Starting moderation in
wage developments
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2. Key indicators on labour market performance

Cyprus

2000 ‘ 2010 | 2011

Benchmark | 2020 national 202080
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 723 76.5 7 75.4 73.8 7577 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 185 137 "7 126 1.2 10.0 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 311 471 4.7 45.1 45.8 46.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 13 -04 1.0 -25 -1.7 -05
Employment rate of women 9%of female population aged 20-64 59.0 68.2 68.1 68.5 67.3 754 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 86.4 85.2 835 825 80.4 91.5| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 494 54.8 56.0 5.8 55.2 774 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 274 17.0 15.4 14.0 13.1 135 13.0 127
Employment rate of young persons  %of population aged 20-29 756 741 723 A1 68.0 75.5| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20-64 626 64.1 65.2 67.0 65.2 104.4 544 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 74.0 69.3 733 749 59.0 585 58.0
Part-time employment %o total employment 84 75 82 88 96 187 19.1
Fixed term contracts %of total employees 107 14.0 135 136 137 136 13.9 14.0
Overall unemployment rate %of labour force 48 338 55 6.4 79 9.0 9.7 97
Long-term unemployment %of labour force 1.2 05 06 13 16 97.3| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 99 9.0 13.7 16.6 24 201 211 214
Youth NEET rate %of population aged 15-24 10.1 97 10.1 "7 14.4 36.4 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 84.3 91.1 915 90.7 90.3 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 748 822 819 81.4 81.0 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 26 18 39 14 33 16 08
Real unit labour cost growth 9%change from previous year -05 =27 3.8 -0.5 05 32 -1.5
Gender pay gap 216 21.0 210p|: 169 p 164p|:
Involuntary temporary employment as %of total employees 86 1.7 12.6 12.8 129 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 16.5 16.5 13.8 14.3
At-risk-of-poverty rate of
unemployed 24.5 342 39.7 453 45.0
unemployment trap - tax rate on
low wage earners 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 34 32 33 31 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 14
Share of adult population with
upper secondary or tertiary
education age 2564 615 731 724 74.1 75.0 720 727 734
percentage of adult population
participatingin education and
training age 2564 31 85 7.8 77 75 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.
Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Cyprus

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States policy
response from the
RTD

1. Increase labour
market participation

- Rapid increase (more than
doubled) of youth unemployment
since 2008

- Above EU average
employment rate in the age
group 20-64

2. Enhancing labour
market functioning;
combating
segmentation

High share of female employees
working in involuntary fixed-term
or part-time contracts

3. Active labour market
policies

- Though on an increasing
path over the last two years,
long-term unemployment
rate remains much lower
than EU average

4. Adequate and
employment oriented
social security systems

5. Work-life balance

- Insufficient availability of
affordable childcare facilities

6. Job creation

7. Gender equality

- High gender pay gap; ; large
gender employment gap in the
age group of 55-64

8. Improving skill supply
and productivity;
Lifelong learning

Rather low participation in
lifelong learning for a country
that has in general good
educational levels.

Participation in LLL is especially
low for low-skilled, unemployed
and older workers

9. Improving education
and training systems

Very low attractiveness of the
Vocational Education and
Training (VET) route

- Very high completion rates
of tertiary education in the
age group 30-34

10. Wage setting
mechanisms and labour
cost developments

- Uniform application of the wage
indexation mechanism (i.e. the
cost of living allowance — COLA)
prevents wages from reflecting
productivity differences across
sectors.

- A decelerating trend of the
real ULC since 2007.
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2. Key indicators on labour market performance

.
Latvia
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate %of 0-64 635 75.8 67.1 65.0 67.2 73.0] 69.0 68.6 68.6 75.0|
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 15.5 139 133 1.8 134 14.4 14.1 135 lessthan 10|
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 186 27.0 30.1 323 35.7 34-36 322 335 346 40.0
Overall employment growth 9change from previous year -28 0.6 -126 43 31 -1.7 -05
Employment rate of women 9%of female population aged 20-64 5.3 721 66.8 64.9 65.8 68.7| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 68.2 79.7 67.4 65.1 68.7 8.8 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 36.0 594 53.2 482 51.1 61.9| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 89 76 06 0.2 29 135 13.0 127
Employment rate of young persons  %of population aged 20-29 61.7 709 57.2 56.9 58.9 39.3 62.8 61.6 61.2
1t rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 41.8 575 466 46.4 488 47.8| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 721 60.1 5.9 60.6 59.0 585 58.0
Part-time employment %of total employment 10.9 6.3 8.9 97 92 18.7 19.1
Fixed term contracts %of total employees 6.7 33 44 6.8 6.5 136 13.9 14.0
Overall unemployment rate %of labour force 13.7 80 182 19.8 16.2 9.0 97 9.7
Long-term unemployment %of labour force 79 21 49 89 88 1.1 3.0 39 4.1
Youth unemployment rate %of youth labour force (15-24) 214 14.5 36.2 37.2 31.0 201 211 214
Youth NEET rate 9%of population aged 1524 1.4 17.4 17.8 157 26.8] 124 12.8 129
Labour productivity per person  B-27=100 (based on PPSper
employed employed person) 401b 51.6b 528 b 54.8b 627b 100.0 100.0
Labour productivity per hour EL-27 =100 (based on PPSper hour
worked worked) 31.0b 429b 446 b 46.8 b 53.1b 100.0 100.0
Nominal unit labour cost growth  %change from previous year -20 20.7b -79b -104b 30b 1.6 08
Real unit labour cost growth 9%change from previous year -59 69b -6.7b -92b -28b 32 -1.5
Gender pay gap 134 14.9 17.6 169 p 164p|:
Involuntary temporary employment as %of total employees 64u 22 35 49 4.6 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 19.0 20.1 13.8 14.3
At-risk-of-poverty rate of
unemployed 52.8 56.7 479 49.8 453 45.0
trap - tax rateon
low wage earners 85.0 87.0 9.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 20 22 20 20 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 0.5 0.3 14
Share of adult population with
upper secondary or tertiary
education age 25-64 832 85.8 86.8 88.5 87.7 720 727 734
percentage of adult population
participatingin education and
training age 25-64 6.8 53 5.0 5.0 93 91 89

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Latvia

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour
market participation

- Youth unemployment above EU
average

2. Enhancing labour
market functioning;
combating
segmentation

- Unsegmented labour market

3. Active labour
market policies

- Low activation of the unemployed;
High long term unemployment

4. Adequate and
employment oriented
social security
systems

- Low social protection of the
unemployed

- Relatively high tax wedge on low
wage earners

5. Work-life balance

6. Job creation

7. Gender equality

- Small gender employment
gap;

8. Improving skill
supply and
productivity; Lifelong
learning

- Low participation in LLL

- High share of adults with
medium or high education

9. Improving
education and training
systems

- Low attractiveness of VET;

- Insufficient quality of higher
education;

- High NEET rate

10. Wage setting
mechanisms and
labour cost
developments
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2. Key indicators on labour market performance

. .
Lithuania
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 65.6 72.0 67.2 64.4 67.2 72.8| 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 16.5 74 87 8.1 79 lessthan 9| 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 426 39.9 406 438 454 40.0 322 335 34.6 40.0|
Overall employment growth %change from previous year -4.2 -0.9 -6.8 -5.1 20 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 639 68.8 67.5 65.1 66.7 72.7| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 674 755 66.9 63.6 67.7 1.7] 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 404 53.1 51.6 486 50.5 59.7| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 35 67 -0.6 -1.5 1.0 135 13.0 127
Employment rate of young persons  %of population aged 20-29 62.0 61.7 559 50.7 52.4 134 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20-64 37.3 422 367 302 37 7.9 544 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 795u 5%6.8u 581u 582u 59.0 585 58.0
Part-time employment %o total employment 91 6.7 82 8.0 86 187 19.1
Fixed term contracts %of total employees 38 24 23 24 28 136 13.9 14.0
Overall unemployment rate %of labour force 16.4 538 13.7 17.8 15.4 9.0 9.7 97
Long-term unemployment 9%of labour force 8.0 12 32 74 80 11.8] 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 30.0 134 292 35.1 329 201 211 214
Youth NEET rate %of population aged 15-24 17.0 89 124 135 125 504 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 432 62.1 57.6 625 64.9 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 40.0 54.3 51.0 549 57.6 100.0 100.0
Nominal unit labour cost growth  %change from previousyear -152 104 -1.5 -6.9 -0.1 16 0.8
Real unit labour cost growth 9%change from previous year -91 07 20 -88 -53 32 -1.5
Gender pay gap 216 15.3 14.6 169 p 164p|:
Involuntary temporary employment as %of total employees 30 13u 17 1.7 1.8 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 15.4 182 13.8 14.3
At-risk-of-poverty rate of
unemployed 51.0 543 55.6 53.1 453 45.0
unemployment trap - tax rate on
low wage earners 61.4 82.0 86.0 70.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 22 21 17 16 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 09 0.6 14
Share of adult population with
upper secondary or tertiary
education age 2564 84.2 90.6 91.3 920 2.9 720 727 734
percentage of adult population
participatingin education and
training age 2564 28 49 45 4.0 59 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.
Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Lithuania

