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ANNEX

2026 EMCO Annual Employment Performance Report (AEPR)
Introduction - Executive Summary

This report presents the main findings from a detailed analysis of the 2026 Employment Performance
Monitor (EPM)X. It provides an overview of key labour market indicators, mainly based on the most
recent 2025 EU Labour Force Survey (EU-LFS) annual data. It also reports on progress towards the
2030 EU headline and national targets on employment and adult learning, using methodological
approaches endorsed by the EMCO Indicators Group.

The main novelty in the 2026 EPM is the inclusion of the updated Job Quality Monitoring
Framework, developed by the EMCO Indicators Group in response to the mandate set out in the
EMCO Opinion on the dimensions of job quality presented to the EPSCO Council on 19 June 2025.
Consequently, this AEPR edition places emphasis on job quality in the first section (1.2), and, more
specifically, on a number of selected indicators for the various job quality dimensions. The values of
all the agreed main and context indicators of the Job Quality Monitoring Framework per Member
State and job quality dimension are presented in Annex | of this report. Moreover, the whole set of
agreed indicators per job quality dimension, as well as all the indicator values per Member State and
job quality dimension, are presented in Annex C of the 2026 EPM, alongside explanatory notes where
necessary.

As in previous editions, the analysis conducted in this report integrates a forward-looking dimension,
in that it assesses the minimum annual employment growth required at both EU and national levels
to reach or retain the respective employment rate targets by 2030. In addition, the report presents the
potential for improving the situation of specific population groups in the context of ensuring progress
towards the 2030 EU and national employment targets, based on an agreed methodology.

Moreover, the EMCO Indicators Group examined the 2026 EPM results to provide in this report a
thematic analysis and a summary of the key employment challenges and good labour market
outcomes across the EU. This contributes to the identification of the main EU priorities that will be
important to monitor in the coming years. The EPM has also enabled the identification of emerging
employment trends through the analysis of both recent year-on-year changes (2024-2025) and
developments over a three-year horizon.

! The Employment Committee (EMCO) was mandated to produce an ‘Employment
Performance Monitor’, which serves two main objectives: a) Monitoring the progress towards
the overall employment rate target and related national targets; and b) Identifying, at a glance,
the key employment challenges (KECs) and good labour market outcomes (GLMOS) across
the EU and for each Member State individually (Council Doc. 14478/2010).
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1. Labour market performance

1.1 Key statistics: Employment rate remained at a record high in 2025
EU real GDP increased by 1.5% in 2025, after an increase of 1.1% in 2024. Against this backdrop,
employment continued to grow in 2025, albeit at a more moderate pace. The number of employed
people in the 20-64 age group in the EU totaled 197.8 million in 2025, accounting for 76.1% of all
people in the same age group. This is a new record high. The EU employment rate is steadily
approaching the EU's 2030 headline target of 78%, increasing from 75.8% in 2024 and 73.1% in
2021.

Figure 1: Change (in pps) in employment rate (20-64): 2025 vs. 2024 and 2025 vs. 2020
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Source: 2026 JAF update - Eurostat. Cut-off date is 30 April 2026

In the majority of Member States, the employment rate for people aged 20-64 registered an
improvement in 2025 compared to 2024 (Figure 1). The highest rises were recorded in Greece
(+1.7 pps, from 69.3% to 71%) and Cyprus (+1.5 pps, from 79.8% to 81.3%), while on the contrary,
the employment rate declined by 0.7 pps in Finland (from 77% to 76.3%) and 0.5 pps in Romania
(from 69.5% to 69%). Among the EU countries, the employment rate (20-64) in 2025 ranged from
67.6% in Italy to 83.6% in Malta. Looking at the 2020-2025 period, all EU Member States registered
positive performance, with gains ranging from 12.7 pps in Greece to 0.8 pps in Finland (Figure 1).

In 2025, the EU’s gender employment gap, defined as the difference between the employment rates
of men and women aged 20-64, stood at 9.6 pps, 0.4 pps lower than in 2024, but remained high.

By age group, the EU employment rate dropped 0.3 pps to 65.6% for young people aged 20-29, it
rose by 0.2 pps to 83.6% for 30-54-year-olds and continued climbing compared to 2024 for 55-64-
year-olds, reaching 66.4% in 2025 (a 7.4 pps gain since 2020 or a 23.2 pps gain since 2009).
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The labour force participation rate (i.e. the percentage of active people aged 20-64 in relation to
the comparable total population) in the EU hit a record 80.8% in 2025 (+0.4 pps y-0-y), with women's
activity rate (75.9%, +0.6 pps y-0-y) still well below the one for men (85.7%, +0.2 pps y-0-y).

The youth NEET rate? for the 15-29 age group edged down to 11.0% in 2025 from 11.1% a year
ago, though it remains a challenge. Cyprus reported the largest improvement (-2.3 pps, to 10.6%) and
Malta the largest increase (+1.3 pps, to 8.5%). The lowest 2025 NEET rate was recorded in the
Netherlands (5.3%), while the highest was found in Romania (19.2%), pointing to a wide variation
across Member States. Women's NEET rate (12%) remains higher than men's (9.9%). According to
the European Pillar of Social Rights Action Plan, Europe should strive to decrease the NEET rate
(15-29) from 12.6% in 2019 to 9% in 2030, namely by improving their employment prospects,
thereby contributing to the overall 78% employment rate target.

Overall unemployment (15-74) increased slightly in the EU to 6.0% in 2025 from 5.9% in 2024,
and youth unemployment (people aged 15-29) ticked up to 11.7% (+0.3 pps y-0-y). Greece saw the
sharpest unemployment drop for a third year (-1.2 pps, to 8.9% in 2025 from 10.1% in 2024), while
Finland saw an increase of 1.3 pps to 9.7% in 2025 from 8.4% in 2024. The youth unemployment
rate (people aged 15-29) recorded the largest decrease in Greece in 2025 (-2.6 pps, to 16.5% from
19.1% a year ago), while it rose 2.1 pps in Finland (to 17% from 14.9%). The EU long-term
unemployment rate remained stable in 2025, to 1.9% of the active population, though Greece still
had the EU's highest rate (5.0%).

2 The rate of people aged 15-29 who are neither in employment nor in education or training
13806/26 ADD 1 4
ANNEX LIFE .4 EN

www.parlament.gv.at


https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RAT&code2=&gruppen=Link:13806/26;Nr:13806;Year:26&comp=13806%7C2026%7C

Figure 2: Key labour market indicators in the EU (%, annual data)
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Source: 2026 JAF update - Eurostat [Left axis for employment rate (ER) and activity rate (AR)- the
labour force participation rate. Right axis for the unemployment rate (ages 15-74, 15-29), NEET rate
(15-29) and the rate of long-term unemployment (15-74) as % of active population].

Looking ahead: After reaching 1.5% in 2025, EU GDP growth is now projected to slow down to
1.1% in 2026 - 0.3 pps lower than previously expected, reflecting the impact of the energy-price
shock linked to the conflict in the Middle East - before picking up to 1.4% in 2027. Employment
growth is expected to slow further, from 0.5% in 2025 to 0.3% in 2026 and 0.4% in 2027, as labour
demand moderates. The EU unemployment rate (15-74) has held steady at around 6% since mid-2025
and is projected to remain broadly stable at that level throughout the two-year forecast horizon
(Source: European Economic Forecast, Spring 2026).

1.2 Job quality: evidence from the EMCO job quality monitoring framework
According to the EMCO Opinion on the dimensions of job quality, job quality is a multidimensional
concept encompassing various factors that shape individuals' well-being and rights in the workplace
with an impact on economic and societal outcomes in terms of productivity, competitiveness, incomes
and social cohesion. The EMCO Opinion set out an updated list of job quality policy dimensions.
Building on the mandate by EMCO through this Opinion, the EMCO Indicators Group updated the
Job Quality Monitoring Framework by the first quarter of 2026, presenting a comprehensive set of
main and context indicators for measuring all these policy dimensions (see Annex I of this report and
Annex C of the 2026 EPM). This section briefly presents developments on a selected number of main
indicators, drawn from selected job quality dimensions, to complement the previous analysis of labour
market trends, while leaving to Annex | of this report the presentation of the full set of main and
context indicators providing the overall picture across countries on all agreed dimensions of job

quality.
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The three indicators depicted in Figure 3 below, namely the in-work at-risk-of-poverty rate (for
people aged 18-64), the in-work at-risk-of-poverty rate for single persons (for people aged 18-64) and
the low-wage earners as a proportion of all employees, constitute the three main indicators of the job
quality dimension of ‘Adequate earnings and fair wages’. This figure shows that the in-work at-risk-
of-poverty rate varied substantially across the EU, ranging from 3.1% in Finland to 11.8% in Bulgaria,
in 2025. Overall, in-work-poverty affected 8.3% of EU workers aged 18-64 in 2025, up from 8.2%
in 2024.

Figure 3 also highlights more specifically that single workers are, in most Member States, more
vulnerable than workers overall. The in-work at-risk-of-poverty rate for single persons was higher
than the overall rate in the large majority of countries - with Romania and Greece as notable
exceptions. This underlines the impact of household composition on in-work poverty risks, and in
particular the beneficial effect of relying on multiple sources of incomes and sharing certain
household expenses within households. The values of this single-person indicator (11.8% for the EU-
27) ranged between 4.8% in Finland and 28.8% in Malta in 2025, with the latter being by far the
highest in the EU. Marked differences between countries show that wages alone may not fully explain
the pattern. Member States with similar shares of low-wage earners (based on 2022 data, which is the
latest available) can experience very different levels of in-work poverty®. Additional country-specific
factors, such as differences in the tax-benefit systems and the prevalence of non-standard forms of
employment, may clearly come into play.

