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Statement by Bulgaria

PenyOnuka bearapust otaaBa rojisiMo 3Hau€HHE HA YTBBPKIABAaHETO U 3alllUTaTa Ha MpaBaTta Ha
yoBeka. CTpaHaTa € U 1€ MPOIBJDKYU 1a ObJIe OTJa/IeHa HAa AaHTAXKUMEHTUTE CH B 00J1acTTa Ha

IIpaBaTa Ha YOBCKaA.

[Ipe3 2018 r. Koncturynmonuust cba Ha PenyOnuka bearapus npue pernieHue, B KOETO ce
nocouBa, ye KonBennusata Ha CrBera Ha EBpomna 3a mpeBeHIus u 6opda ¢ HACHIIUETO HaJ )KCHH U
JToManrHOTO Hacuue (,,/icTaHOynckaTa KOHBEHIIUA ) YTBBPK/IaBa IPABHHU KOHIICIIIIUHU, CBBP3aHU C
MOHSTHETO ,,COLUANICH MO (aHII. ,,gender®), KOUTO ca HECHhBMECTHMH C OCHOBHUTE IPUHIIUIIN HA
Koncrurynusra na bearapus. Ocsen ToBa npe3 2021 r. KOHCTUTYIIMOHHUSAT ChJ1 JOIIBIHUTEIHO
MOSICHH, Y€ MOHATUETO ,,lI0°* (aHTII. ,,seX"‘), n3noi3BaHo B KoHCTUTYyHATa, B KOHTEKCTA Ha
HAI[MOHATHUSI IPABOB peJl, CJeJBa Jia ce pa3dupa caMo B HErOBUs OMOJOTUYEH CMUCHII (MBXKE U

JKEHH).
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PenyOnuka brarapust He ce MpOTUBOMOCTaBS Ha MPUEMAHETO Ha MpoekTa 3a JlupexkTuna 3a
MUHUMAJIHU pabOTHHM 3aIjiaTH, KaTO OTYUTA KOJIKO BaKEH € BBIIPOCHT, HO B ChOTBETCTBUE C
ropernocoYeHuTe penieHus: Ha KOHCTUTYIIMOHHMS Ch/l 3asiBABA, BbB BPb3Ka € pedepeHIIusiTa
KbM ,,JJaHHU, pa30uTH 1m0 moa“ B 4. 10(2) na /{lupexruBara, ye Penyoanka bnarapus me

ch0Hpa U NpeJoCTaBsA CaMO JAHHHU, PA30MTH 110 MOJI (MbKKH//KEHCKH).

Statement by Hungary

The Hungarian Government is committed to ensuring an appropriate and efficient functioning of the
national minimum wage-setting system. Since 2010, the Hungarian minimum wage has more than
doubled and was set after consultation with the social partners. This fact, among others, clearly
demonstrates the government’s firm commitment to raising living standards for all. As a result of an
agreement signed by the Government and the social partners, the national minimum wage in
Hungary was further increased by 20% from 1 January 2022, which was the highest development
rate in the EU.

Hungary recalls that regulation of pay, including the determination of minimum wages, clearly falls
within the exclusive competence of the Member States as enshrined in Article 153(5) of TFEU and

is an essential tool of national economic policy.

Furthermore, Hungary recognises and promotes equality between men and women in accordance
with the Fundamental Law of Hungary and the primary law, principles and values of the European
Union, as well as the commitments and principles stemming from international law. Equality
between women and men is enshrined in the Treaties of the European Union as a fundamental
value. In line with these and with its national legislation, Hungary interprets the term ‘gender’ as
referring to sex and, accordingly, the reference to ‘data desegregated by gender’ in Article 10(2) of

the text of the directive as data disaggregated by sex (women and men).
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Statement by Austria

Austria supports the objective of adequate minimum wages in the European Union.

Austria reiterates that primary law, the Treaty-based division of competences between the EU and
its Member States, as well as the principles of subsidiarity and proportionality, must be fully
respected. Different labour market models, the full autonomy of the social partners and well-

established collective bargaining systems have to be preserved.

Austria underlines that, according to Article 153(5) of the Treaty on the Functioning of the
European Union, notably regarding the nature and limits of Union competence in this respect, the
European Union cannot intervene directly in the level of pay, so as not to affect the competence of
the Member States and the autonomy of the social partners in this area. Therefore, a legal basis
exists only for a Directive creating a procedural framework, which cannot oblige Member States to

grant access to minimum wage protection for all workers.

Against the background of the analysis contained in the opinion of the Council Legal Service,
Austria highlights its wage determination model, which is based solely on collective bargaining
agreements. Austria takes the view that the proposed Directive does not intend to change or
undermine the Austrian wage-setting system, and that it will not affect Member States with well-

functioning collective bargaining systems.
For those reasons, Austria interprets the text in the following way:

. The proposed Directive does not confer individual rights on workers;

. Obligations on adequacy stemming from the Directive are limited to statutory minimum

wages;

. According to the Directive, wages negotiated by social partners are always considered to be

adequate;

. The Directive allows but does not oblige Member States to introduce statutory minimum

wages;

. The Directive allows but does not oblige Member States to introduce collective agreements in

areas where social partners have not agreed on a collective bargaining agreement.
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Statement by Poland

Rownos¢ kobiet 1 mezezyzn zostata zapisana w traktatach Unii Europejskiej jako podstawowe
prawo. Polska zapewnia rowno$¢ kobiet i mezczyzn w ramach polskiego krajowego systemu
prawnego zgodnie z mi¢dzynarodowymi traktatami praw cztowieka oraz w ramach podstawowych
wartosci 1 zasad Unii Europejskiej. Z tych powodow, wyrazenie "gender equality" Polska bedzie
interpretowata jako rownos$¢ kobiet i me¢zczyzn, a wyrazenie "gender pay gap" Polska bedzie
interpretowata jako roznice w wynagrodzeniach kobiet i m¢zczyzn, zgodnie z art. 2 i 3 Traktatu o
Unii Europejskiej oraz art. 8 i 157 para 3 Traktatu o Funkcjonowaniu Unii Europejskiej. W zwigzku
Z powyzszym, pozostale wyrazenia zawierajace termin "gender", Polska bedzie interpretowata jako
pte¢ ("sex"), zgodnie z art. 10, art. 19 para 1 oraz art. 157 para 2 i 4 Traktatu o Funkcjonowaniu

Unii Europejskiej.
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