Employment policy
area

Key employment challenges

Particularly good labour market
outcomes

Member States
policy response
from the RTD

1. Increase labour
market participation

- Employment of men, young and
low skilled strongly below
average

2. Enhancing labour
market functioning;
combating
segmentation

Strict EPL

3. Active labour market
policies

High incidence of long-term,
youth and low skilled
unemployment and very low
ALMP coverage.

4. Adequate and
employment oriented
social security systems

5. Work-life balance

Insufficient child care provision

6. Job creation

7. Gender equality

- Relatively strong labour market
participation of women

8. Improving skill supply
and productivity;
Lifelong learning

Low and decreasing
participation in lifelong learning;
skills mismatches

- High share of well educated adult
population

9. Improving education
and training systems

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

Luxembourg

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 67.4 68.8 704 70.7 701 73.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 16.8 134 77b 71u 62u lessthan 10| 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 212 39.8 46.6 b 46.1 482 40.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 27 -0.2 73 17 18 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 53.8 60.1 61.5 62.0 61.9 51.2) 62.3 62.1 62.3
Employment rate of men 9%of male population aged 20 -64 80.7 7.2 79.0 79.2 78.1 75.2) 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55-64 26.7 34.1 382 396 393 17.4) 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 269 17.1 175 172 16.2 135 13.0 127
Employment rate of young persons  %of population aged 20-29 68.1 59.5 63.2 60.5 59.1 401 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 58.6 59.8 58.9 58.5 58.6 81.6| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 399 57.7 587 58.8 59.0 585 58.0
Part-time employment %o total employment 13 18.0 181 178 18.3 187 19.1
Fixed term contracts %of total employees 34 6.2 72 71 71 136 13.9 14.0
Overall unemployment rate %of labour force 22 4.9 5.1 46 4.8 9.0 9.7 97
Long-term unemployment %of labour force 05 16 12 13 14 100.0| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 6.6 17.3 16.5 15.8 16.4 201 211 21.4
Youth NEET rate 9%of population aged 1524 50 6.2 58b 51u 47u 107.8| 124 12.8 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 176.8 168.6 161.6 167.9 169.8 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 179.9 178.0 185.2 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 25 94 73 16 33 16 0.8
Real unit labour cost growth 9%change from previous year 0.5 89 6.8 -5.6 -17 32 -1.5
Gender pay gap 124 125 120 169 p 164p|:
Involuntary temporary employment as %of total employees 06u 3.0 31 29u 32u 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 11.8 133 13.8 14.3
At-risk-of-poverty rate of
unemployed 52.2 453 433 453 45.0
unemployment trap - tax rate on
low wage earners 86.0 86.0 86.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 45 6.1 6.2 5.1 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 0.6 14
Share of adult population with
upper secondary or tertiary
education age 2564 60.9 67.9 773b 7 77.3 720 727 734
percentage of adult population
participatingin education and
training age 2564 4.8 85 134b 134 13.6 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Luxembourg

Member States
policy response
from the RTD

Employment
policy area

Particularly good labour

Key employment challenges market outcomes

- Low employment of older workers
Relatively high youth unemployment,
in particular compared to a rather low
overall unemployment rate in the
country

1. Increase labour
market participation

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

- Visible increase in child
5. Work-life balance care facilities
- Parental leave for men

- Rather strong overall
6. Job creation employment growth, even
in most recent years

7. Gender equality

Resident's skills are not matching
sufficiently with the needs of labour

8. Improving skill demand.

supply and - Participation in LLL needs to be further

productivity; increased, in particular for the low

Lifelong learning skilled (with a coherent strategy still
missing)

Early school leaving remains high,
especially concerning children of
immigrated population

Upper secondary attainment is below
the EU average

9. Improving
education and
training systems

10. Wage setting
mechanisms and Unit labour cost rising faster than the
labour cost average of the EU15 since 2000

developments
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2. Key indicators on labour market performance

Hungary

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 612 61.9 60.5 60.4 60.7 75.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 139 "7 1.2 105 1.2 10.0 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 14.8 24 239 257 28.1 30.3| 322 335 34.6 40.0|
Overall employment growth %change from previous year 1.0 -1.2 -25 0.0 0.8 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 539 55.1 54.4 55.0 54.9 19.9| 62.3 62.1 62.3
Employment rate of men 9%of male population aged 20 -64 68.9 69.0 67.0 6.0 66.8 -4.7] 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55-64 22 314 328 344 358 4.2 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 15.0 139 126 1.0 1.9 135 13.0 127
Employment rate of young persons  %of population aged 20-29 59.5 55.1 51.5 50.7 50.8 7.0] 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20-64 364 38.0 363 36.8 365 53 544 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 732 64.2 502 513 59.0 585 58.0
Part-time employment %of total employment 36u 4.6 5.6 58 6.8 18.7 19.1
Fixed term contracts %of total employees 6.8 78 84 96 89 136 13.9 14.0
Overall unemployment rate %of labour force 6.3 7.8 10.0 1.2 10.9 9.0 9.7 97
Long-term unemployment 9%of labour force 3.0 36 4.2 55 52 49.2| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 11.9 19.9 265 2.6 26.1 201 211 214
Youth NEET rate %of population aged 15-24 154 15 134 124 133 44.5| 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 57.1 70.7 7.8 70.1 70.8 100.0 100.0
Labour productivity per hour BU-27 =100 (based on PPSper hour
worked worked) 479 59.5 60.4 5.7 597 100.0 100.0
Nominal unit labour cost growth  %change from previous year 1.4 44 28 -0.9 18 16 0.8
Real unit labour cost growth 9%change from previous year 15 -0.9 -0.7 -33 -1.3 32 -1.5
Gender pay gap 17.5 171 17.6 169 p 164p|:
Involuntary temporary employment as %of total employees 42u 47 54 6.6 5.8 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 133 133 13.8 14.3
At-risk-of-poverty rate of
unemployed 489 47.3 44.8 46.6 453 45.0
unemployment trap - tax rate on
low wage earners 80.0 81.0 82.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 45 47 45 47 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 1.0 14
Share of adult population with
upper secondary or tertiary
education age 2564 69.4 9.7 80.6 81.3 81.8 720 727 734
percentage of adult population
participatingin education and
training age 2564 29 3.1 27 28 27 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Hungary

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour market
participation

- Low overall participation
across most labour market
groups, especially low in case
of low skilled, women, and
youth.

- Increase of older worker
employment is well above EU
average in recent years,
although the employment rate
of older workers is still far
below average.

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

- Imbalances in the budgetary
structure of ALMPs: limited
use of services that lead to
the primary labour market
while overly excessive use of
massive Public Work Scheme

4. Adequate and employment
oriented social security
systems

5. Work-life balance

- Lack of affordable and quality
child care services and
disincentives for young
mothers to return to the labour
market.

6. Job creation

- The recent changes to labour
taxation have increased the
marginal tax rate for low
earners, while the complex
system currently in place to
ameliorate the impact of the
increased tax burden on this
income group deteriorates the
budgetary balance and keep
tax wedge still high.