3 The two indicators refer to different reference periods. The share of low-wage earners is
based on earnings data for 2022, while the in-work at-risk-of-poverty rate is based on EU-
SILC 2025, for which the income reference period is generally 2024.
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Figure 3: In-work at-risk-of-poverty rate, in-work at-risk-of-poverty rate for single persons,
low-wage earners as a proportion of all employees
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Source: 2026 EPM, Annex C: Job Quality Monitoring Framework

Involuntary temporary employment and involuntary part-time employment constitute the two main
indicators under the job quality dimension on ‘job and career security’. The graph below highlights
substantial differences across Member States in the prevalence of involuntary temporary and part-
time employment in 2025. Among all employees (15-64), the share of those on involuntary temporary
contracts ranged from 0.5% in Estonia to 13.8% in Cyprus in 2025. Involuntary part-time employment
as percentage of all employees aged 15-64 ranged from 0.1% in Romania to 8.5% in Italy. In several
countries, a large share of temporary workers report being in such employment involuntarily,
suggesting that temporary contracts often reflect a lack of alternatives. Involuntary part-time work is
generally less widespread but remains significant in some Member States. The large cross-country
variation suggests that country-specific labour market characteristics may influence the extent of
involuntary non-standard employment. Active labour market policies and effective employment
services that promote transitions into higher quality jobs, incentives for employers to hire on a full-
time permanent basis, alongside adequate access to social protection and learning opportunities, can
help reduce labour market segmentation and enhance job quality.
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Figure 4: Involuntary temporary employment and involuntary part-time employment
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Source: 2026 EPM, Annex C: Job Quality Monitoring Framework

Long working hours in the main job and employment at atypical working time as a percentage of total
employment are the two main indicators for the job quality dimension ‘working time’. Technological
progress and the growing use of remote and hybrid working models can influence working time
patterns. Overall, working time schedules deviating from normal full-time working hours, which can
negatively weigh on job quality, have declined in the EU. In 2025, 6.3% of all employed people (20-
64) worked long hours compared to 6.6% in 2024 and 7.1% in 2023. The share of those working at
atypical working hours was at 32.6% in 2025, down from 33.9% a year ago.

There is substantial variation across Member States in the prevalence of long working hours and
atypical working times, also partly related to differences in sectoral specialisation. In 2025, Greece
recorded the highest share of employed persons usually working 49 hours or more per week* and had
the highest atypical working time, while figures do not point to a systematic relationship between the
two indicators across Member States. Bulgaria, Latvia and Lithuania reported the lowest shares of
employed persons usually working long hours.

4 The ‘long working hours in main job’ indicator covers all employed people, including the

self-employed; its value may therefore be influenced by the share of self-employment.
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Figure 5: Long working hours in main job and employment at atypical working time (% of
total employment)
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Source: 2026 EPM, Annex C: Job Quality Monitoring Framework

The gender pay gap, gender employment gap, and employment gap between those born in the country
and those outside the EU are three of the five main indicators under the job quality dimension ‘gender
equality and equal opportunities’. The graph shows that significant labour market inequalities persist
across the EU, although their magnitude differs considerably between Member States. Gender
employment gaps remain substantial in many countries (e.g. 19.1 pps in Italy, 18.7 pps in Romania
and 17.4 pps in Greece). These are in some cases accompanied by gender pay gaps, although the two
indicators are not always closely correlated, suggesting that different factors can drive employment
and pay inequalities. The employment gap between people born in the country and those born outside
the EU also varies widely, pointing to important differences in labour market integration. Overall,
policies on childcare, work-life balance, education and skills, anti-discrimination, and migrant
integration play a crucial role in promoting more inclusive labour markets.
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Figure 6: Gender pay gap, gender employment gap, employment gap between those born in the
country and those outside the EU
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Source: 2026 EPM, Annex C: Job Quality Monitoring Framework

‘Safety and health at work’ is another dimension of job quality. There were 3,298 fatal accidents at
work in the EU in 2023, with an increase of 12 deaths compared with the year before®. This represents
1.6 fatal accidents per 100,000 workers in 2023.

5 The cut-off date for these data is 30 April 2026. According to a Eurostat update published on
21 August 2026, there were 3,322 fatal accidents at work in 2023, 36 more than in 2022
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2. Progress towards the 2030 EU headline and national targets on employment
Based on the 2025 annual Eurostat EU-LFS data on the employment rate for people aged 20-64, seven
Member States (the same number as last year) have exceeded their national 2030 targets (Slovakia,

Ireland, the Netherlands, Estonia, Cyprus, Chechia and Poland), as shown in Figure 7 and Table 1.

Figure 7: National employment rate targets set by Member States for 2030 compared to
employment rates in 2025
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Sources: EU Labour Force Survey for 2025 employment rate and Member States. The national 2030
employment rate targets were presented at the June 2022 EPSCO Council. These range from 71.1%
in Greece to 85% in Hungary.

Moreover, the employment rate in 2025 was already higher than the EU headline target of 78% in 16
Member States (from 15 Members States in 2024) — see Table 1 below.

While reaching the EU headline target of 78% requires an average 1.9 pps increase by 2030, as shown
in Table 1, ten Member States (from ten a year ago) aim to increase their employment rates by more
than this. With 7.2 pps (indicating the difference between the employment rate in 2025 and the
national target), Belgium aims for the biggest increase, followed by Romania (5.7 pps) and Italy (5.4

pps).
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Table 1: Difference between the employment rate 20-64 in 2024 and the EU average, the EU
headline target in 2030 and the national 2030 target, as well as the difference between the 2030
national target and the EU 2030 target - in pps

Difference to . . Difference between 2030

Reference Difference to Difference to .
year 2025 EU average EU target| national target national target and the
(2025) 2030 EU target
EU-27 0.0 -1.9 -1.9 0.0
BE -3.3 -5.2 -1.2 2.0
BG 0.9 -1.0 -2.0 1.0
cz 6.8 49 0.7 4.2
DK 3.7 1.8 -0.2 2.0
DE 5.0 3.1 -1.9 5.0
EE 5.6 3.7 0.4 3.3
IE 4.1 2.2 2.0 0.2
EL -5.1 -7.0 -0.1 -6.9
ES -3.7 -5.6 -3.6 -2.0
FR -0.6 -2.5 -2.5 0.0
HR -1.7 -3.6 -0.6 -3.0
IT -8.5 -10.4 -5.4 -5.0
cY 5.2 3.3 1.3 2.0
LV 2.1 0.2 -1.8 2.0
LT 3.9 2.0 -0.7 2.7
LU -2.2 -4.1 -3.7 -0.4
HU 5.0 3.1 -3.9 7.0
MT 7.5 5.6 -1.0 6.6
NL 7.3 5.4 0.9 4.5
AT 15 -0.4 -2.3 1.9
PL 2.7 0.8 0.5 0.3
PT 3.5 1.6 -0.4 2.0
RO -7.1 -9.0 -5.7 -3.3
S 2.2 0.3 -1.2 1.5
SK 2.0 0.1 1.6 -1.5
FI 0.2 -1.7 -3.7 2.0
SE 5.7 3.8 -0.2 4.0

Source: EU-LFS data for 2025 employment rate (20-64), Member States and own calculations.

Figure 8 displays the observed employment rates between 2013 and 2025 for the EU, as well as the
estimated employment rates for 2026 and 2027, calculated on the basis of the employment growth
estimates from the Commission Spring 2026 Economic Forecast and Eurostat population projections.
Moreover, it compares the annual average employment growth for the EU in the pre-COVID period
2013-2019 with the annual average employment growth needed between 2025 and 2030 in order to
reach the target of 78%. The latter is computed taking into account Eurostat population projections
for the denominator of the employment rate. The comparison between the observed and the required
growth rates shows that, at EU level, the annual average employment growth required to achieve the
78% employment target (0.6%) is lower than the annual average employment growth observed in the
pre-COVID period (1.1% between 2013 and 2019).
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Figure 8: Progress towards the 2030 EU employment rate headline target
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* EU headline employment rate target from June 2022 EPSCO Council.

Projected employment rate under the assumption of no palicy change: EPC Ageing Working Group 2024 Ageing Report (based on Eurostat
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2023 population projection and AWG calculations).

Figure 9 compares recent (2025) annual employment growth in Member States with the average
annual employment growth from 2013 to 2019 and the minimum (annual) employment growth
required, for each Member State, to reach/retain its national employment rate target. In 2025, eight
Member States achieved employment growth higher than the respective pre-COVID average rate.
However, for 19 Member States recent employment growth still falls behind the corresponding pre-

crisis growth.

13806/26 ADD 1
ANNEX

LIFE.4

www.parlament.gv.at

13
EN



Figure 9: Comparison of recent employment growth (in 2025) with estimated average (annual)
employment growth over 2013 to 2019 and the minimum (annual) employment growth required
to reach/retain the national employment rate target
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* Minimum (annual) employment growth required to reach/retain the national employment rate target 2025-2030

4 Average annual employment growth during "pre-crisis" period (from 2013 to 2019)

Source: JAF 2026, EPM 2026, Eurostat.

The majority of Member States would require lower minimum average annual employment growth
than that observed in the pre-crisis period to achieve their national targets by 2030, reflecting, inter
alia, projected demographic developments. However, this is not the case for some Member States. In
France, Italy, Belgium, Romania and Finland, the estimated annual employment growth needed to
reach the 2030 national target is higher than the corresponding pre-crisis growth. For some Member
States, the minimum employment required growth is negative, reflecting a projected decline in
working-age population and/or the fact that their national targets have already been reached. For
Member States that have already exceeded their targets but face a projected increase in their working-
age population by 2030, a positive average annual employment growth rate may nonetheless still be
required to retain the target employment rate.

The potential of specific population groups in the context of monitoring progress towards the 2030
EU and national employment targets

Understanding the trajectory towards the 2030 targets requires examining outcomes across different
population groups. This makes it possible to identify those whose performance lags behind the
average, where targeted policy interventions are likely to have the greatest impact.