7. Gender equality

- Gender employment gap
below the EU average

8. Improving skill supply and
productivity; Lifelong
learning

- Low participation in Life Long
Learning

9. Improving education and
training systems

- Insufficient provision of high
quality, affordable education
and training opportunities to
meet labour market needs

- Incidence of early school
leaving below EU average

10. Wage setting mechanisms
and labour cost
developments
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2. Key indicators on labour market performance

Malta

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 57.2 59.1 58.8 60.1 61.5 62.9| 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 54.2 38.1 36.8 36.9 335 29.0 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 74u 20.9 21.0 215 211 33.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 24 05 21 27 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 332 39.3 39.8 416 434 -31.6| 62.3 62.1 62.3
Employment rate of men 9%of male population aged 20 -64 80.9 782 771 77.8 78.8 80.2| 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55-64 285 292 278 30.2 31.7 -11.3| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 477 389 373 36.2 354 135 13.0 127
Employment rate of young persons  %of population aged 20-29 742 76.2 735 739 4.7 102.2] 62.8 61.6 61.2
1t rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 51.8 50.2 497 51.1 51.2 56.0| 54.4 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 60.3u 586 61.1u 66.3 59.0 585 58.0
Part-time employment %o total employment 6.4 1.4 11.2 123 13.1 187 19.1
Fixed term contracts %of total employees 39 4.2 438 56 6.5 136 13.9 14.0
Overall unemployment rate %of labour force 6.7 6.0 6.9 6.9 6.5 9.0 9.7 97
Long-term unemployment 9%of labour force 45 25 3.0 32 3.0 78.6| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 13.7 122 14.4 13.1 13.8 201 211 214
Youth NEET rate %of population aged 15-24 274 95 98 96 106 64.4] 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed employed person) 9.9 91.3 939 R6 2.1 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 86.2e 805e 843e|: 100.0 100.0
Nominal unit labour cost growth  %change from previous year 36 58 -13 13 16 0.8
Real unit labour cost growth 9%change from previous year -39 05 34 -4.1 -0.9 32 -1.5
Gender pay gap 86 6.9 6.1 169 p 16.4p|:
Involuntary temporary employment as %of total employees 15u 21u 26 29 33 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 1.7 127 13.8 14.3
At-risk-of-poverty rate of
unemployed 284 299 39.6 453 45.0
trap - tax rateon
low wage earners 58.0 58.0 59.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 38 43 4.1 43 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 27 14
Share of adult population with
upper secondary or tertiary
education age 2564 18.1 27.3 217 2.0 31.5 720 727 734
percentage of adult population
participatingin education and
training age 2564 45 6.3 6.1 6.2 6.6 93 9.1 89

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Malta

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour market
participation

- Low employment rate mainly
for older women

- Strong increase of
employment rate of
women since 2000

2. Enhancing labour
market functioning;
combating segmentation

3. Active labour market
policies

Overall unemployment
levels consistently below
EU average

4. Adequate and
employment oriented
social security systems

- Low "at-risk of poverty"
amongst the unemployed

5. Work-life balance

- Negative impact of parenthood
: limited use of childcare
facilities and flexible working
arrangements

6. Job creation

Overall employment
growth in the last few
years has been relatively
strong compared to the
EU average

7. Gender equality

High gender employment gap
particularly for older women

8. Improving skill supply
and productivity; Lifelong
learning

- Possible skills mismatches on
the labour market

Improvement in the
access and provision of
higher education and VET

9. Improving education
and training systems

High early school leavers rate
Low attainment rates of higher
education, in particular in the
sciences

Strong decrease of early
school leaving since 2000,
although rate of decrease
has slowed down in recent
years

10. Wage setting
mechanisms and labour
cost developments

Keeping labour cost
developments in line with
productivity

Cost of Living Adjustment
(COLA) mechanism still has to
be adequately analysed
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2. Key indicators on labour market performance

Netherlands
Benchmark [2020national | 2009 ’ 2010 ’ 2011 20208)
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate 9%of population aged 20 -64 743 789 7838 76.8b 77.0 80.0] 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not infurther
training education or training 154 114 109 100b 9.1 lessthan § 144 14.1 135 lessthan 10|
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 265 40.2 40.5 414b M1 45.0| 322 335 34.6 40.0]
Overall employment growth %change from previous year 22 15 0.0 -26b 0.0 -1.7 -0.5
Employment rate of women 9%of female population aged 20 - 64 64.1 722 727 708b 7.4 93.7] 623 62.1 62.3
Employment rate of men %of male population aged 20 -64 84.3 85.5 84.9 828b 82.6 107.1 758 75.1 75.0
Employment rate of older workers ~ %of population aged 55-64 382 53.0 55.1 53.7b 56.1 80.8] 46.0 46.3 47.4
difference in the employment rate
between men and women in
Employment gender gap percentage points 20.2 133 122 120b 1.2 135 13.0 127
Employment rate of young persons  %of population aged 20 -29 82.6 835 824 787 787 118.2) 628 61.6 61.2
Employment rate of low skilled 9%of population with at most lower
persons secondary education aged 20-64 59.5 64.5 64.2 61.7b 625 95.1) 54.4 534 53.0
Employment rate of non-8J %of population with non-EU
nationals citizenship aged 20-64 584 56.0 528b 52 590 585 58.0
Part-time employment %oftotal employment 4.2 473 482 488 b 491 187 19.1
Fixed term contracts %oftotal employees 138 17.9 18.0 183 b 18.2 136 139 14.0
Overall unemployment rate %of labour force 31 31 37 45 44 9.0 9.7 97
Long-term unempl oyment %of labour force 0.8 1.1 09 12b 15 98.7] 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 6.1 6.3 77 87 76 201 211 214
Youth NEETrate 9%of population aged 15-24 38 34 41 43b 38 114.4) 124 12.8 129
Labour productivity per person EU-27 =100 (based on PPSper
employed employed person) 115.0 1155 1129 1134 115 100.0 100.0
Labour productivity per hour BJ-27 =100 (based on PPSper hour
worked worked) 1369 1384 1343 1367 1332 100.0 100.0
Nominal unit labour cost growth  %change from previous year 29 30 53 -0.8 12 16 0.8
Real unit labour cost growth %change from previous year -1.2 0.9 52 -1.8 0.0 32 -1.5
Gender pay gap 196 19.2 185 169 p 16.4p |
Involuntary temporary employment as %of total employees 55u 6.4u 69u 58b 59u 82u 86u 85u
share of people in current job 12
newly employed months or lessin total employment 1.5 15.9 13.8 14.3
| At-risk-of-poverty rate of
unemployed 363 M7 31.8 453 45.0
unemployment trap - tax rate on
low wage earners 84.0 84.0 84.0 754 754
inactivity and part-time work due
to personal and family
responisibilities 129 126 122 1.7 4.9 4.8 51
job vacancy rate %change over the recent 3 years 2.8 25 20 1.6 14
Share of adult population with
upper secondary or tertiary
education age 2564 66.1 733 734 723b 723 720 27 734
percentage of adult population
participatingin education and
training age 2564 15.5 17.0 17.0 16.6 b 16.7 9.3 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental , e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 by that fora

given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges The Netherlands

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy
response from
the RTD

1. Increase labour market
participation

- Low participation of migrants
- Low total amount of hours
worked

- Very high employment rates
overall and for most labour
market sub-groups

2. Enhancing labour market
functioning; combating
segmentation

- High EPL on regular contracts

- Low youth unemployment
rate

- Average exit age from
labour force is steadily
increasing

3. Active labour market
policies

4. Adequate and
employment oriented social
security systems

- High, but improving,
unemployment and low wage

trap for second income earners.