Table 2 showcases the potential of specific population groups in the context of monitoring the
progress towards the 2030 employment target.
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Table 2: Comparison of national employment rates by sub-groups to the respective EU averages
(2025), men

Men

MS Young (20-29) Prime Age (30-54) Older (55-64) Lowsskilled (20-64) Non-EU nationals (20-64)
"32[:?"5/ aveEr:ge Diff. au/:]/grfaiz ”321;"3’ av;:ge bit. au/\u/gr'azg "324’7?"8’ aveErLalge Dit. an/;eraEg: "afE’;”ﬂ’ EUaverage Dt :jz:aEg: "afE’;”ﬂ’ aveErLa/ge bit. au/:]/grfafy,:
AT 76.4 68.8 7.6 111%| 88.9 88.5 0.4| 100%| 66.6| 72.3| 57 92% 64.6 68.6 -4.0| 94% 742 76.4 -2.2] 97%
BE 60.9 68.8 -7.9] 89%| 86.5 88.5 -2.0| 98%| 659 723| -6.4 91% 54.6 68.6| -14.0 80% 66.7| 76.4 9.7 87%
BG 58.2 68.8| -10.6| 85%| 88.3 88.5| -0.2| 100%| 755 723 3.2| 104% 57.6 68.6| -11.0| 84% 60.8| 76.4 -15.6| 80%
CYy 73.4 68.8 4.6| 107%| 91.7 88.5 3.2| 104%| 817 723 9.4 113% 78.9 68.6 10.3| 115% 80.8| 76.4 4.4| 106%
Ccz 71.9 68.8 3.1 105% 95 88.5 6.5 107%| 818 723 9.5 113% 64.0] 68.6 4.6 93% 93.1| 76.4 16.7| 122%
DE 79.1 68.8| 10.3| 115%| 89.1 88.5 0.6| 101%| 78.9| 723 6.6 109% 70.3 68.6 1.7 102% 73.8| 76.4 -2.6| 97%
DK 76.4 68.8 7.6 111%| 87.4 88.5| -1.1| 99%| 787 723 6.4 109% 68.3 68.6 -0.3| 100% 71.6| 76.4 4.8  94%
EE 71.8 68.8 3.0 104%| 87.3 88.5| -1.2| 99%| 73.4| 723 1.1 102% 63.1 68.6 5.5 92% 83.9| 76.4 7.5 110%
EL 58.3 68.8| -10.5 85%| 89.6 88.5 11| 101%| 709 723 -1.4| 98% 76.2 68.6 76| 111% 91.6| 76.4 15.2| 120%
ES 60.3 68.8 -85 88%| 858 88.5| -2.7 97%| 687 723| -3.6] 95% 71.6 68.6 3.0| 104% 73.8| 76.4 -2.6| 97%
Fl 67.3 68.8| -1.5| 98% 83 88.5| -5.5| 94%| 70.2| 723| -21| 97% 54.4 68.6| -14.2| 79% 69.8| 76.4 -6.6| 91%
FR 69.6 68.8 0.8/ 101%| 87.6 88.5| -0.9] 99%| 63.6| 723| -8.7| 88% 61.2 68.6 -7.4]  89% 71.4| 76.4 -5.00 93%
HR 65.4 68.8] -3.4| 95%| 88.4 88.5| -0.1| 100%| 57.3| 72.3| -15.0| 79% 49.3 68.6] -19.3| 72% 95.1| 76.4 18.7| 124%
HU 68.1 68.8 -0.7[ 99%| 915 88.5 3.0| 103%| 80.6| 72.3 8.3| 111% 67.5 68.6 -1l 98% 73.0| 76.4 -3.4(  96%
IE 77.6 68.8 8.8 113% 90 88.5 15| 102%| 76.3| 723 4.0| 106% 64.9 68.6 3.7 95% 84.9| 76.4 8.5 111%
IT 53.7 68.8| -15.1| 78%| 87.1 88.5| -1.4| 98%| 718 723 -05 99% 70.9 68.6 2.3 103% 81.5| 76.4 5.1 107%
LT 72.6 68.8 3.8| 106%| 86.5 88.5 -2.0[ 98%| 653 723| -7.0 90% 51.0] 68.6| -17.6| 74% 85.7| 76.4 9.3| 112%
LU 61.6 68.8| -7.2| 90%| 89.8 88.5 1.3| 101%| 56.7| 72.3| -15.6| 78% 61.3 68.6 -7.3| 89% 79.7) 76.4 3.3| 104%
Lv 72.4 68.8 3.6| 105%| 83.4 88.5| -5.1| 94%| 726 723 0.3 100% 61.9 68.6 -6.7]  90% 742 76.4 2.2 97%
MT 84.6 68.8| 15.8| 123%| 94.3 88.5 58| 107%| 728 723 0.5| 101% 84.5 68.6 15.9| 123% 78.6| 76.4 2.2 103%
NL 84.7 68.8| 159 123%| 90.7 88.5 2.2| 102%| 819 723 9.6 113% 76.6 68.6 8.0| 112% 72,11 76.4 4.3 94%
PL 74.2 68.8 5.4 108%| 913 88.5 2.8 103%| 712 723| -11| 98% 55.1 68.6| -13.5| 80% 95.1| 76.4 18.7| 124%
PT 67.7 68.8] -1.1| 98%| 90.9 88.5 2.4| 103%| 73.6] 723 1.3| 102% 7.7 68.6 9.1 113% 86.6| 76.4 10.2| 113%
RO 60.5 68.8] -8.3| 88%| 87.3 88.5| -1.2| 99%| 67.4| 723| -49| 93% 61.0 68.6 -7.6] 89% 87.5| 76.4 11.1| 115%
SE 72.6 68.8 3.8| 106%| 89.2 88.5 0.7 101%| 79.6] 72.3 7.3 110% 66.8 68.6 -1.8| 97% 775| 76.4 11| 101%
Sl 71.0 68.8 2.2| 103%| 91.8 88.5 3.3| 104%| 60.3| 72.3| -12.0 83% 62.3 68.6 6.3 91% 89.0| 76.4 12.6| 116%
SK 65.9 68.8 -2.9] 96%| 90.3 88.5 1.8] 102%| 71.2| 723| -1.1| 98% 44.1 68.6] -24.5| 64% 92.6] 76.4 16.2| 121%

Source: EU-LFS data and own calculations — cut-off date: 30 April 2026. For each country, the main
three subgroups (or more) with the largest negative gap to the benchmarks (in percentage, column
‘% of EU average’) are shaded to appear more clearly, examining the information provided in tables
2 and 3 together. For each country, the main three subgroups (or more) with the three lower
differences (in pps, column ‘Diff.’) are also shaded. With regard to the indicator ‘employment rate
of low-skilled’, the category ‘Less than primary, primary and lower secondary education (ISCED
2011 levels 0-2) is selected for the filter relating to the educational attainment level.

For each Member State and population subgroup, the potential for improvement is measured as the
difference between the national employment rate and a benchmark. In Tables 2 and 3, the benchmark
is the EU average employment rate for the respective subgroup, while in the Annex Il tables it is the
average employment rate of the three best-performing Member States for that subgroup. The national
employment rate is also expressed as a percentage of the relevant benchmark.

To facilitate interpretation, for each country, the three main subgroups with the largest negative gap
to the benchmarks (in percentage, under column ‘% of EU average’ or under column ‘% of EU 3
highest’ in Annex II) are shaded. Moreover, for each country, the three main subgroups with the
largest difference (expressed in pps, under column ‘Diff.”) are shaded. For the shading, we take into
account the combined information provided by tables 2 and 3 together, and we identify the lowest
three percentages (column ‘% of EU average’ or ‘% of EU 3 highest’ in the Annex II) for each
Member State® and the lowest differences (column ‘Diff.”). In some cases, more than three subgroups

6 For example, for Belgium, the three shaded areas are: low-skilled (20-64) for men, low-skilled
(20-64) for women and non-EU nationals (20-64) for women.
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https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:SE%2072;Code:SE;Nr:72&comp=SE%7C72%7C

can be shaded, when a percentage appears more than once, while in other cases, less than three
subgroups are shaded, when the rates under examination are above 100%.

Table 3: Comparison of national employment rates by sub-group to the respective EU averages
(2025), women

Women
MS Young (20-29) Prime Age (30-54) Older (55-64) Low-skilled (20-64) Non-EU nationals (20-64)
"ag?"a, aveEr:ge Diff. :‘:zrfaEg: ”31512”3’ aveErLajge Diff au/\a/grlaig "ag?"a, aveEr:ge Diff ;/;erazg "EfEl;”E/ aveErLajge Dift ;/;erazg "52_4;”3/ aveE/:ge Diff Zv/:r’aiz
AT 727 62.1| 10.6| 117%| 83.2| 787 45| 106%| 55.3| 60.8[ -55| 91%| 52.0 46.3 57| 112%| 54.3| 54.0 0.3[ 101%
BE 56.2| 62.1f -59( 90%| 78.9| 787 0.2| 100%| 57.1| 60.8[ -3.7| 94%| 37.2 46.3 -9.1| 80%| 39.5| 54.0| -14.5( 73%
BG 46.9| 62.1 -15.2 76%| 82.6| 787 3.9| 105%| 67.0/ 60.8 6.2| 110%| 34.5 46.3| -11.8( 75%| 42.6| 54.0| -11.4| 79%
CY. 711 621 9.0 114%| 82.8| 787 41| 105%| 61.4| 60.8 0.6| 101%| 63.5 46.3 17.2| 137%| 69.8| 54.0| 15.8| 129%
cz 547 621 -7.4| 88%| 84.6| 787 59| 107%| 74.9| 60.8| 14.1| 123%| 55.1 46.3 8.8| 119%| 717 540 17.7[ 133%
DE 748 621 127 120%| 81.7| 787 3.0 104%| 71.7| 60.8| 10.9| 118%| 54.0 46.3 7.7| 117%| 51.8| 54.0 2.2 96%
DK 73.1| 62.1f 11.0( 118%| 80.6| 78.7 19 102%| 70.8| 60.8] 10.0| 116%| 47.9 46.3 1.6 103%| 53.3| 54.0 -0.7  99%
EE 72.6| 621 10.5| 117%| 84.4| 787 57| 107%| 80.1| 60.8] 19.3| 132%| 62.6 46.3 16.3| 135%| 72.0 54.0| 18.0| 133%
EL 53.9| 621 -82( 87%| 70.6/ 787 -81| 90%| 49.5| 60.8| -11.3| 81%| 41.3 46.3 -5.0] 89%| 55.0/ 54.0 1.0l 102%
ES 56.0 62.1f -6.1| 90%| 75.8/ 787 -29| 96%| 56.4| 60.8| -44| 93%| 517 46.3 5.4| 112%| 55.9| 54.0 19| 104%
FlI 63.4| 621 13| 102%| 80.5| 78.7 1.8| 102%| 74.3| 60.8] 13.5| 122%| 37.3 46.3 -9.0| 81%| 45.9| 54.0 8.1 85%
FR 64.7| 62.1 2.6| 104%| 80.9| 78.7 2.2| 103%| 60.0| 60.8] -0.8 99%| 458 46.3 -0.5| 99%| 47.6| 54.0 -6.4 88%
HR 55.6| 62.1f -6.5 90%| 85.9| 787 72| 109%| 52.6| 60.8] -8.2 87%| 358 46.3| -10.5( 77%| 68.6| 54.0| 14.6| 127%
HU 61.4| 621 -0.7( 99%| 86.3] 787 76| 110%| 64.2| 60.8 3.4| 106%| 52.4 46.3 6.1| 113%| 63.3| 54.0 9.3 117%
IE 74.6| 621 125 120%| 80.3| 78.7 1.6| 102%| 62.7| 60.8 1.9 103%| 39.7 46.3 -6.6| 86%| 73.2| 54.0| 19.2| 136%
IT 41.1| 62.1| -21.0f 66%| 66.4] 787 -12.3| 84%| 51.0/ 60.8| -9.8| 84%| 375 46.3 -8.8| 81%| 48.2| 54.0 5.8 89%
LT 69.9| 62.1 78| 113%| 85.5| 787 6.8 109%| 73.9| 60.8| 13.1| 122%| 50.4 46.3 41| 109%| 727 540 187 135%
LU 60.7 62.1f -1.4| 98%| 83.1| 787 44| 106%| 42.1| 60.8| -18.7| 69%| 47.6 46.3 1.3| 103%| 58.4| 54.0 4.4] 108%
Lv 66.6] 62.1 45 107%| 81.3| 787 2.6| 103%| 74.4| 60.8| 13.6| 122%| 52.7 46.3 6.4| 114%| 65.7 540 11.7| 122%
MT 78.8| 62.1 16.7| 127%| 83.2| 787 45| 106%| 49.2| 60.8[ -11.6| 81%| 54.9 46.3 8.6 119%| 60.6| 54.0 6.6| 112%
NL 83.2| 621 21.1| 134%| 825| 787 3.8| 105%| 69.8/ 60.8 9.0| 115%| 58.9 46.3 12.6| 127%| 55.7| 54.0 17| 103%
PL 63.7| 62.1 16| 103%| 835 787 4.8| 106%| 49.9| 60.8[ -10.9|] 82%| 35.0 46.3| -11.3| 76%| 73.4| 54.0| 19.4| 136%
PT 64.2| 621 21| 103%| 85.8| 787 7.1| 109%| 65.9| 60.8 5.1| 108%| 64.0 46.3 17.7| 138%| 72.9| 54.0| 18.9| 135%
RO 43.0( 621 -19.1| 69%| 69.3] 787 -9.4| 88%| 47.3] 60.8| -13.5| 78%| 27.1 46.3| -19.2 59%| 60.1| 54.0 6.1 111%
SE 67.1] 621 5.0 108%| 85.2| 787 6.5 108%| 77.1| 60.8] 16.3| 127%| 49.1 46.3 2.8| 106%| 51.2| 54.0 -2.8[ 95%
Sl 61.0 621 -1.1| 98%| 89.2| 787 10.5| 113%| 54.9| 60.8[ -59| 90%| 46.5 46.3 0.2| 100%| 63.0[ 54.0 9.0 117%
SK 524 62.1| -9.7| 84%| 83.5| 787 4.8| 106%| 62.3] 60.8 1.5] 102%| 22.9 46.3| -23.4| 49%| 81.6] 54.0| 27.6] 151%