- Low wage trap for second
income earners

5. Work-life balance

6. Job creation

7. Gender equality

- High level of inactivity or under-
activity due to part time work,
family responsibility and a
cultural choice

- Strong labour market
participation of both men
and women

8. Improving skill supply
and productivity; Lifelong
learning

- High share of well-educated
adult population

- High percentage of adult
population participating in
education and training

9. Improving education and
training systems

- Substantial reduction in the
incidence of early school
leaving

- Low rate of young people
not in education,
employment or training

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

Austria
Benchmark [2020national | 2009 ’ 2010 ’ 2011 20208)
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate 9%of population aged 20 -64 7.4 751 747 74.9 75.2 77-78 69.0 68.6 68.6 75.0]
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not infurther
training education or training 10.2 10.1 87 83 83 9.5 14.4 14.1 135 lessthan 10|
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 22 235 25 238 38.0] 322 335 34.6 40.0]
Overall employment growth %change from previous year 04 15 -03 05 1.2 -1.7 -0.5
Employment rate of women 9%of female population aged 20 - 64 62.3 68.6 69.4 69.6 69.6 85.7] 623 62.1 62.3
Employment rate of men %of male population aged 20 -64 80.6 81.7 80.1 80.2 80.8 94.3) 758 75.1 75.0
Employment rate of older workers ~ %of population aged 55-64 28.8 41.0 411 424 41.5 25.7| 46.0 46.3 47.4
difference in the employment rate
between men and women in
Employment gender gap percentage points 183 131 107 10.6 1.2 135 13.0 127
Employment rate of young persons  %of population aged 20 -29 744 758 75.2 746 759 107.0] 628 61.6 61.2
Employment rate of low skilled 9%of population with at most lower
persons secondary education aged 20-64 52.9 57.3 55.6 56.1 56.4 74.0 54.4 534 53.0
Employment rate of non-8J %of population with non-EU
nationals citizenship aged 20-64 61.3 60.9 62.0 628 590 585 58.0
Part-time employment %oftotal employment 16.9 22 244 250 250 187 19.1
Fixed term contracts %oftotal employees 80 9.0 91 9.3 9.6 136 13.9 14.0
Overall unemployment rate %of labour force 36 38 4.8 44 42 9.0 9.7 97
Long-term unempl oyment %of labour force 1.0 0.9 1.0 1.1 1.1 104.0) 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 53 80 10.0 88 83 201 211 214
Youth NEET rate %of population aged 15-24 79 71 78 71 6.9 91.6| 124 12.8 129
Labour productivity per person EU-27 =100 (based on PPSper
employed employed person) 1235 116.6 116.1 1153 116.3 100.0 100.0
Labour productivity per hour BJ-27 =100 (based on PPSper hour
worked worked) 172 1131 1146 1154 1155 100.0 100.0
Nominal unit labour cost growth  %change from previous year -05 37 50 0.0 09 16 08
Real unit labour cost growth %change from previous year -1.4 20 34 -1.6 -1.3 32 -1.5
Gender pay gap 255 254 255p 169 p 16.4p |
Involuntary temporary employment as %of total employees 14 1.1 1.0 0.8 0.8 82u 86u 85u
share of people in current job 12
newly employed months or lessin total employment 15.8 17.0 13.8 14.3
| At-risk-of-poverty rate of
unemployed 4.0 38.0 M2 41.0 453 45.0
unemployment trap - tax rate on
low wage earners 68.0 67.0 67.0 754 754
inactivity and part-time work due
to personal and family
responisibilities 83 81 8.1 79 4.9 48 5.1
job vacancy rate %change over the recent 3 years 1.8 14
Share of adult population with
upper secondary or tertiary
education age 2564 762b 81.0 81.9 825 825 720 27 734
percentage of adult population
participatingin education and
training age 2564 83 132 13.8 137 134 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental , e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 by that fora

given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Austria

Employment policy area

Key employment
challenges

Particularly good labour
market outcomes

Member States
policy
response from
the RTD

1. Increase labour market
participation

- Relatively low employment
rate of older people

Employment rate well above EU
average, especially for young
people; NEET rate well below
EU average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

Long-term unemployment rate
well below EU average

4. Adequate and employment
oriented social security
systems

- Tax wedge on labour above
the EU average due to
relatively high social security
contributions.

At-risk-of-poverty rate of
unemployed and unemployment
trap below EU average

5. Work-life balance

Inactivity / part-time work
due to family responsibilities
well above EU average,
percentage of children cared
for by formal arrangements
other than by the family (>30
hrs.) well below EU average,
employment impact of
parenthood above EU
average

6. Job creation

Employment growth above EU
average

7. Gender equality

Gender pay gap significantly
above EU average

8. Improving skill supply and
productivity; Lifelong
learning

Share of adult population with
upper secondary or tertiary
education as well as percentage
of adult population participating
in education and training above
EU average

9. Improving education and
training systems

Percentage of low achievers
especially in reading, but
also in mathematics above
EU average (no data for
science)

Share of adult population
having attained high
(tertiary) education below
EU average

Early school leaving rate below
EU average

10. Wage setting mechanisms
and labour cost
developments
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2. Key indicators on labour market performance

Poland

2000 ‘ 2010 | 2011

Benchmark | 2020 national 202080
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 61.0 65.0 64.9 64.6 64.8 71.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 5.0 53 54 56 4.5 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 125b 297 328 353 36.9 45.0 322 335 34.6 40.0|
Overall employment growth %change from previous year -37 37 04 06 1.1 -1.7 -05
Employment rate of women 9%of female population aged 20-64 54.2 57.3 57.6 57.7 57.6 32.0| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 68.0 73.0 726 7.6 722 33.5| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 284 31.6 323 34.0 36.9 8.3 46.0 46.3 47.4
difference inthe employment rate
between men and women in
Employment gender gap percentage points 138 15.7 15.0 13.9 14.6 135 13.0 127
Employment rate of young persons  %of population aged 20-29 54.0 62.0 61.5 60.3 59.5 41.7 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 416 423 4.0 39.2 38.7 12.9| 54.4 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 66.0 u 643u 632u 5.7u 59.0 585 58.0
Part-time employment %o total employment 104 83 82 82 78 187 19.1
Fixed term contracts %of total employees 56 26.9 264 272 26.9 136 13.9 14.0
Overall unemployment rate %of labour force 16.1 71 82 9.6 97 9.0 9.7 97
Long-term unemployment 9%of labour force 74 24 25 3.0 36 70.] 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 35.1 17.3 20.6 237 258 201 211 21.4
Youth NEET rate %of population aged 15-24 9.0 10.1 10.8 1.6 57.0| 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 555 624 656 66.8 68.8 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 456 502 526 539 5.7 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 46 75 22 13 07 16 08
Real unit labour cost growth 9%change from previous year -25 43 -1.4 -0.1 -23 32 -1.5
Gender pay gap 938 9.8 53 169 p 16.4p|:
Involuntary temporary employment as %of total employees 19.1 19.2 202 16.6 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 14.3 134 13.8 14.3
At-risk-of-poverty rate of
unemployed 38.8 421 454 436 p 453 45.0
unemployment trap - tax rate on
low wage earners 76.0 76.0 81.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 33 34 34 35 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 0.6 14
Share of adult population with
upper secondary or tertiary
education age 2564 798b 87.1 88.0 8.7 89.1 72.0 727 734
percentage of adult population
participatingin education and
training age 2564 47 47 53 45 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Poland

Employment policy area

Key employment challenges

Particularly good
labour market
outcomes

Member States
policy
response from
the RTD

1. Increase labour market
participation

Low employment rate of older workers
and women (low effective retirement
age (low effective retirement age and
short working careers)

High youth unemployment

Oversized agricultural sector
generating hidden unemployment in
rural areas and limited shift into off-
farm jobs.

2. Enhancing labour market
functioning; combating
segmentation

Low internal regional mobility of the
labour force.

labour market segmentation (abuse
Lof fixed-term contracts and civil law
contracts)

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

5. Work-life balance

Insufficient provision of care facilities
for children and dependants

6. Job creation

7. Gender equality

8. Improving skill supply and
productivity; Lifelong
learning

Mismatch between skills and jobs,
especially concerning youth.
Insufficient provision of high quality,
affordable education and training
opportunities to meet labour market
needs.

9. Improving education and
training systems

Very low participation of older workers
in education and training.
Weak system of vocational education.

- Very low number of
early-leavers from
education and training.

- High tertiary attainment.

10. Wage setting mechanisms
and labour cost
developments

76




LL

‘Hoday Bulby g1 0z dnoio Buiops Buiby D43 ‘020z pue 010z usamiaq aoe|d saxe} abueyo Aoijod ou jeyy uondwnsse ayj Jopun ajel JuswAo|dwa pajoslold ..

‘1102 dwweibold wioey |euoneN wouy sjobie) ajel JuswAo|dws [BUOHEN .

‘suonosfoid uonendod 10z dodoing wouy ymoib uoieindod pajosfosd pue g1z 1S80104 UWNINY UOISSILIWOYD WOl S}Sedalo) ymmolb JuswAojdwa uo paseq sanjeA pajewsy ,
'S47 N3 ‘1e1s0In3 :11.02-0007 sokes JuswAoldwy

:S9)J0U pue $32IN0g

1'2L «xx00UBYD Ao1j0d OU J1 Y3 pajoslold X
GL wioblerys m
9'G9 | ¥G9 | ¥99 | L'69 | 0L | VL | V€L | 9CL | LCL|€CL|9CL|6CL|9EL|BEL|GEL (43) eyed uswAoldwy
0coc | 6l 8l Ll 9l. Sl | <€l | «Ch L Ol 60, 80, L0, 90, S0, 0. €0, 20, 10, | 0002 09
%] obiey yoeas oy seprour| [ €9
0202 pue Z1L0g usamiag papaau ymolb ‘|dws Ay - o
%9°0 :(80-000Z Woy) ,pouad sisud-aid, -| | +9 m,
:ymoub juswAhojdwa abesane |enuuy 3
- 99 2
)
- 89 S
o)
«Q
g
A N
Y
- NN w
A
9.

IvONLy0d
Jabue} Y3 |euonjeu pue 102 - 0002 (¥9-02) aeu Juswhojdw3z

jobie)} ajeu JuawAhojdwa jeuoneu ay} spiemo) ssalboid L

TvonNLdod




2. Key indicators on labour market performance

Portugal

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 735 731 7.2 70.5 69.1b 75.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 436 354 31.2 287 232 10.0 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 13 21.6 211 285 26.1 40.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 23 05 -2.8 -1.5 -28b -1.7 -05
Employment rate of women 9%of female population aged 20-64 65.1 67.0 66.1 65.6 64.8b 64.2) 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 823 794 765 75.4 734b 42.0| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 50.7 50.8 497 492 479b 498 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 172 124 104 9.8 86b 135 13.0 127
Employment rate of young persons  %of population aged 20-29 72 68.0 65.7 62.6 61.7 50.4| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 728 7 68.8 67.8 655b 105.5| 54.4 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 782 4 69.4 66.5b 59.0 585 58.0
Part-time employment %o total employment 99 10.7 10.5 104 122b 187 19.1
Fixed term contracts %of total employees 19.8 29 220 20 22b 136 13.9 14.0
Overall unemployment rate %of labour force 45e 85e 10.6 e 120e 129 9.0 9.7 97
Long-term unemployment 9%of labour force 19 4.0 4.7 6.3 6.2b 35.8] 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 105¢e 202e 248¢ 277e 30.1 201 211 214
Youth NEET rate %of population aged 15-24 9.0 10.3 11.2 15 127 48.9| 124 128 129
Labour productivity per person  B.27 =100 (based on PPSper
employed person) 721 736 759 76.5p 753 p 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 626 63.6 65.0 65.1p 64.4p 100.0 100.0
Nominal unit labour cost growth  %change from previous year 4.4 35 31 -1.6p -07p 16 0.8
Real unit labour cost growth 9%change from previous year 12 1.9 22 -26p -13p 32 -1.5
Gender pay gap 92 10.0 128 169 p 164p|:
Involuntary temporary employment as %of total employees 87 18.8 18.1 194 19.0b 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 125 133 13.8 14.3
At-risk-of-poverty rate of
unemployed 34.6 37.0 36.4 453 45.0
unemployment trap - tax rate on
low wage earners 82.0 82.0 79.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 12 12 1.1 16 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 0.5 04 14
Share of adult population with
upper secondary or tertiary
education age 2564 194 282 299 31.9 35.0 720 727 734
percentage of adult population
participatingin education and
training age 2564 34 53 65 58 116b 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Portugal

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour market
participation

- Decreasing trend in participation
and employment rates and rising
unemployment.

2. Enhancing labour
market functioning;
combating segmentation

Segmented labour market
(overuse of temporary contracts
which coexist with fixed-term
contracts enjoying a high level of
protection; labour law currently
being revised under MoU in order
to reduce segmentation)

3. Active labour market
policies

- Need for increased effectiveness
of ALMP specifically targeted at
youth and long-term unemployed
(measures started in early 2012
that are aimed at tackling these
problems)

4. Adequate and
employment oriented
social security systems

5. Work-life balance

- Child care provisions and
other social infrastructure.

6. Job creation

7. Gender equality

8. Improving skill supply
and productivity; Lifelong
learning

- Mismatch between the skills
offered and demanded.

Low skills/education levels of adult
population, but with recent
improvements.

Relatively low participation in
lifelong learning, but with recent
improvements

9. Improving education
and training systems

High rate of early school leaving.
Low tertiary education attainment
rate.

- Substantial decrease in
early school leaving.

- Substantial increase in
tertiary education
attainment..

10. Wage setting
mechanisms and labour
cost developments

- The wage setting system needs to
improve the response of wages to
labour market conditions and
foster wage developments in line
with the need to restore
competitiveness. (with policy
measures being taken under MoU
expected to improve situation)
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2. Key indicators on labour market performance

Romania

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 69.1 64.4 635 633 62.8 70.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 29 15.9 16.6 184 175 113 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 89 16.0 16.8 18.1 204 26.7| 322 335 34.6 40.0|
Overall employment growth %change from previous year 0.0 0.2 -1.3 0.0 -11 -1.7 -05
Employment rate of women 9%of female population aged 20-64 63.0 57.3 56.3 55.9 55.7 23.5| 62.3 62.1 62.3
Employment rate of men 9%of male population aged 20 -64 754 71.6 707 70.8 69.9 17.3| 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55-64 495 431 426 411 40.0 20.0| 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 124 143 14.4 14.9 14.2 135 13.0 127
Employment rate of young persons  %of population aged 20-29 627 53.8 51.7 51.1 51.3 9.0] 62.8 61.6 61.2
1t rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 68.1 53.6 53.7 5.0 50.7 54.3| 54.4 53.4 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 624 649u 59.0 585 58.0
Part-time employment %of total employment 15.6 99 9.8 1.0 10.5 18.7 19.1
Fixed term contracts %of total employees 29 13 10 11 15 136 13.9 14.0
Overall unemployment rate %of labour force 6.8 538 6.9 73 74 9.0 9.7 97
Long-term unemployment 9%of labour force 35 24 22 25 31 77.3| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 17.2 18.6 208 21 237 201 211 214
Youth NEET rate %of population aged 15-24 202 1.6 139 16.4 174 14.3] 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed employed person) 237 49.2 49.2 489 51.1p 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 218 437 430 429 100.0 100.0
Nominal unit labour cost growth  %change from previous year 64.9 29 29 79 17 16 0.8
Real unit labour cost growth 9%change from previous year 15.1 6.6 -1.2 1.8 -59p 32 -1.5
Gender pay gap 9.0 8.1 125 169 p 164p|:
Involuntary temporary employment as %of total employees 20 1.0 08 09 12 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 6.4 6.7 13.8 14.3
At-risk-of-poverty rate of
unemployed 427 46.4 454 417 453 45.0
trap - tax rateon
low wage earners 57.0 62.0 59.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 1.1 08 09 09 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 1.1 0.7 14
Share of adult population with
upper secondary or tertiary
education age 2564 69.3 75.3 747 74.3 74.9 720 727 734
percentage of adult population
participatingin education and
training age 2564 0.9 15 15 1.3 16 93 9.1 89

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Romania

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member
States
policy

response
from the
RTD

1. Increase labour market
participation

Low employment rate, in particular for
young people, women and older
workers

2. Enhancing labour market
functioning; combating
segmentation

High incidence of undeclared work
Low incidence of part-time and fixed-
term contracts, as well as of flexible
working arrangements

- High transitions by contract
(employment security)

3. Active labour market
policies

Poor activation of unemployed and
inactive

4. Adequate and
employment oriented social
security systems

High in-work poverty risk

- Low unemployment trap

5. Work-life balance

Insufficient provision of available and
affordable care facilities

- Low involuntary fixed and
part-time working
arrangements

6. Job creation

Negative employment growth, in
particular during the last three years

7. Gender equality

- Low gender pay gap

8. Improving skill supply
and productivity; Lifelong
learning

Very low adult participation in lifelong
learning

9. Improving education and
training systems

Persistent mismatch between the
education and training systems and
the labour market needs