Source: EU-LFS data and own calculations. For each country, the main three subgroups (or more)
with the largest negative gap to the benchmarks (EU average) are shaded to appear more clearly.

Based on the results from these tables, the largest gains could be expected from boosting employment
rates of different groups, with particular scope for improvement among the low-skilled (women and
men) for a significant number of Member States, at the same time as Member States increase skills
levels’. There is also ample scope for improvement in relation to the employment rates of older
workers (55-64), young people (20-29) and the non-EU nationals (20-64) in a number of Member
States. Despite positive aggregate outcomes, this suggests that labour markets are not yet fully
mobilising the available human capital potential. In the context of structural labour shortages and
demographic change, this represents a key constraint on future growth, competitiveness and social
cohesion.

Tables for the comparison of national employment rates to the three highest employment rates by
sub-group (2023), for men and women, are in the Annex II.

! The identification of the low-skilled as a group for which there is a high potential to increase
their employment rate does not imply that more low-skilled jobs are needed. Although such
jobs can help, a larger contribution should be expected from a general upskilling approach.

13806/26 ADD 1 16
ANNEX LIFE.4 EN

www.parlament.gv.at


https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RAT&code2=&gruppen=Link:13806/26;Nr:13806;Year:26&comp=13806%7C2026%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:AT%2072;Code:AT;Nr:72&comp=72%7C%7CAT
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:CY%2071;Code:CY;Nr:71&comp=CY%7C71%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:FR%2064;Code:FR;Nr:64&comp=FR%7C64%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:HR%2055;Code:HR;Nr:55&comp=HR%7C55%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:MT%2078;Code:MT;Nr:78&comp=78%7C%7CMT
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:PT%2064;Code:PT;Nr:64&comp=PT%7C64%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:SE%2067;Code:SE;Nr:67&comp=SE%7C67%7C

3. Progress towards the 2030 EU headline and national targets on adult learning

The EMCO Indicators Group began its discussion on monitoring progress towards the 2030 EU and
national skills targets in June 2024, when it supported the Commission's proposal to continue
measuring adult participation in learning over the previous 12 months using Adult Education Survey
(AES) data, excluding guided on-the-job training (GOTJ). The IG chose to postpone any decision on
a possible transition to EU-LFS data until the 2024 EU-LFS wave became available in April 2025, to
be able to compare the two datasets more closely. These conclusions were confirmed through a
subsequent written consultation and formally endorsed at the IG meeting in September 2024.

This agreement shaped the 2026 edition of the Employment Performance Monitor, as finalised on 29
May 2026. Therefore, the 2026 EPM, as well as the 2025 AEPR, report progress towards the 2030
adult learning targets on the basis of AES data excluding GOTJ. As the AES is conducted only once
every six years, no new data was available to update this indicator in the 2026 AEPR.

The national adult learning targets range from 17.4% in Romania to 65% in both Germany and France.
Based on the AES 2022 data (excluding guided on-the-job training), three Member States have
exceeded their national targets on adult learning (Hungary, Sweden and Romania). The majority of
Member States continue to lag behind in the pursuit of their 2030 national adult learning targets.
Substantial efforts are needed in general at Member State level to reach the set national adult learning
targets.

The IG revisited the adult learning target monitoring approach in January 2026 following the release
of the 2024 EU-LFS data, which showed that overall the gap between AES and EU-LFS data had not
narrowed significantly. The issue was further discussed in May 2026, when the IG agreed that, from
the 2027 European Semester cycle onwards, monitoring of the 2030 skills targets would be based on
the latest AES figures, including GOTJ, complemented by a qualitative indication of the most recent
EU-LFS trends. The inclusion of GOTJ in the AES-based adult learning participation indicator was
considered appropriate in view of its increasing relevance in the current context, and given that the
transition to EU-LFS data had been suspended in light of the differences.

The following graph shows progress towards the EU headline target on adult learning, based on the
IG’s May 2026 agreement - that is, using AES data including GOTJ. It shows that significant efforts
are still needed to reach the EU skills target. The share of adults participating in learning over the
previous 12 months rose only modestly, by 2.9 pps, between 2016 and 2022 (based on AES data
including GOTJ), from 43.7% to 46.6%. This leaves the EU 13.4 pps below its 2030 headline target
of 60%.
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Figure 10: Progress towards the 2030 EU headline target on adult learning

EU participation in education and training (last 12 months, 25-64, including guided-on-the job training),
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Source: Adult Education Survey (AES) data (including guided-on-the-job training) — trng_aes_100.
Break in series in 2011 for EU-27.

Note: The 2007 AES was a large sample pilot exercise carried out on a voluntary basis in all Member
States, except Ireland and Luxembourg, between 2005 and 2008. On this basis, adjustments were
implemented in the next wave. As from 2011, the AES is underpinned by a European legal act and
thus carried out in all Member States on a mandatory basis. Break in series in 2011 for EU, FR, HU,
in 2016 for IE. LU, SE and in 2022 for FR, IT, RO.

4. Overview of Key Employment Challenges and Employment trends in the EU labour
market

One of the main objectives of the EPM is to identify at a glance, across the EU and for each Member
State, the key employment challenges (KECs) and particularly good labour market outcomes
(GLMOs), which are mainly derived from the Joint Assessment Framework (JAF). Tables displaying
a summary of key employment challenges and good labour market outcomes across the EU can be
found in Part | of the EPM8, whereas specific key employment challenges and good labour market
outcomes for each Member State are presented in Part 11°.

The EPM also includes a dashboard of key overall employment indicators (EPM dashboard*®), which
aims to identify “trends to watch” and “positive recent trends”, common to a number of Member

Table 1 (Summary overview of the Key Employment Challenges and particularly Good
Labour Market Outcomes per Member State and per policy area) and Table 2 (Common Key
Employment Challenges— Details).

9 Part Il: Country Overviews.

10 The EPM dashboard can be found in Annex B in the EPM.
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States in the field of employment, therefore common?!! labour market trends in the EU, putting a
stronger focus on the horizontal aspect of changes across Member States. The EPM dashboard
displays, for each of the main (key overall) JAF indicators included and for each Member State, the
level, the year-on-year changes and the changes over three years, flagging at the same time notable
positive/negative changes. This will serve as additional information in the process to depict the areas
with positive and negative developments. The identification of notable (coloured) positive/negative
changes is normally done following the methodology for determining thresholds for substantive
significance based on historical series. This was agreed in EMCO IG in March 2018, with cut-off
point of 7.5% for outliers and one standard deviation for the rest of the distribution, plus the statistical
significance estimates provided by Eurostat, when available.

A summary overview of these EPM findings is presented in the sections below with the aim of
providing an overall picture of the labour market situation in the EU, covering both structural
challenges as well as overall recent trends. It is important to identify and monitor the main EU
priorities in the coming years amid persistent challenges.

a. Overview of key employment challenges and good labour market outcomes

KECs denote major areas of underperformance that may signal structural problems, while GLMOs
denote areas of particularly good labour market performance.

Key Employment Challenges

The 2026 EPM shows that Member States continue to face key employment challenges, notably in
the following JAF policy areas (Figure 11):

e Labour market participation (24 Member States, compared to 25 in the 2025 EPM), which
primarily relate to:

- High and/or increasing incidence of youth unemployment and/or NEETs, low
employment rate for young people (in 13 MS), low and/or decreasing employment
rate, in particular for non-EU nationals and people with a migrant background (7 MS),
older workers (7 MS) and low-skilled (6 MS)

e Skills supply and productivity, lifelong learning'? (24 MS from 21 in the 2025 EPM), which
mainly relate to:

1 Common trends are identified when around 1/3 of Member States show a notable
deterioration/ improvement.
12 The ‘Lifelong learning’ indicator is the percentage of adult population (aged 25-64)
participating in education and training (EU LFS, reference period; last 4-weeks, Eurostat
code: trng_Ifse_01)
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- Skills mismatches / skills and labour shortages, insufficient skills forecasting system
(16 MS) and weaknesses with respect to educational attainment of the population (5
MS)

e Education and training systems (20 MS versus 16 in the 2025 EPM), which mainly relate to:

- Educational outcomes depending on socio-economic and migrant background (6 MS),
high incidence of early leaving from education and training (8 MS), low tertiary
education attainment rate (4) and low attainment of basic skills (3 MS)

e Adequate and employment oriented social security systems (15 MS compared to 20 MS in the
2025 EPM), which mainly relate to:

- Inadequate level and coverage of unemployment benefits, at risk-of poverty, in work
poverty (13 MS) and disincentives for labour market participation in social security
systems / disability pensions, unemployment/inactivity/low-wage traps (6 MS)

e Gender equality (15 MS from 16 in the 2025 EPM), which mainly relate to:

- Gender gaps: employment (7 MS), pay (5 MS)
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Figure 11: Summary overview of KECs and GLMOs across the EU per JAF Policy Area

Summary overview
of KECs and GLMOs across the EU per JAF Policy Areas
Labour market participation

Labour market functioning, combatting
segmentation

Active labour market policies
Social security

Work-life balance
mKECs

. B GLMOs
Job creation

Gender equality
Skill supply and productivity, lifelong learning

Education and training systems

Wage setting mechanisms and labour cost
development

Source: 2026 EPM. The numbers next to the bars correspond to the number of Member States
facing KECs or having GLMOs.

e Labour market functioning (14 MS compared to 13 MS in the 2025 EPM), which mainly
relate to:

- High/increasing labour market segmentation (8 MS)

e Active Labour Market Policies (14 MS compared to 12 MS in the 2025 EPM), which mainly
relate to:

- Low level of ALMP expenditure / insufficient provision of well-targeted tailored
measures / insufficient functioning of public employment services (11 MS) and high
incidence of long-term unemployment (8 MS)

e Work-life balance (13 compared to 10 MS in the 2025 EPM), which mainly relate to:

- Insufficient provision / uptake of high quality, affordable childcare and/or dependent
care facilities (9 MS) and high incidence of inactivity and part-time work due to family
obligations, high impact of parenthood on employment (7 MS)
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e Wage setting mechanisms and labour cost development (12 MS compared to 8 MS a year
ago), which mainly relate to:

- Low coverage of collective bargaining and trade union density (8 MS) and limited
involvement of social partners, social dialogue (5 MS)

Good labour market Outcomes

Member States also showed particularly good performance in 2025, most notably in labour market
participation (14 MS), gender equality (12 MS), labour market functioning (11 MS), skills supply (10
MS), social security (7 MS), work-life balance (8) and education and training systems (6 MS).

b. Review of the employment trends identified in the 2026 EPM dashboard

In the EU as a whole, positive developments (‘positive recent trends’) can be observed mostly in the
following areas for the most recent period 2024-2025 (Figure 12):

- A (substantial) increase in the employment rate of people aged 55-64 in 14 Member States

- An increase in total employment and a decrease in the gender pay gap, each recorded in 11
Member States
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Figure 12: Employment trends to watch and areas of improvement for 2024-2025 (y-o0-y change)

Deterioration Improvement
25 20 15 10 5 0 5 10 15 20
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Employment rate older people (% population aged 55-64)

Employment rate (% Non-EU27 nationals aged 20-64)

Involuntary temp empl as % total employees

Newly employed in %

Long-term unemployment rate (in %)

At-risk-of-poverty rate of unemployed

Unemployment trap tax rate on low wage earners

Inactivity and part-time work due to personal and family responsibilities

Total employment (ths)

Job vacancy rate (average over 3 years)

Gender employment gap

Gender pay gap

Adults with medium or high education

Life long learning-% of adult population (25-64) participating in education and training

Early school leavers (in %)

Completion of tertiary or equivalent education (aged 30-34)

Nominal unit labour cost (index 2010=100)

Number of Member States

Source: 2025 EPM. The numbers next to the bars correspond to the number of Member States with
a notable positive / negative yearly change.

In contrast, the following main negative trends, or ‘trends to watch’ are identified for the most recent
period 2024-2025:

- A deterioration in the nominal unit labour cost*?® (in 20 Member States)

13 The indicator “nominal unit labour cost” was introduced in the JAF in an economic context

where the main concern was the decline in the EU’s and Member States’ cost competitiveness.
In recent years, however, other factors have also been taken into consideration, such as the
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- A deterioration in the job vacancy rate (average over 3 years)!* in 15 Member States

- A deterioration in the inactivity and part-time work due to personal and family
responsibilities in 10 Member States

Looking at the longer-term developments (over the last three years, 2022-2025), the following main
positive developments can be observed:

— Anincrease in the employment rate of older workers aged 55-64 (in 23 Member States), an
increase in the total employment rate (20-64) (in 11 Member States) and an increase in the
employment rate of non-EU nationals in 12 Member States

- An increase in the share of adults with medium or high education in 16 Member States and
an increase in lifelong learning in 18 Member States

— A decline in the gender employment gap in 16 member States
— An increase in total employment in 14 Member States

- A decrease in the NEET rate (15-29) and an increase in the completion of tertiary or
equivalent education (aged 30-34), observed in 8 and 12 Member States, respectively.

In contrast, the areas with the most substantial deterioration are (Figure 13):

- A deterioration in the nominal unit labour cost (in 27 Member States)

— Anincrease in the share of the newly employed (17 Member States).

role and impact of adequate wages on job satisfaction, skills development, productivity and
economic growth.

This indicator ‘job vacancy rate’ was initially introduced into the JAF to capture labour
demand prospects.

14
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Figure 13: Employment trends to watch and areas of improvement (2022-2025)
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Source: 2025 EPM. The numbers next to the bars correspond to the number of Member States with

a notable positive / negative 3-year change.
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ANNEX I
Job Quality Monitoring Framework:
Indicator values per Member State and job quality dimension

Job Quality . . . n ) iiii. Skills development and career
) ) i. Adequate earnings and fair wages ii. Job and career security .
Dimension progression
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Year
MS e 2025 2025 2022 2022 2025 2025 2025 2025 2025 2025 2022 2020 2020 2024
EU27 8.3 11.8 14.72 2385 4.62 6.4 49.9 88 17.8 34 44.7 42.4 67.4 46
BE 4.1 6.6 15.86 3358 3.25 4.5 40.2 5.7 18.7 415 42 50.7 82.2 57
BG 11.8 15.3 26.84 1134 6.94 14u 60.3u 0.5 37.3 16.5 12.2 23 41.1 38
cz 4.1 5.7 13.78 1754 3.34 4.8 54.8 16 16.9 44.7 23 82.8 85.9 54
DK 59 12.5 9.7 3351 4.12 3l 24.6 1.7 6.2 27.7 50.2 25.5 71 49
DE 6.7 13.1 18.98 2809 4.68 3.1 27.1 1.6 5.3 36.6 58.4 43.7 772 53
EE 10.5 17.1 21.23 1725 5.07 0.5u 14.7u 2 18.4 385 44.6 31.3 79.8 60
IE 5.7 12.9 19.79 2795 3.89 4.1 52.7 1.7 8.5 : 54.7 37.1 68.4 67
EL 9.7 7.4 21.74 1489 5.17 9.4 80.8 2.5 38.2 : 18.2 11.8 17.8 24
ES 11.2 12.9 13.24 2006 5.24 11.5d | 76.4d 7.1d 45.7 21.8 36.2 65 732 41
FR 8.7 113 9.68 2305 4.74 7.3d 48d 3.9d 21.2 246 56.3 46.6 75.9 47
HR 7.9 12.6 18.57 1612 4.78 5 59.6 0.7 23 54.6 28.6 24.2 48.2 31
IT 10.2 13.6 8.81 2239 5.13 113 82.9 8.5 51 23.8 34.6 44.6 68.9 31
cy 6.9 13.1 19.99 1764 4.6 13.8 94.4 19 35.2 30.4 30.2 30.3 65.7 43
LV 9 14 23.26 1487 6.68 1.3u 46.9u 2 26.4 56.2u 37.8 30.7 96.8 55
LT 8.7p 11.4p 17.86 1986 | 6.54p 0.8u 45.1u 0.8 18.6 26.3p 314 26.4 54.1 47
LU 96b 11.3b 14 3195 46b 5.1u 55U 16 9.8u 445b 49.9 56.9 76 53
HU 8.3 112 14.61 1504 4.68 1.7 38.9 0.8 16.2 50.9 725 18.1 37.7 29
MT 9.2 28.8 15.92 1987 4.49 6.8 736 0.4 49u 57.5 46.4 27.8 45.1 50
NL 5.2 11.2 16.31 2646 3.76 35 13.9 0.8 2.2 437 60.4 39.2 76.8 53
AT 8.9 13.2 14.04 2626 4.35 29u 34.2u 2.2 7.1 36.5 58.2 34.9 79.3 60
PL 8.5 8.5 18.96 1847 3.63 7.4 46.8 0.7 104 51u 24.2 28.8 40.9 54
PT 8.6 10.5 1.77 1295 4.86 112 73.7 2.3 352 45 36.9 42.6 75.6 34
RO 10.7 8.2 23.87 1694 437 13 69.3 0.1 62.3 62 238 17.4 17.5 20
Sl 5.5 18.1 9.38 2054 3.55 2.5u 25.8u 0.5 56u 55.1 29.5 47.2 78.4 57
SK 6.6 12.9 13.36 1594 3.27 1.7u 43.9u 0.6 12.4 : 58.5 48.7 58.9 61
FI 3.1 4.8 6.49 2624 3.93 9.8 69.1 5.1 29.5 27.2 55.5 29.1 61 64
SE 7.1 10.2 4.05 2631 4.58 8.4 66.9 4.6 226 39 68.5 50.5b | 915b 63

Regarding the indicator ‘adult participation in education and training over the previous 12 months’, the EMCO
Indicators Group agreed on 29 May 2026 to start using AES data including ‘guided on the job training’ for monitoring
purposes, sourced from the Eurostat indicator trng_aes_103, starting from the 2027 European Semester cycle. As a result,
indicators of adult participation in education and training over the previous 12 months that include ‘guided on the job
training’ will replace those currently in the Job Quality Monitoring Framework that excluded ‘guided on the job training .