High and increasing rate of young
people neither in employment, nor in
education or training

10. Wage setting
mechanisms and labour
cost developments

Nominal unit labour cost developments
significantly out of line with labour
productivity growth (particularly until
2009)
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2. Key indicators on labour market performance

Slovenia
Benchmark | 2020 national 2009 | 2010 | 2011 20208J
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall employment rate 9%of population aged 20 -64 68.5 73.0 7.9 703 68.4 75.0] 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from educationand  sec. educ. and not in further
training education or training 51u 53u 50u 42u 5.0 14.4 141 135 lessthan 10}
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 185b 30.9 31.6 348 379 40.0 322 335 34.6 40.0
Overall employment growth %change from previous year 20 1.1 -1.5 -1.5 -3.1 -1.7 -0.5
Employment rate of women 9%of female population aged 20 -64 63.6 68.5 67.9 66.5 64.8 64.2] 62.3 62.1 62.3
Employment rate of men 9%0f male population aged 20 -64 732 774 75.6 74.0 71.8 30.7] 75.8 75.1 75.0
Employment rate of older workers  %of population aged 55 -64 27 328 35.6 35.0 31.2 -13.2 46.0 46.3 474
difference in the employment rate
between men and women in
Employment gender gap percentage points 96 89 77 75 7.0 135 13.0 12.7
Employment rate of young persons  %of population aged 20 -29 65.7 69.5 64.7 63.0 60.9 47.3) 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 52.7 54.8 53.2 50.5 45.8 37.4 54.4 53.4 53.0
Employment rate of non-BJ %of population with non-BJ
nationals Gitizenship aged 20 -64 70.7 571u 60.6 67.2 59.0 58.5 58.0
Part-time employment %of total employment 59 87 10.3 1.1 10.1 18.7 19.1
Fixed term contracts %oftotal employees 12.8 17.3 16.2 171 18.0 13.6 13.9 14.0
Overall unemployment rate %of labour force 6.7 44 59 73 82 9.0 97 97
Long-term unempl oyment %of labour force 41 1.9 1.8 32 36 70.6| 3.0 3.9 41
Youth unemployment rate 9%of youth labour force (15-24) 16.3 104 13.6 14.7 15.7 201 211 214
Youth NEET rate %of population aged 15-24 6.5 75 71 71 90.1 124 12.8 12.9
Labour productivity per person EL-27 =100 (based on PPSper
employed employed person) 76.1 83.8 81.5 80.5 81.8 100.0 100.0
Labour productivity per hour EL-27 =100 (based on PPSper hour
worked worked) 76.0 83.6 80.4 79.5 81.9 100.0 100.0
Nominal unit labour cost growth  %change from previous year 7.3 6.4 85 04 -0.6 16 0.8
Real unit labour cost growth %change from previous year 20 21 4.7 15 -1.6 32 -1.5
Gender pay gap 85 32 44 16.9 p 16.4p |:
Involuntary temporary employment as %of total employees 6.2 78 78 89 10.2 82u 86u 85u
share of people in current job 12
newly employed monthsor less in total employment 121 120 13.8 14.3
At-risk-of-poverty rate of
unemployed 376 43.6 4.1 4.6 45.3 45.0
unemployment trap - tax rateon
low wage earners 83.0 83.0 83.0 75.4 75.4
inactivity and part-time work due
to personal and family
responisibilities 0.8 0.7b 1.0 1.0 4.9 4.8 5.1
job vacancy rate %change over the recent 3 years 0.8 07 14
Share of adult population with
upper secondary or tertiary
education age 2564 753b 82.0 83.3 83.3 845 720 727 734
percentage of adult population
participatingin education and
training age 2564 13.9 14.6 16.2 15.9 9.3 9.1 8.9
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Slovenia

Employment policy
area

Key employment challenges

Particularly good labour market

outcomes

Member States
policy response
from the RTD

1. Increase labour
market participation

One of the lowest employment rates for older
workers.

Employment rate for low skilled (20-64) is below
the EU average and it further decreased in 2010.
Since 2009 the long term unemployment rate
significantly increased

2. Enhancing labour
market functioning;
combating
segmentation

Fixed term contracts as a percentage of total
employees increased in the recent years and are
above the EU average.

Share of temporary contracts for young people
increased in 2010 to 69.6% (EU27 42.1%).
Slovenia had one of the highest shares of
temporary contracts in all contracts for people
aged 20 - 25.

3. Active labour market
policies

4. Adequate and
employment oriented
social security systems

5. Work-life balance

6. Job creation

7. Gender equality

Slovenia is performing very well in
relation to gender pay gap and is
better off than the EU average.
Gender employment gap has been
decreasing in the recent years and
ranks Slovenia well below the EU
average.

8. Improving skill supply
and productivity;
Lifelong learning

- Mismatches between skill supply and labour

demand

In the last decade the share of
adult population with upper
secondary or tertiary education
increased in Slovenia and is well
above the EU average share.
Overall performance in life long
learning significantly increased in
the last years and is performing
well above the EU average.

9. Improving education
and training systems

Early school leaving rate is one of
the lowest in the EU

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance

Slovakia

2000 ‘ 2010 | 2011

Benchmark | 2020 national 202080
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 635 68.8 66.4 64.6 65.1 72.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 6.0 49 4.7 5.0 6.0| 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 106 15.8 17.6 21 234 40.0 322 335 34.6 40.0|
Overall employment growth %change from previous year -14 32 -2.8 =241 15 -1.7 -05
Employment rate of women 9%of female population aged 20-64 57.2 60.3 58.2 57.4 57.6 32.0| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 70.0 774 746 7.9 727 371 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 213 39.2 395 40.5 414 253 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 128 17.1 16.4 145 15.1 135 13.0 127
Employment rate of young persons  %of population aged 20-29 571.7 60.2 55.7 52.9 52.2 12.6| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 205 31.0 20 286 297 -18.2| 54.4 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 59.0 585 58.0
Part-time employment %of total employment 1.9 26 36 39 41 18.7 19.1
Fixed term contracts %of total employees 4.0 45 43 56 6.5 136 13.9 14.0
Overall unemployment rate %of labour force 189 96 121 14.5 13.6 9.0 9.7 97
Long-term unemployment 9%of labour force 103 6.7 6.5 9.3 9.2 -4.3) 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 37.3 19.3 276 339 335 201 211 214
Youth NEET rate %of population aged 15-24 111 125 14.1 138 40.8| 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 584 79.8 9.7 81.5 80.3 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 54.9 742 738 746 74.0 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 95 4.4 57 -0.9 -0.4 16 08
Real unit labour cost growth 9%change from previous year 0.1 15 7.0 -1.4 -20 32 -1.5
Gender pay gap 209 219 20.7 169 p 164p|:
Involuntary temporary employment as %of total employees 31 33 34 43u 55 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 10.4 10.1 13.8 14.3
At-risk-of-poverty rate of
unemployed 432 486 411 453 45.0
unemployment trap - tax rate on
low wage earners 55.0 420 42.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 4.1 45 45 48 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 1.0 0.9 14
Share of adult population with
upper secondary or tertiary
education age 2564 83.8 89.9 90.9 91.0 91.3 720 727 734
percentage of adult population
participatingin education and
training age 2564 33 28 28 39 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.
Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Slovakia

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy response
from the RTD

1. Increase labour market
participation

- Barriers to labour market access
by different age and ethnic
groups and qualification levels,
long-term and low-skilled
workers, youth, females and
marginalised groups.

2. Enhancing labour market
functioning; combating
segmentation

- Low regional (internal) mobility.

3. Active labour market
policies

- Insufficient provision of well-
targeted and effective labour
market measures

4. Adequate and employment
oriented social security
systems

Risk of inactivity trap for long-
term unemployed beneficiaries
when taking up low-paid job.

5. Work-life balance

Negative impact of parenthood
on female employment;

Low availability of affordable
childcare for children below 3
years.