13806/26 ADD 1 26
ANNEX LIFE.4 EN

www.parlament.gv.at


https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RAT&code2=&gruppen=Link:13806/26;Nr:13806;Year:26&comp=13806%7C2026%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:FR%208;Code:FR;Nr:8&comp=FR%7C8%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:HR%207;Code:HR;Nr:7&comp=HR%7C7%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:CY%206;Code:CY;Nr:6&comp=CY%7C6%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:MT%209;Code:MT;Nr:9&comp=9%7C%7CMT
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:AT%208;Code:AT;Nr:8&comp=8%7C%7CAT
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:PT%208;Code:PT;Nr:8&comp=PT%7C8%7C
https://www.parlament.gv.at/le/link?gp=XXVIII&ityp=EU&inr=95091&code1=RMA&code2=&gruppen=Link:SE%207;Code:SE;Nr:7&comp=SE%7C7%7C

Job Quality

iv. Employability

v. Safety and Health at work

vi. Workplace wellbeing

Dimension
Type of . Main . .
o ContextIndicators ) Context Indicators Context Indicators
indicator Indicator
5 5 g 38 | 2 5 o
—_ (7] S —_— g
22 g g S s 2§ | = > =R
=%z _|2 - _ | & 55 sE |5 2 e8| &
c3 |§s53|8s3e.e.3 % | §S| B O[S |Zx| § |8 |85 2
E= =S|l s w|o ) - o B3 = B2 £ = 20 [
w® 2Bl RQ|ESQ|ESLl 3 =R = ° > 2 o 6> €3
ST |TSc|TSc|ERE|ERE| 82| B E 5 |522| &5 a | @ 25 | 82
5y |E82|E8S|E5S|E28 55| =2 € |8a%| 88| & |Sx| 25| ®e
Indicator | 3 8 |2 >8|2 > S8(c8 &3 & 28| ¢ g Ec 3l 55 I 5o | & § 5
> £ S| E EA= E1R= S o (S~ i) £ 39 9 o = 2 o 3
2 9 c o alc®alc2aloxal 2o =R S c Q> o ) @ = 9 E 2
T2 |csC8o|lc 8 o|ls & o|ls 8 o ©C © = o s wm sl 59 z a o 2> = 2
w3 |BE2|8E2g52888 5°| 85| &£ |[E2°| 83| &5 | @ °c5 |37
Se|285/285/525/52%5| ¢ €3 S |3¢ | €8] 8 |5 52| >
2o |lgeglsogld g8 g 2 g w e |23 5 2 B e S5 | o
5% |8 S S = ¢ o = 2 ' s | 2
c g ] S S m © B | = © c o
SRS o 2= o Lo Q Q ©
w i © 8 8 (o
Ms Year 2025 2025 2025 2025 2025 2025 2022 2023 2024 2024 2024 2024 2024 2024
EU27 60.4 81.2 86.6 36.9 44.8 9.1 39.5 1.63 87 73 0 38 74 65
BE 61.22 84.9 89 47.5 52.7 7.3 34.9 1.1 85 71 -121.4 32 78 66
BG 38.26 87 87 35.7 41.2 8.6 9.5 Sl 92 75 106.1 63 77 72
Ccz 70.45 94.4 93 28.7 36 6.1 212 1.64 94 74 -67.1 34 52 47
DK 81.45 84.1 84.9 46.1 52.5 10b 47.1 1.03 84 82 -131.7 51 85 78
DE 59.55 85.8 85.9 35.4 40.9 13.1 53.7 0.71 93 72 -140.1 27 78 64
EE 62.52 89.6 88.2 421 44.3 10.2 418 161 94 65 16.2 45 84 78
IE 82.82 90.6 96 58.7 66.8 3.6 48.3 1.44 95 84 -26 37 87 82
EL 50.96 82 92.2 34.9 42.8 3 15.1 091p 85 72 95.8 23 85 83
ES 66.5 65.4 75.5 42.4 52.5 12.8d 34.1 1.71 82 54 19.8 35 78 70
FR 65.74 84.9 90.2 44.9 56 7d 49.2b 3.6 80 74 -27 41 74 68
HR 63.38 90.6 96.4 31 42 2.1u 23.3 2.58 86 79 -41.7 44 71 65
IT 54.27 67 80.9 22.3 311 8.2 29b 2.01 83 82 92.5 44 65 60
CcY 55.75 86.9 90 52.1 60 9.8 28.3 3.24 88 69 88.4 40 78 80
Lv 48.43 91.3 90.8 40.7 44.7 8.8 34.1 3.21 95 60 23.8 43 81 79
LT 53.8 95.8 96.6 49.9 60.8 5.9 27.4 2.34 95 73 37.7 45 79 75
LU 62.4 83.3 92.2 55.5 65 : 45.2 2.71 86 81 -34.1 27 81 71
HU 57.32 88.1 87.6 316 32.6 9.3 62.2 1.47 81 84 82.7 45 74 67
MT 66.8 69.9 84.6 37.7 47.7 8.6 39.9 1.65 89 85 85.2 32 87 85
NL 83.61 81.6 89.9 46.1 56.1 7.4 56.1 0.38 81 84 -246 48 73 55
AT 69.77 86.8 89.4 37.6 43.7 10 52.2 3 91 76 -6.6 22 79 60
PL 50.42 94.9 95.2 40 45.2 4 20.3 1.18 96 75 137 48 55 53
PT 59.15 64.3 85.2 32.7 42.5 6.1 33.4 2.69 84 81 113.3 37 74 69
RO 31.84 80.2 78.6 19.5 23 15.5 19.1b 2.57 79 82 113.7 59 62 66
Sl 46.5 89.3 93 35.1 42.8 5.5 26.5 2.21 92 74 7.2 43 80 74
SK 53.56 94 91.3 29.8 36.3 6.8 49.5 1.04 95 71 69.9 34 71 66
Fl 80.98 89 88.7 42.7 38.2 9.9 51.8 1.04 85 75 -115.2 40 87 76
SE 69.99 89 90.2 50.8 53.6 6.7 66.5 1.04 87 48 -132.1 25 79 59
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MS 2025 2025 2024 2024 2024 2024 * ** 2024 2025 2025 2025 2024 2024 2024
EU27 6.2 326 48 86 59 0 : : 57 6.5 -10.6 40.5 69 83 38
BE 8.5 325 43 88 62 88.4 475 100 69 16 -12.6 48 66 86 46
BG 0.3 20.5 39 80 40 -146.6 15.2 264 31 6.1 -12'3 22.1 67 84 19
Cz 6.6 279 38 81 52 -23.3 9.4 43.2 38 28.6 -11.1 7.9 62 83 42
DK 43 242 42 86 76 116.1 60.4 81.6 74 -4.9 -14.0 67.2 83 91 53
DE 49 29.2 54 87 77 68.2 14.1 49 60 13.3 -7.0 26.2 71 86 51
EE 2 28.1 43 83 71 1427 5.6 19.1 30 8.1 -8.9 348 77 86 49
IE 7.5 38.8 37 81 48 63.7 222 34 49 10.0 6.8 27 77 88 26
EL 11.6 56.2 47 79 42 -142.3 134 13.1 44 5.8 -16.4 23.7 54 73 36
ES 6d 38.7d 44 87 45 -39.3 12.5 92.1 60 43 -11.0 56.8 73 78 24
FR 9.4d 34.2d 50 89 51 5.6 10.1 98 70 4.7 9.9 59.7 73 85 31
HR 28 344 43 85 49 -108.3 16.9 65.3 44 9.0 -16.2 325 46 82 24
IT 6.9 36.2 47 89 49 -74.4 30.2 100 51 2.3 -18.3 35.5 67 77 38
cY 9 36.9 45 88 36 -95.5 321 321 36 6.8 -11.1 424 63 70 17
Lv 0.9 275 41 83 54 219 10.3 25.8 35 8.6 -11.0 45.1 82 78 34
LT 1 12.2 42 85 56 9.1 8.3 29 44 55 -8.2 43.8p 79 87 25
LU 5.8 3318 35 88 51 1256 29.7 57.3 74 -3.9 -16.4 56.4b 75 87 44
HU 2.2 194 51 79 32 -1284 74 204 34 6.7 -11.0 21.1 51 86 24
MT B85 39.1 45 78 28 154.4 36.5 31 53 55 5.1 55.9 83 88 27
NL 5 28.7 43 85 75 75.3 13.8 72.1 69 13 -8.5 66.5 76 91 62
AT 7.7 312 49 83 62 1034 20.2 98 62 7.3 8.1 30.9 64 84 39
PL 6.7 29.7 57 86 61 -73.8 9.4 116 42 7.2 -10.2 21 74 86 29
PT 8.9 32 54 86 55 -60.4 13.9 83.3 37 -4.8 -12.3 57.9 53 69 31
RO 1.3 40 52 73 48 -165.5 213 426 34 17.7 2.5 11.1 52 84 25
S| 4.6 343 42 83 64 -13.7 15.3 83.1 52 35 -1319 60.3 74 86 38
SK 6.2 26.3 49 81 50 -56.5 11.8 276 58 7.7 9.1 1.8 71 87 25
Fl 5.2 334 39 82 82 732 514 88.8 74 5.3 -116 432 79 87 58
SE 6.5 28.3 33 91 83 98.7 65.9 88 84 -0.6 9.0 59.6 77 83 65
* For Union density rate, latest available data 2024 for AT, DE, DK, FI, IE, IT, RO, SE, 2023 for
BE, CZ, EE, ES, MT, NL, 2022 for CY, HR, LT, PL, SI, SK, 2021 for LV, 2020 for BG, EL, HU, LU,
PT and 2019 for FR.
** For collective bargaining rate, latest available data 2024 for AT, BE, CZ, DE, ES, FR, HR, IT,
NL, RO, SE, SK, 2023 for DK, LT, PL, PT, 2022 for BG, CY, FI, HU, LU, LV, MT, 2021 for EE,
2017 for EL, IE and 2016 for SI.
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Job Quality