6. Job creation

7. Gender equality

Gender pay gap

8. Improving skill supply and
productivity; Lifelong
learning

- Low participation in lifelong
learning

9. Improving education and
training systems

Insufficient provision of quality
education (in particularly
vocational and tertiary educ.)
and adult training opportunities
to meet labour market needs
(skills mismatch)

- Very small incidence of
early school leaving;

- High share of secondary
educated adult population

10. Wage setting mechanisms
and labour cost
developments
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2. Key indicators on labour market performance

Finland
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 76 75.8 735 73.0 73.8 78.0 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 90b 9.8 99 10.3 9.8 8.0 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 403 b 457 459 457 46.0 42.0 322 335 34.6 40.0|
Overall employment growth %change from previous year 17 16 -29 -04 1.1 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 68.2 731 724 7.5 7.9 96.0| 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 74.9 784 747 74.5 75.6 57.6| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 41.6 56.5 55.5 56.2 57.0 84.2) 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 67 53 23 3.0 37 135 13.0 127
Employment rate of young persons  %of population aged 20-29 68.5 724 67.3 67.0 67.8 74.7| 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20-64 59.1 58.8 55.8 539 54.1 66.1 544 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 5.3 55.5 494 50.7 59.0 585 58.0
Part-time employment %o total employment 122 133 14.0 14.6 14.9 187 19.1
Fixed term contracts %of total employees 17.7 14.9 14.5 154 155 136 13.9 14.0
Overall unemployment rate %of labour force 938 6.4 82 84 7.8 9.0 9.7 97
Long-term unemployment 9%of labour force 28 12 14 20 17 96.0 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 214 16.5 215 214 201 201 211 214
Youth NEET rate %of population aged 15-24 97b 78 99 9.0 84 80.6| 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 1155 1134 110.0 100.6 109.6 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 127 1120 1084 108.1 107.7 100.0 100.0
Nominal unit labour cost growth  %change from previousyear 06 6.7 9.0 -1.6 18 16 08
Real unit labour cost growth 9%change from previous year -1.9 37 74 -2.0 -1.3 32 -1.5
Gender pay gap 20.0 201 19.4 169 p 164p|:
Involuntary temporary employment as %of total employees 10.6 92 9.8 10.0 10.0 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 17.9 20.2 13.8 14.3
At-risk-of-poverty rate of
unemployed 4238 514 453 435 453 45.0
unemployment trap - tax rate on
low wage earners 73.0 72.0 73.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 27 28 3.0 31 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 1.8 14
Share of adult population with
upper secondary or tertiary
education age 2564 732b 81.1 820 83.0 83.7 72.0 727 734
percentage of adult population
participatingin education and
training age 2564 175b 231 21 230 23.8 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Finland

Employment policy area

Key employment challenges

Particularly good labour
market outcomes

Member
States
policy

response
from the
RTD

1. Increase labour market
participation

Long-term unemployment is increasing
Youth unemployment is high
Employment rate of non-EU nationals
is low

Low employment rate of low-skilled
Labour market participation of age
group 60-64 is low

(with ALMP being reinforced to reduce
youth unemployment and long-term
unemployment)

- Very high participation of
women

- High participation of older
workers (55-59)

- Employment rate of 20-29
year olds also above average

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and employment
oriented social security
systems

5. Work-life balance

6. Job creation

7. Gender equality

- Strong labour market
participation of both men and
women

8. Improving skill supply and
productivity; Lifelong
learning

- High share of well-educated
adult population.

- Very high share of lifelong
learning.

9. Improving education and
training systems

10. Wage setting mechanisms
and labour cost
developments
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2. Key indicators on labour market performance

Sweden
Benchmark | 2020 national | 2009 ‘ 2010 | 2011 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 7 80.4 783 78.7 80.0 well over 80| 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 73 122p 10.7 p 97p 66p lessthan 10} 14.4 14.1 135 lessthan 10|
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 31.8 420p 439p 458 p 475p 40-45| 322 335 34.6 40.0|
Overall employment growth %change from previous year 22 12 -20 1.0 21 -1.7 -0.5
Employment rate of women 9%of female population aged 20-64 753 7.2 757 %7 77.2 119.7] 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 80.1 835 80.9 81.7 82.8 108.5] 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 64.9 701 700 70.5 72.3 142.0| 46.0 46.3 47.4
difference inthe employment rate
between men and women in
Employment gender gap percentage points 48 6.3 52 6.0 5.6 135 13.0 127
Employment rate of young persons  %of population aged 20-29 66.1 7.9 67.2 6.5 68.4 771 62.8 61.6 61.2
Employment rate of low skilled %of population with at most lower
persons secondary education aged 20-64 65.4 66.2 633 63.0 64.4 101.7| 544 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 537 499 476 46.8 59.0 585 58.0
Part-time employment %of total employment 28 26.6 27.0 2.4 26.0 18.7 19.1
Fixed term contracts %of total employees 14.3 15.8 14.9 154 15.9 136 13.9 14.0
Overall unemployment rate %of labour force 5.6 6.2 8.3 84 75 9.0 9.7 97
Long-term unemployment %of labour force 14 08 1.1 15 14 100.0| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 10.5 20.2 250 252 29 201 211 214
Youth NEET rate 9%of population aged 1524 6.3 78p 96 p 78p 75p 87.2] 124 12.8 129
Labour productivity per person  B-27=100 (based on PPSper
employed person) 114.9 114.4 1.9 114.6 115.2 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 1196 117.9 1146 115.6 116.0 100.0 100.0
Nominal unit labour cost growth  %change from previous year 52 3.1 44 -24 -0.8 16 0.8
Real unit labour cost growth 9%change from previous year 37 -0.1 23 -32 -1.8 32 -1.5
Gender pay gap 171 16.0 15.8 169 p 164p|:
Involuntary temporary employment as %of total employees 85 86 89 9.0 9.0 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 18.3 205 13.8 14.3
At-risk-of-poverty rate of
unemployed 39.2 39.0 36.3 384 453 45.0
unemployment trap - tax rate on
low wage earners 79.0 76.0 75.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 38 37 38 38 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 1.2 14
Share of adult population with
upper secondary or tertiary
education age 2564 772 80.0p 80.7 p 81.6p 80p 720 727 734
percentage of adult population
participatingin education and
training age 2564 216 22b 22p 245 250 93 9.1 89
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.
Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges Sweden

Employment policy area

Key employment
challenges

Particularly good labour market
outcomes

Member States
policy response
from the RTD

1. Increase labour market
participation

- Weak foothold on the
labour market for the
youth (under 25) and non-
EU immigrants.

- General employment rate well
above EU-average. Successful in
creating high employment for old
workers (55-64).

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

4. Adequate and
employment oriented social
security systems

- Relatively high absence
from work due to long term
sick leave and disabilities
(although newly
implemented reforms
seem to bring down the
numbers substantially).

5. Work-life balance

6. Job creation

- Strong employment growth during
2010 and 2011.

7. Gender equality

- High female employment rate and
dual earners. Gender employment
gap well below average

8. Improving skill supply
and productivity; Lifelong
learning

- Strong life long learning.

9. Improving education and
training systems

10. Wage setting
mechanisms and labour
cost developments
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2. Key indicators on labour market performance
United Kingdom