xi. Gender equality and equal opportunities

Xii. Social Protection

Dimension
T f
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Year
MS 2024 2025 2025 2025 2025 2022 2025 2024 2025 2024 2024 2024 2024 2025
EU27 11.1p 9.6 19.7 8.5 36.4 10.32 68.7 94 49.3 59.9 35.7 12 7.2 :
BE 0.7p 7.1 25.9 14.3 375 2.25 60.7 90 40.4 65.2 21.2 8.4 815 56
BG 12p 7.4 0.1 1585 419 16.46 61.6 98 54.9 715 53.1 16.9 11.2 25
Cz 18.5dp 10.7 9.3 0.8 30.7 14.65 82.1 93 60 72.3 36.2 6.9 3.3 51
DK 14p 6.2 19.7 9.2 B3 8.19 714 94 42.8 73.7 27.8 9.5 5.1 85
DE 156p 6.8 37.1 15 30.8 9.17 69 93 65.1 57.6 32.8 10 5.6 71
EE 18.8p 0.5 8.2 2.7 43.2 159 79.3 93 51.4 62 &/ 16.8 104 48
IE 8.3p 9 17.9 1.2 40 12.15 78.9 94 31.9 68.1 24.6 114 4.6 53
EL 13.4p 17.4 5.7 2.1 33.1 12.04 69.1 92 48.2 46.6 39.1 10.9 8.9 73
ES 7.3p 9.5d 146d 46d 36.7d 9.67 68.7d 93 44.5 56.7 36.2 135 10 44
FR 11.8p 56d 17.5d 13.5d 39.2d 10.26 63.8d 94 43.3 69.6 40.4 14.1 7.1 67
HR 6.6p 5 2 6.1 32.8 146 68.7 94 416 45.6 29.2 11.7 7.8 49
IT 53p 19.1 21.7 1.6 29 10.89 66.1 96 44.3 61.4 &/ 14.8 9 70
cY 118p 10.1 53 6.7 27.2 15.94 75.9 88 31.6 47.2 24.2 10.9 7 63
LV 139p 1.9 5.1 7.2 42.8 16.12 71.7 95 56.6 58.3 37 11.2 7.8 48
LT 10p -0.6 3.1 4.2 38.8 15.12 76.1 93 61.9p OY23 33.8 12.9 8 69
LU -0.8p 6.8 20.8 0 : 7.46 70.1 92 28b 46 23.2 18.7 133 88
HU 169p 8.1 4.2 5.7 42 13.06 75.4 98 44.2 56.5 44.7 9 6.4 8
MT 49p 124 12.9 -3.8 415 7.26 85.8 92 39.2 64.5 42.7 10.1 7.2 70
NL 112p 7.6 41.3 16.1 30.3 9.84 69.8 95 68.8 58.2 34.9 6.3 815 75
AT 176p 6.8 37.1 12.7 37.7 9.26 67.2 91 51.2 53.1 22.7 125 7.1 69
PL 4 11.3 53 -4.8 43 12.74 83.5 98 44.5 53.3 31.9 134 8.3 48
PT 7p 5.4 4.7 -0.3 40.1 10.64 79.7 96 42 58.6 435 11.7 8.6 78
RO 3.7e 18.7 -1 4.2 324 9.94 64.8 97 : 59.2 5385 11.6 915 18
Sl 8p 49 6.6 2 36.8 12.99 76.6 93 46.1 : : : : 46
SK 15.7p 8.7 34 -6.5 37.1 15.22 84.6 96 58.6 67.8 29.2 15.6 10 20
FI 16.3bp 1.3 10.1 16.9 36.5 10.13 61.4 91 56.2 61.1 15.7 7.6 24 61
SE 112p 3.9 13.2 13.7 453 7.28 71 89 50 66.6 30.9 12,5 7 69
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Job Quality

Xii. Social Protection (continued)

Dimension
Type of
. y!) Context Indicators
indicator
5 = > < <
S |85 |85 |5 |S5E|S5c5|825 |E55 |E52.|823.]8 |
2 o+ =) =) = )
Sg|252/38 (38 |28¢E|288(285,/285:(258%|28%5| ¢ | &
$ > |eg=x|gs SRl R IR =B = Rl =R S8 33| = = o
a2 |2a8=|aB2aB avr|laBh|g0 55 a835d|a30o0I|3T oz s S o
22 |23 o2 Ele32e3al2R8le3890w33203cSo0lnl s =Y
SE |SpdlSof|lSollsEo8SvdlEoZ3co02ylsSose2Y 8C | 82
Ec |sct|lscs|lecdlscs|ecalsodyseE|58825882 5| 5%
. T2 (5085 Tals 0T T35 02300 s e -C0o@8 G502 v o2
Indicator 2 E |E2o2ldo |2 o2l o LoglRo® gk 2o 32gae3a|l v S
g3 EE-EEé&ﬁéwE>gS€®E>UmE>~U§E>~Tng>~T§g = > s S
! ol ~ T 5 ¢l « £ = = = b= I L e L
sz '52"9‘52%'52&'52“'52&”:983:935Cg'—EEEg‘-s_‘é S % c £
Ss|28¢lags|s2g|ledg|laggled, a8, El28°E285%| 28| 25
S5 |852|85”| 855|358 S|lecog858¥|85¢2286588| £ | &
®E |c3E|lcd |e37|cE8|leEBleiresigesn st o <
AR = b= = = = = = = 2] = |2}
s |efT|ef |TL |goe|lefe|@BLE |EZE |BIsBLEd § 5
§ |&8° [&8° |&8F |BTE&°E8°T |8° [8FF |&8°% | & g
Year
MS 2025 2024 2024 2024 2024 2024 2024 2024 2024 2024 2024 2024
EU27 36.9 30.4 30.1 11.5 23.3 38.3 39.6 25.3 81.1 77.6 28.5 8.5
BE 39.5 63.3 634 13.8 58.2 75.9 64.3 49.2 90.9 88 29.9 5.5
BG 23.9 46.7 42.5 294 45.6 48.3 32 40.7 85.5 80.5 61.4 17.6
CzZ 384 29.3 443 3 22.1 63.1 35.7 229 74.8 64.5 20.9 2.9
DK 32.3 52.9 61.3 16.8 50 46.2u 78.6 49.8 91.7 86.2 16.6 5.8
DE 57 226 27.5 15.5 16.8 24.3 49.5 20.1 83.3 77.5 22.6 8.4
EE 444 54.7 55.2 28.8 53.8 41.1u 63.5 48 89.4 78.9 12.3 5.6
IE 35.1 37.7 51.6 26 35.1 48.5u 56.7 36.9 91.6 89.5 224 5.6
EL 31.9 10.9 9.5 0.8 3.1 18.4 13.2 6.4 69.4 78.9 48.5 23.2
ES 36.7d 35.2 32.8 15.1 25.5 49.8 44.5 31.8 60.6 46.4 34.8 13
FR 43.6d 316 32.5 221 20.6 44.4 46.3 30.1 98.1 94.8 34.7 8.8
HR 17.9u 24.6 41.3u 8.3 225 32 31.2 20.9 67.3 64.7 11.8 19
IT 20.7 39.8 26.6 11.5 29 51.9 34.7 255 84.1 82.3 18.3 5.5
CY 225 234 29.2 19.4u 27.5 10.9 29 25.8 76.2 65.9 29.1 7
LV 31.7 44.1 30.6 11.6 46.2 : 40.6 34.1 754 74.4 25.3 6.9
LT 46.3 49.6 35.1 11.6 44.7 : 63.8 36.1 86.9 77.5 22.7 8.5
LU : 9.9 7.1 10.9 7.7 211 32.1 214 68 77.1 14.1 5.5
HU 216 20.9 48.3 7.6 19.6 19.1 30.5 20.4 88.9 744 62.5 111
MT 13.9u 18 314 256 20.1 13.3u 30.2 23.3 85.8 70.6 22.3 7.1
NL 29.7 14.7 12.5 3.5 10.9 13.9 218 17.8 814 87.7 115 3.3
AT : 36.4 35.2 13.6 28.6 325 52.9 35 98.4 97.7 17.2 54
PL 15 2.6 9.9 3.5 0.8 5.3 18.9 8.5 68.6 74 125 3.2
PT 324 14.1 6.4 4.9 13.1 10.6 219 17 47.6 58.9 27 7.3
RO 10.9 2.7 0 1 2.9 Ou 4.2 7.2 92.5 81.8 67.7 19.2
Sl 16.8u 72.7 284 16.1 704 60.9 47.1 51.9 89.6 84.2 145 2
SK 314 17.5 33.6 4.5 154 255 30.2 16.3 85.2 80.2 40 7.5
Fl 51.9 64.5 75.5 31.9 50.1 87.5 79.9 57.6 96.4 92.1 18.9 5.6
SE 32.1 54.7 54.5 36.6 53.2 46.4 69.4 55.6 93.9 89.7 23 4.8

Note: The cut-off date is 30 April 2026.

Breaks in the time-series are indicated with the flag (b), provisional data with (p), estimates with (e), definition differences
with (d),and low reliability data with (u).
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ANNEX |1

Comparison of national employment rates to the three highest employment rates, by sub-

group (2025), men

Men

MS Young (20-29) Prime Age (30-54) Older (55-64) Low-skilled (20-64) Non-EU nationals (20-64)