2000 ‘ 2010 | 2011

Benchmark | 2020 national 20208U
Indicator Unit 2000 2008 2009 2010 2011 target BU27-total target
Overall rate Yoof 0-64 74.0 75.2 739 736 736 na 69.0 68.6 68.6 75.0
%of pop. 18-24 with at most lower
Early leavers from education and  sec. educ. and not in further
training education or training 182 17.0 15.7 14.9 15.0 n.a| 14.4 14.1 135 lessthan 10
%of population 30-34 having
successfully completed tertiary
Tertiary educational attainment  education 2.0 39.7 M5 43.0 45.8 na 322 335 34.6 40.0|
Overall employment growth %change from previous year -0.8 038 -1.5 0.1 05 -1.7 -05
Employment rate of women 9%of female population aged 20-64 66.8 68.8 68.2 67.9 67.9 781 62.3 62.1 62.3
Employment rate of men %of male population aged 20 -64 81.4 81.8 79.6 79.3 794 84.4| 758 75.1 75.0
Employment rate of older workers  %of population aged 55-64 50.7 58.0 57.5 571 56.7 83.1 46.0 46.3 474
difference inthe employment rate
between men and women in
Employment gender gap percentage points 146 13.0 114 1.4 1.5 135 13.0 127
Employment rate of young persons %of population aged 20-29 751 739 709 711 701 83.9| 62.8 61.6 61.2
1t rate of low skilled %of population with at most lower
persons secondary education aged 20 -64 64.5 59.1 57.3 55.6 55.7b 71.6| 54.4 534 53.0
Employment rate of non-BJ 9%of population with non-EJ
nationals ditizenship aged 20-64 65.0 63.0 636 62.3 59.0 585 58.0
Part-time employment %o total employment 251 252 26.0 267 2.7 187 19.1
Fixed term contracts %of total employees 6.6 53 55 6.0 6.0 136 13.9 14.0
Overall unemployment rate %of labour force 54 56 7.6 7.8 8.0 9.0 9.7 97
Long-term unemployment 9%of labour force 14 14 19 25 27 82.6| 30 39 4.1
Youth unemployment rate %of youth labour force (15-24) 122 15.0 19.1 19.6 211 201 211 214
Youth NEET rate %of population aged 15-24 10.9 121 133 137 14.3 371 124 128 129
Labour productivity per person  B-27=100 (based on PPSper
employed employed person) M2 107.5 106.3 106.9 104.2 100.0 100.0
Labour productivity per hour B-27 =100 (based on PPSper hour
worked worked) 111.0e 1085¢e 1063 e |: 100.0 100.0
Nominal unit labour cost growth  %change from previous year 25 33 53 1.2 15 16 0.8
Real unit labour cost growth 9%change from previous year 1.8 0.2 3.9 -1.6 -1.2 32 -1.5
Gender pay gap 214 206 19.5 169 p 164p|:
Involuntary temporary employment as %of total employees 30u 23u 28u 34u 36u 82u 86u 85u
share of people in current job 12
newly employed months or less in total employment 15.0 15.3 13.8 14.3
At-risk-of-poverty rate of
unemployed 54.4 509 474 453 45.0
trap - tax rateon
low wage earners 65.0 65.0 64.0 754 75.4
inactivity and part-time work due
to personal and family
responisibilities 76 75 106 49 4.8 5.1
job vacancy rate %change over the recent 3 years. 23 21 1.8 17 14
Share of adult population with
upper secondary or tertiary
education age 2564 64.4 734 746 76.1 76.4 720 727 734
percentage of adult population
participatingin education and
training age 2564 205b 19.9 201 194 158 p 93 9.1 89

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z- not applicable, u - unreliable, ":" - not available
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting that benchmark for a
given country and indicator from the benchmark of the highest 5 performers, thus a 100.

Note: Numbers in bold: the country is among the 5 best performers for this indicator.
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3. Key employment challenges United Kingdom

Employment policy
area

Key employment challenges

Particularly good labour
market outcomes

Member States
policy
response from
the RTD

1. Increase labour market
participation

- Growing unemployment with
youth unemployment hitting
record highs and rapidly growing
long-term unemployment.

- Employment rates for older
workers are one of the highest in
Europe. Even for the 65-69 age
group the employment rate was
almost double of those for the
EU, but with more men than
women participating in work.
The incidence of unemployment
of older workers is also lower
than at EU level.

2. Enhancing labour
market functioning;
combating segmentation

3. Active labour market
policies

4. Adequate and
employment oriented
social security systems

- Weak work incentives in
particular for lone parents and
second earners.

5. Work-life balance

On-going challenges to increase
parental employment and to
improve access to affordable
and more flexible childcare.

6. Job creation

Insufficient job creation in the
private sector to offset
reductions in public sector
employment.

7. Gender equality

Considerable gender gaps in the
type of employment, with a
larger proportion of women
working part-time and on fixed-
term contracts.

Gender pay gap remains high.

- Higher than average female
employment rate

8. Improving skill supply
and productivity; Lifelong
learning

Shortcomings in skill supply at
intermediate level hamper the
UK's employment and
productivity prospects.

- Migrants in the UK perform
better than migrants on average
in the EU in terms of early
school leaving rates.

- Tertiary attainment rate of 43 %
(2010) is well above the EU
average of 33.6 %.

9. Improving education
and training systems

The main focus in vocational
education and training (VET)
policy is still on basic skills and
low level qualifications while the
shift in the economy demands
more advanced VET
qualifications.

High numbers of early school
leavers

10. Wage setting
mechanisms and labour
cost developments
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Annex A. Country charts for the benchmark®

Average 5 best performers=100

Belgium

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Emnployment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young

I T T T O I

Employment rate of older workers —
Employment rate of men
Employment rate of women
-75 -50 25 O 25 50 75 100 125 150

Bulgaria

Recent 3-year labour product. growth
Nom ULCgrowth over 3 years
Transition from unempl. to empl. -
Long-term unemployment
Youth NEET rate
newly employed
Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled ]
Employment rate of young
BEmnployment rate of older workers
Employment rate of men =
Employment rate of women

-75 -50 256 O 25 50 75 100 125 150

Czech Republic

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed —
Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled —

Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women

S Y N N |

-75 -50 -25 O 25 560 75 100 125 150

* Note: the benchmark is normalised in the following way: average of best 5=100, average of lowest 5=0. The
interpretation of the benchmark is that it gives the relative distance to the best 5 performers by subtracting that
benchmark for a given country and indicator from the benchmark of the best 5 performers, thus a 100. The bars thus
show the relative distance to the best 5 perfomers that is the distance up to 100 (the right hand side of the chart)
which is the index for the 5 best performers
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Denmark

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young

Employment rate of older workers
Employment rate of men
Employment rate of women

-75

-50

-25 0 25 50 75 100 125 150

Germany

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young

Employment rate of older workers
Employment rate of men
Employment rate of women

-75

-50

256 0 25 50 75 100 125 150

Estonia

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young

Employment rate of older workers
Employment rate of men
Employment rate of women

-75

-50

-256 0 25 50 75 100 125 150

Ireland

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young

Employment rate of older workers
Employment rate of men
Employment rate of women

-75

-50

-256 0 25 50 75 100 125 150
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Greece

Recent 3-year labour product. growth =
Nom ULCgrowth over 3 years —
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate =

newly employed —

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled

Employment rate of young =
Employment rate of older workers _—
Employment rate of men _p—
Employment rate of women -

-76 -50 -25 0 25 50 75 100 125 150

Spain
Recent 3-year labour product. growth
Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate =
newly employed i
Recent 3-year employment growth  p—
Employment rate of high skilled i
Employment rate of medium skilled =
Employment rate of low skilled i
Employment rate of young =

Employment rate of older workers
Employment rate of men
Employment rate of women —

-75 -50 -26 0 25 50 75 100 125 150

France

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled

Employment rate of young

BEmnployment rate of older workers
Employment rate of men
Employment rate of women

-75 -50 -26 O 25 50 75 100 125 150

Italy

Recent 3-year labour product. growth
Nom ULCgrowth over 3 years

Transition from unempl. to empl. =
Long-term unemployment ]
Youth NEET rate C
newly employed _—
Recent 3-year employment growth
Employment rate of high skilled 1

Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young -
Employment rate of older workers =
Employment rate of men
Employment rate of women [

-75 -50 -25 0 25 560 75 100 125 150
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Cyprus

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young

Employment rate of older workers
Employment rate of men
Employment rate of women

-75

-50

-25 0 25 50 75 100 125 150

Latvia

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled

Employment rate of young
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Lithuania

Recent 3-year labour product. growth
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Luxembourg

Recent 3-year labour product. growth
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Hungary

Recent 3-year labour product. growth
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Malta

Recent 3-year labour product. growth
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The Netherlands

Recent 3-year labour product. growth
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Austria

Recent 3-year labour product. growth
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Long-term unemployment
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Poland

Recent 3-year labour product. growth
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Portugal

Recent 3-year labour product. growth

Nom ULCgrowth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled

Employment rate of young

Employment rate of older workers
Employment rate of men
Employment rate of women

-75

-50

256 0 25 50 75 100 125 150

Romania

Recent 3-year labour product. growth
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Long-term unemployment
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Sovenia

Recent 3-year labour product. growth
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Slovakia

Recent 3-year labour product. growth
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FRAnland
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Sweden

Recent 3-year labour product. growth
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United Kingom
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