roore | 205 | om [oreus fona | e | o |soren Joere | e | oy ereus | | 25 | gy fsoreus rton | 203 | gy fsorcus
AT 76.4 82.8| -6.4| 92%| 88.9| 93.7| -48| 95%| 66.6| 81.8| -15.2| 81% 64.6 80.4| -158| 80% 74.2| 94.4 -20.2| 79%
BE 60.9 82.8| -21.9 74%| 86.5 93.7 -7.2] 92% 65.9( 81.8| -15.9| 81% 54.6 80.4 -25.8| 68% 66.7 94.4 -27.7 71%
BG 58.2| 82.8| -24.6| 70%| 88.3| 93.7| -54 94%| 755| 818| -6.3] 92% 57.6 80.4| -228| 72% 60.8| 94.4 -33.6| 64%
CY 73.4| 828| 9.4 89%| 917 93.7( -2.0| 98%| 817 818| -0.1f 100% 78.9 80.4 -1.5| 98% 80.8| 94.4 -13.6| 86%
cz 71.9| 82.8| -10.9| 87%| 950 93.7 1.3| 101%| 81.8| 818 0.0[ 100% 64.0] 80.4| -16.4| 80% 93.1| 94.4 -1.3] 99%
DE 79.1 82.8| -3.7 96%| 89.1f 93.7 -4.6| 95%| 78.9| 818| -29| 96% 70.3 80.4| -10.1| 87% 73.8| 94.4 -20.6| 78%
DK 76.4| 828| -6.4| 92%| 87.4| 93.7| -6.3| 93%| 78.7| 818| -3.1| 96% 68.3 80.4| -12.1| 85% 71.6| 94.4 -22.8| 76%
EE 71.8 82.8| -11.0( 87%| 87.3| 93.7 -6.4| 93%| 73.4| 818| -84 90% 63.1 80.4| -17.3| 79% 83.9| 944 -10.5| 89%
EL 58.3| 82.8| -245| 70%| 89.6] 93.7| -41| 96%| 70.9| 81.8| -10.9| 87% 76.2 80.4 4.2 95% 91.6| 94.4 -2.8] 97%
ES 60.3 82.8| -225| 73%| 85.8| 93.7| -7.9| 92%| 68.7| 818 -13.1| 84% 71.6 80.4 -8.8[ 89% 73.8| 94.4 -20.6| 78%
Fl 67.3 82.8| -15.5 871%| 83.0 93.7| -10.7| 89% 70.2| 81.8| -11.6( 86% 54.4 80.4 -26.0| 68% 69.8( 94.4 -24.6 74%
FR 69.6 82.8| -13.2| 84%| 87.6/ 93.7| -6.1| 93%| 63.6| 818| -18.2| 78% 61.2 80.4| -19.2| 76% 71.4| 944 -23.0| 76%
HR 65.4 82.8| -17.4| 79%| 88.4 93.7 -5.3| 94%| 57.3| 81.8| -24.5 70% 49.3 80.4 -31.1] 61% 95.1 944 0.7 101%
HU 68.1| 82.8| -14.7| 82%| 91.5| 93.7| -2.2| 98%| 80.6/ 818| -1.2| 99% 67.5 80.4| -129| 84% 73.0 94.4 -21.4| 77%
IE 77.6 82.8 -5.2| 94%| 90.0 93.7 -3.7] 96% 76.3| 81.8 -5.5]  93% 64.9 80.4 -15.5| 81% 849 94.4 -9.5]  90%
IT 53.7 82.8| -29.1| 65%| 87.1| 93.7| -6.6| 93%| 71.8| 81.8| -10.0 88% 70.9 80.4 -9.5[ 88% 815 94.4 -12.9| 86%
LT 72.6 82.8[ -10.2| 88%| 86.5 93.7 -7.21 92% 65.3( 81.8| -16.5| 80% 51.0 80.4 -29.4| 63% 85.7| 94.4 8.7 91%
LU 61.6| 82.8| -21.2| 74%| 89.8] 93.7| -39 96%| 56.7| 818| -25.1| 69% 61.3 80.4| -19.1| 76% 79.7| 94.4 -14.7|  84%
Lv 72.4 82.8| -10.4( 87%| 83.4[ 93.7( -10.3| 89%| 72.6| 818 9.2 89% 61.9 80.4| -185| 77% 742 94.4 -20.2| 79%
MT 84.6 82.8 1.8| 102%| 94.3| 93.7 0.6 101%| 72.8| 81.8| -9.0 89% 84.5 80.4 4.1| 105% 78.6| 94.4 -15.8| 83%
NL 84.7 82.8 1.9 102%| 90.7 93.7| -3.0 97%| 819| 818 0.1 100% 76.6 80.4 -3.8| 95% 72.1) 94.4 -22.3| 76%
PL 74.2 82.8| -8.6| 90%| 913 93.7( -2.4| 97%| 71.2| 818| -10.6| 87% 55.1 80.4| -253| 69% 95.1| 94.4 0.7 101%
PT 67.7 82.8| -15.1| 82%| 90.9( 93.7 -2.8| 97%| 73.6| 818 -82 90% 7.7 80.4 2.7 97% 86.6| 94.4 -7.8]  92%
RO 60.5 82.8| -22.3| 73%| 87.3| 93.7| -6.4| 93%| 67.4| 818| -14.4| 82% 61.0] 80.4| -19.4| 76% 87.5| 94.4 -6.9] 93%
SE 72.6 82.8| -10.2| 88%| 89.2| 93.7| -45| 95%| 79.6| 8L8| -2.2| 97% 66.8 80.4| -13.6/ 83% 775 94.4 -16.9| 82%
Sl 71.0 82.8| -11.8| 86%| 91.8 93.7 -1.9] 98% 60.3( 81.8( -21.5 74% 62.3 80.4 -18.1 78% 89.0| 94.4 5.4 94%
SK 65.9 82.8| -16.9] 80%| 90.3] 93.7| -34| 96%| 71.2| 81.8| -10.6| 87% 44.1 80.4| -36.3| 55% 92.6| 94.4 -1.8]  98%

Source: EU-LFS data and own calculations, for each country, the main three subgroups (or more)
with the largest negative gap to the benchmarks (EU 3 highest) are shaded to appear more clearly.
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Comparison of national employment rates to the three highest employment rates by sub-group
(2025), women

Women

MS Young (20-29) Prime Age (30-54) Older (55-64) Lowsskilled (20-64) Non-EU nationals (20-64)

T nrest | O st | e | nnest | O | hrest | er | morost | O [honest | en | maneer | O [Thgrest | en | morost | O ['honest
AT 72.7 78.9 -6.2 92%| 83.2 87.1 -3.9 95%| 55.3 77.4] -22.1 71%| 52.0| 63.4 -11.4 82%| 54.3| 76.1| -21.8 71%
BE 56.2 78.9| -22.7 71%| 78.9 87.1 -8.2 91%| 57.1 77.4] -20.3 74%| 37.2| 63.4 -26.2 59%| 39.5| 76.1| -36.6 52%
BG 46.9 78.9( -32.0 59%| 82.6 87.1) -45 95%| 67.0 77.4| -10.4| 87%| 34.5| 63.4 -28.9| 54%| 42.6| 76.1| -33.5| 56%
CY 711 789 -7.8 90% | 82.8 871 -43 95%| 61.4| 77.4| -16.0 79% | 63.5| 63.4 0.1| 100%| 69.8| 76.1 -6.3]  92%
cz 54.7 78.9( -24.2 69% | 84.6 87.1 -2.5 97%| 74.9 77.4 -25 97%| 55.1| 63.4 -8.3 87%| 71.7| 76.1 -4.4 94%
DE 74.8 78.9 -4.1 95%| 81.7 87.1 -5.4 94% | 71.7 77.4 5.7 93%| 54.0 63.4 -9.4 85%| 51.8( 76.1| -24.3 68%
DK 73.1 78.9] -5.8 93%| 80.6 87.1] -6.5 93%| 70.8( 77.4] -6.6] 92%| 479 63.4 -15.5| 76%| 53.3| 76.1| -22.8| 70%
EE 72.6 78.9 -6.3 92%| 84.4 87.1 -2.7 97%| 80.1 77.4 2.7 104%| 62.6| 63.4 -0.8 99%| 72.0| 76.1 -4.1 95%
EL 53.9 78.9( -25.0 68% | 70.6 87.1| -16.5 81% | 49.5( 77.4| -27.9| 64%| 41.3| 63.4 -22.1) 65%| 55.0/ 76.1| -21.1 72%
ES 56.0 78.9( -22.9 71%| 75.8 87.1f -11.3 87%| 56.4| 77.4| -21.0 73%| 51.7| 63.4 -11.7)  82%| 55.9| 76.1| -20.2 73%
Fl 63.4| 78.9| -155( 80%| 80.5| 87.1 -6.6| 92%| 743| 77.4] -3.1 96%| 37.3| 63.4 -26.1| 59%| 45.9| 76.1| -30.2| 60%
FR 64.7 78.9( -14.2 82%| 80.9 87.1f -6.2 93%| 60.0 77.4 -17.4 78% | 45.8| 63.4 -17.6 72%| 47.6| 76.1| -28.5| 63%
HR 55.6 78.9( -23.3 70% | 85.9 87.1 -1.2 99% | 52.6( 77.4| -24.8| 68%| 358 63.4 -27.6| 56%| 68.6| 76.1 -7.5]  90%
HU 61.4 78.9( -17.5 78%| 86.3 87.1f -0.8 99% | 64.2( 77.4| -13.2| 83%| 52.4| 63.4 -11.0 83%| 63.3| 76.1| -12.8/ 83%
IE 74.6 78.9 -4.3 95%| 80.3 87.1 -6.8 92%| 62.7 77.4| -14.7 81%| 39.7 63.4 -23.7 63%| 73.2| 76.1 -2.9 96%
IT 41.1 78.9( -37.8 52%| 66.4 87.1| -20.7 76%| 51.0| 77.4| -26.4| 66%| 37.5| 63.4 -25.9] 59%| 48.2| 76.1| -27.9| 63%
LT 69.9 78.9( -9.0 89% | 85.5 87.1f -16 98%| 73.9( 77.4] -35| 96%| 50.4| 63.4 -13.0| 80%| 72.7| 76.1 -3.4|  96%
LU 60.7 78.9( -18.2 77%| 83.1 87.1 -4.0 95%| 42.1 77.4] -35.3 54%| 47.6| 63.4 -15.8 75%| 58.4| 76.1| -17.7 77%
Lv 66.6 78.9( -12.3 84%| 81.3 87.1f 5.8 93%| 74.4( T77.4] -3.0] 96%| 52.7| 63.4 -10.7) 83%| 65.7| 76.1| -10.4| 86%
MT 78.8 789 -0.1f 100%| 83.2 87.1f -39 95% | 49.2( 77.4| -28.2| 64%| 54.9| 63.4 -85 87%| 60.6| 76.1| -15.5| 80%
NL 83.2 78.9 43| 105%| 82.5 87.1f -4.6 95%| 69.8( 77.4] -7.6] 90%| 58.9| 63.4 -45] 93%| 55.7| 76.1| -20.4| 73%
PL 63.7 78.9( -15.2 81%| 835 87.1f -3.6 96% | 49.9( 77.4| -27.5| 64%| 35.0 63.4 -28.4| 55%| 73.4| 76.1 2.7 96%
PT 64.2 78.9( -14.7 81%| 85.8 87.1f -1.3 98%| 65.9( 77.4| -11.5| 85%| 64.0 63.4 0.6| 101%| 72.9| 76.1 -3.2| 96%
RO 43.0 78.9( -35.9 54%| 69.3 87.1f -17.8 80% | 47.3( 77.4| -80.1] 61%| 27.1| 63.4 -36.3] 43%| 60.1| 76.1| -16.0| 79%
SE 67.1 78.9( -11.8 85%| 85.2 87.1f -19 98%| 77.1f 77.4] -0.3] 100%| 49.1| 63.4 -14.3| 77%| 51.2| 76.1| -24.9| 67%
Sl 61.0 78.9( -17.9 77%| 89.2 87.1 21| 102%| 54.9| 77.4| -22.5 71%| 46.5| 63.4 -16.9 73%| 63.0/ 76.1| -13.1| 83%
SK 52.4 78.9] -26.5 66%| 83.5 87.1 -3.6 96%| 623 77.4| -151] 81%| 22.9| 63.4 -40.5| 36%| 81.6] 76.1 5.5| 107%

Source: EU-LFS data and own calculations, for each country, the main three subgroups (or more)

with the largest negative gap to the benchmarks (EU 3 highest) are shaded to appear more clearly.
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